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The novel coronavirus pandemic, known as Covid-19 affected all countries global-
ly after which countries immediately started to take various precautions including 
introduction of quarantines, restrictions on movement and keeping internation-
al visitors out in order to prevent the further spread of the virus and eventually 
to keep it  under control. People are called to stay at their homes voluntarily or 
through curfews, and social distance is practiced to avoid infection and protect 
others.
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One of the measures taken in this respect is the “Stay at Home” approach adopted 
worldwide. However, it is not possible for a significant part of the population to 
follow this approach since their mobility is very important to sustain global and 
national supply chains, given some fundamental needs, services and economic ac-
tivities. Farmers who are engaged in agricultural activities, local agricultural wor-
kers and seasonal migrant agricultural workers constitute a part of this population. 

Like many other places in the world, seasonal migrant agricultural workers also 
play an important role in Turkey in maintaining crop farming activities. In the 
months of March and April of 2020, some seasonal migrant agricultural workers 
were already working in crop fields and orchards while others were preparing to 
move to other places to take part in farming activities. 

Measures taken at both national and local levels deeply affected their preparations 
as well as travel, accommodation and working conditions. The case was quite dif-
ferent this time including getting official permission to move from one province 
to another, organizing their accommodation /camping sites in compliance with 
measures in effect, reaching their places of work and abiding by rules applicable to 
their working environments. 

This rapid assessment focuses on the situation of those engaged in seasonal agri-
cultural work and others in the process of migration in March-April 2020, what 
course the process may take and how existing bottlenecks can be overcome. 

Seasonal migrant agricultural workers and their children have already been facing 
difficult conditions even before the Covid-19 outbreak; now some have yet not 
started working, some are preparing for travel and others are currently working in 
crop fields under this unexpected condition. These workers and their families keep 
staying in tent camps where risks are even greater with the recent outbreak while 
continuing their work in crop fields and orchards. 

As the Development Workshop we hope to contribute to measures for protecting 
all vulnerable actors engaging in agricultural production including seasonal mig-
rant agricultural workers and their children in the first place.  We also aim to inc-
rease public awareness about how important roles seasonal agricultural workers 
play in sustaining global and national food supply chains and agricultural produc-
tion should be understood as a whole system. With our wish to see the end of the 
outbreak in the shortest time possible along with the realization of decent working 
conditions in agricultural production. 

Development Workshop
1 May 2020, Ankara
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The Covid-19 outbreak which first started in China and then spread throu-
ghout the world had its effects on Turkey from early March and led to the 
cessation or slowing down of production in many sectors. Agriculture is 
among these sectors. Hundreds of thousands of workers move from one 
place to another within the country every year for a period that may ex-
tend over ten months following the seasons of various crops. Measures 
adopted to combat the outbreak have already started to affect seasonal 
migrant agricultural workers and their children in the context of various 
crops and farming locations. 

Taking a look at present year work plans of 70 agricultural intermediaries 
interviewed, we see that 10,000 agricultural workers they represent will be 
on the move, starting from April 2020, for a period of 5 months covering 
20 provinces. Considering hundreds of thousands of workers engaged in 
agricultural production in Turkey, this mobility entails significant risks 
for these workers, their children and local population in provinces/distri-
cts they will be moving to. 

Meanwhile, during interviews conducted with farmers and agricultural 
chambers in sample provinces of Adana, Ankara, Bursa, Düzce, Eskişe-
hir, Hatay, İzmir, Konya, Malatya, Manisa, Mersin, Ordu, Giresun, İstan-

Ex
ec

ut
iv

e 
S

um
m

ar
y



12

bul and Şanlıurfa, it was stated that production would be affected with 
decreased yield and output in some crops compared to earlier years, if  
seasonal migrant labour force that is needed cannot come. Consequently, 
interruptions in food supply chains may emerge in case of specific needs 
arising from the mobility of seasonal agricultural labour are not taken into 
account while designing measures to combat and control the outbreak. 

Given this, the major objective of the assessment is to expose the risks that 
confront, in the context of the global Covid-19 pandemic, seasonal migrant 
agricultural workers and their children as one of the most vulnerable and 
invisible groups in society and to contribute to the development of policies 
to minimize these risks. The study will also analyse possible effects of the 
losses of workforce and work which are the results of the measures taken 
against the outbreak on agricultural production and daily life in general.  

In this context the rapid assessment report first presents a framework re-
lated to what is happening in the world in relation to the impact of the Co-
vid-19 outbreak on agricultural production. This is followed by an analysis 
on how counter-outbreak measures adopted in Turkey in the period 25 
March – 15 April 2020 affected the employment of migrant agricultural 
workers in the sample provinces of Adana, Ankara, Bolu, Çorum, Giresun, 
Isparta, Konya and Sakarya. 

The assessment was designed to reach four fundamental data sets by 
using three different methods. The first is the desk study carried out by 
the research team. Developments taking place in the world and in Turkey 
in the period 15 March 2020 – 20 April 2020 were followed on the press and 
statements made by relevant agencies and the survey design was comple-
ted on the basis of findings obtained from this assessment. 

Secondly, the Development Workshop created a Whatsapp (now inclu-
ding more than 80 members) group through contacts established during 
various past activities which is composed of actors and institutional rep-
resentatives from a variety of areas. This ensured continuously updated 
information flow from different localities and actors and made it possible 
to confirm information obtained when necessary. In the context of coun-
ter-outbreak activities, an institutional capacity assessment was made 
with this communication platform comprising the United Nations (UN) 
agencies, agricultural intermediaries, private firms, professional organi-
zations and participants from civil society to disseminate, update and dis-
cuss the outcomes of the assessment. 

Thirdly, telephone interviews conducted in the period 6-12 April 2020 with 
two major clusters on the current situation, possible developments and sug-
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gestions for solutions. The first cluster consists of 70 agricultural intermedia-
ries out of a universe of 298 as distributed by regions/crops. 70 intermediaries 
selected for interviewing  to over at least 12 provinces receiving seasonal wor-
kers (Primarily Adana, Ankara, Bursa, Düzce, Eskişehir, Hatay, İzmir, Konya, 
Malatya, Manisa, Mersin and Ordu). The second cluster is composed of 34 
interviewees. They are representatives of public agencies, farmers’ unions, 
civil society organizations, private sector firms, agricultural chambers and 
professional organizations from at least 10 provinces (Primarily Adana, An-
kara, Bursa, Düzce, Eskişehir, Konya, Malatya, Manisa, Ordu and Şanlıurfa) in 
addition to the staff  from international organizations (Food and Agriculture 
Organization and United Nations Population Fund). 

It is observed that among measures adopted to combat the disease, cur-
few, travel restrictions and other measures related to accommodation   
and hygiene conditions will have significant effects on agricultural produ-
ction and some uncertainties related to enforcement will further aggrava-
te these effects. 

Presently, as documented long ago, inadequate and unfavourable living and 
sheltering conditions prevailing in temporary tent camps rooming in many 
seasonal migrant workers affect the health status of workers and their fami-
lies and now they further aggravate health risks in the face of the outbreak. 
Thus, necessary measures must be introduced in these areas and regular 
health examinations must be conducted while informing workers about 
the outbreak and symptoms of the disease. Further, necessary support in 
necessary materials (i.e. soap, water, antibacterial jells, etc.) to ensure that 
recommendations related to personal hygiene are actually implemented. 

Interviews with agricultural intermediaries suggest that measures rela-
ted to travel in particular will increase the cost of travel for agricultural 
workers. The government must adopt necessary measures to cover this 
unexpected increase in cost and introduce solutions to provide adequate 
means of transportation to workers. 

In order to keep possible effects of the Covid-19 on crop farming seasonal 
migrant agricultural workers and their children under control, there is need 
for a body to coordinate and conciliate central decision making in agricul-
tural production and specific needs arising from production processes in 
different provinces. This body or institution must remain in fruitful consul-
tation and communication with important actors in agricultural production 
including agricultural intermediaries, local headmen, relevant professional 
organizations, civil society organizations and private sector firms. This sug-
gestion is further detailed in the conclusion part of the report.
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As it is known, the Covid-19 outbreak which 
first started in China and then spread 
throughout the world had its effects on Tur-
key from the first week of March, 2020 and 
led to the cessation or slowing down of pro-
duction in many sectors. Crop farming is one 
of these sectors and the outbreak manifested 
its effects in various ways in locations and 
crops in which seasonal migrant agricultural 
workers and their children take part in agri-
cultural production. 

It is known that migrant workers1 and sea-
sonal migrant agricultural workers including 
their children are employed in agricultural 
production in Turkey in almost all regions 
and crops. The Development Workshop has, 
since 2002, conducted and released many 
studies on these processes.2

The previous field surveys that the Develop-
ment Workshop conducted, with the sup-
port of UNICEF-Turkey, in 2019 in provinces 
where seasonal migrant agricultural work-
ers are employed (Adana, Bursa, Eskişehir, 
Manisa, Ankara and Konya) show that these 
workers take part in almost all phases in 
crop farming throughout the year in Adana 
and in April-November in other provinces. 
Starting with spring every year, hundreds of 
thousands of seasonal migrant agricultural 
workers start moving from southern prov-
inces of the country to northern and western 
parts together with their children as a part of 
their subsistence strategy. This mobility may 
give rise to two negative consequences with 
respect to the protection of seasonal migrant 
agricultural workers and their children from 
the virus and sound application of measures 
in localities they are moving together. 
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Objective of the Rapid Assessment 

The major objective of the rapid assessment work3 is to expose the risks 
that confront, in the context of the global Covid-19 pandemic, seasonal 
migrant agricultural workers and their children as one of the most vul-
nerable and invisible groups in society and to contribute to the devel-
opment of policies to minimize these risks. Also assessed in the same 
context are work/labour losses that may be incurred in agricultural pro-
duction and the effects of the emergency on daily life and crop farming. 
Given these, the objectives of the rapid assessment can be summarized 
as follows: 

	 Exposing the current state of affairs through interviews with agricultural in-
termediaries by focusing on how seasonal migrant agricultural workers are 
affected by the outbreak, measures adopted and level of awareness, 

	 Discerning the impact of the outbreak on child labour4 in particular as a part 
of migrant agricultural works,

	 Assessing the outbreak from the work safety and health status of seasonal 
migrant agricultural workers, 

	 Exposing possible inter-regional and inter-provincial mobility and migration 
routes of seasonal migrant agricultural workers,

	 Identifying fundamental needs in spaces where seasonal workers gather 
with specific reference to the outbreak, 

	 Exhibiting measures adopted/planned by employers (landowners, firms, tra-
desmen), professional organizations and relevant government agencies, 

	 Assessing possible job losses and their effect on the subsistence of seaso-
nal migrant agricultural workers, 

	 Identifying areas of communication and action (i.e. in health, food, cleaning 
materials, transportation, etc.) among employers, agricultural intermedia-
ries, workers and relevant authorities in emergencies, 

	 Assessing how crop farming will be affected by labour mobility and develo-
ping suggestions.
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Methodology of Rapid Assessment 

The preparation and planning phase of rapid assessment started in mid-
March 2020 following the emergence of the first Covid-19 case in Turkey. 
Getting together, the research team quickly created a database of agricul-
tural intermediaries identified as the group from which necessary data 
could be obtained by collecting their contact information from various 
institutions and organizations. Meanwhile, institutions and actors in var-
ious provinces with roles and responsibilities related to seasonal migrant 
agricultural workers and who will be counselled to in various issues relat-
ed to the theme. Then, rapid assessment tools for both agricultural inter-
mediaries and institutional interviews were developed and implementa-
tion took place in the between 6-12 April 2020.

In rapid assessment, three different methods were used together with 
four different data sets in a way to support each other:

0403

Questionnaire 
for agricultural 
intermediaries

02

Platform of 
key actors / 
institutions

01

Desk
Review

Interviews 
with 

institutions

Desk Review: Rapid assessment team followed and kept an archive of na-
tional sand worldwide debates and discussions concerning the impact of 
the Covid-19 pandemic on agricultural production and developed a cur-
rent state analysis. This work served as an important point of reference in 
developing the overall framework and keeping track of the process. 

Platform of key actors/institutions: A WhatsApp group was created for 
purposes of sharing information and experience comprising staff and 
representatives from organizations who had a past record of engagement 
in program, projects and activities related to seasonal agricultural work-
ers on the basis of relations and contacts that the Development Workshop 
established. This communication platform whose participants exceeded 
80 persons in the process ensured significant information flow on rele-
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vant developments taking place and how decisions were implemented in 
different provinces.  Furthermore, an institutional capacity assessment 
was made with the participation of United Nations (BM) agencies, firms 
and civil society participants to disseminate update and discuss the out-
comes of the current rapid assessment. 

Questionnaire for agricultural intermediaries: As a part of rapid assess-
ment, data from agricultural intermediaries as one of the two major tar-
get groups were collected through telephone interviews. Data is collected 
from interviews with 70 out of 107 agricultural intermediaries who were 
selected among 298 according to the basis of regions/crops. Question-
naires were administered through phone between 6-12 April 2020. Fol-
lowing these interviews with 70 intermediaries, 7 intermediaries were 
interviewed again between 8-20 April 2020 in order to update some earlier 
information in the light of more recent developments.

Interviews with institutions: There were phone interviews with 34 key 
actors from public bodies (municipality, governorate), farmers’ unions, 
civil society organizations, private sector firms, academics, international 
organizations and professional organizations in the second target group 
provinces which were Adana, Ankara, Bursa, Düzce, Eskişehir, Hatay, İz-
mir, Konya, Malatya, Mersin, Ordu/Giresun, İstanbul and Şanlıurfa (Ta-
ble1). 

Zonguldak
Düzce

Eskişehir

İstanbul

Bursa

İzmir

Aydın

Şanlıurfa

Batman

GaziantepAdana
Mersin

Hatay

Samsun
Ordu

Giresun
Trabzon

Sakarya

Ankara

Kocaeli

Osmaniye

Diyarbakır

Mardin Şırnak

Map 1. Provinces covered by the service network of institutions
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Table 1. Distribution of persons interviewed by institutions and provinces 
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        

Adana 1 2 2 1 1 7

Ankara 3 1 2 1 7

Bursa 1 1 2

Düzce 1 1

Eskişehir 1 1 2

Hatay 1 1

İzmir 1 1

Konya 1 1

Malatya 1 1

Mersin 1 1 1 1 4

Ordu/Giresun 1 1 2 4

İstanbul 1 2 3

Total 5 9 3 8 5 2 2 34
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Developments related to the issue were followed in three different ways 
with four basic data sets based on these three methods in order to un-
derstand the effects of the Covid-19 outbreak on crop farming, seasonal 
migrant agricultural workers engaged in it and their children and to for-
mulate suggestions on these effects:

(a) Desk review was used on the effects of counter Covid-19 measures adopted 
at national and province level on crop farming and the lives of seasonal migrant 
agricultural workers and their children. 

(b) In the light of experiences and opinions of various actors of crop farming 
in different provinces concerning how measures can be implemented an as-
sessment is made about how seasonal migrant agricultural workers and their 
families may be affected from the process. 

(c) Interviews were conducted also with agricultural intermediaries to see how 
these measures and practices have already started to affect seasonal migrant 
agricultural workers and their families. 

Agricultural Intermediaries Survey Universe and Sample 

During the preparation stage of rapid assessment, the Development 
Workshop developed an agricultural intermediary database consisting of 
298 persons on the basis of previous research and intermediary-related 
information from national and local level partnerships. Database con-
tains simple information including the name of the intermediary, com-
munication information, home province and provinces of work. Given 
the limited period of time available it was decided to conduct interviews 
with 70 intermediaries. Interviews given in Table 2 below were realized 
by allocating the number of envisaged interviews proportionally to prov-
inces according to the number of intermediaries in respective provinces. 

The plan was to interview 73 intermediaries by also including provinc-
es that are represented by two or one intermediary in the database (i.e. 
Hatay, Bitlis, Batman, etc.). Randomly selected 107 agricultural interme-
diaries were called by phone between 6-12 April 2020 and 70 of them were 
interviewed (Table 2, Map 2). 37 intermediaries could not be interviewed 
because their phones were turned off,  they refused  to be interviewed or 
they changed their phone numbers.  (Table 3). 
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Table 2. Province-based distribution of interviews with agricultural inter-
mediaries that were planned at the preparation stage and then realized 

Province
Distribution/

No.
No. of planned 

interviews
No. of actually 

realized interviews

   

Adana 48 11 10

Adıyaman 1 1 1

Batman 2 2

Bitlis 1 1 1

Bursa 1 1 1

Diyarbakır 37 8 12

Hatay 1 1 1

Konya 45 10 6

Mardin 7 2 1

Mersin 1 1 1

Şanlıurfa 118 27 28

Unknown 36 8 8

Sum Total 298 73 70

Map 2. Province-based distribution of interviews with agricultural inter-
mediaries that were planned at the preparation stage and then realized

Bursa

Şanlıurfa

Adıyaman
Batman

Bitlis

Mersin

Hatay

Diyarbakır

Mardin

1

1

Konya

6

1

1
1

112

28
Adana

10
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Table 3. Reasons why interviews could not be conducted with 37 agricul-
tural intermediaries 

State of interviews No.

 

Could not be reached (phone is on-hook) 16

Wrong phone number 5

Not practicing mediation 5

Seasonal migrant agricultural worker 4

Intermediary does not want to speak 5

No. of incomplete cancelled interviews 2

Total 37

Table 4 gives the distribution of provinces where agricultural intermedi-
aries were registered to the database at the time of interviews. At the top 
of this list we find Şanlıurfa with 29 intermediaries (41.4 per cent), Adana 
with 13 (18.6 per cent) and Diyarbakır with 12 (17.1 per cent). Interviews 
were with intermediaries from 16 provinces in total.

Province wise differences between interviews planned in line with the in-
termediary database and actually realized interviews that are observed 
in the first instance can be explained by two factors. First, agricultural 
intermediaries appear in the database with their original province, where 
they reside or where they work. For example, intermediaries entered into 
database from Konya mostly reside in Şanlıurfa province and during in-
terviews these intermediaries said they were still in Şanlıurfa and they did 
not  move yet. Second, agricultural intermediaries are mostly registered 
with Şanlıurfa, Adana, Konya and Diyarbakır. According to the database 
there are intermediaries mediating employment in Konya province and 
specify this province as their working place while they actually reside in 
Şanlıurfa as it became clear during interviews. Thus, the difference ob-
served in province wise distribution of intermediaries derives from the 
different working in practice of the province category specified in the da-
tabase. Nevertheless, the research team managed to conduct interviews 
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Table 4. Provinces where agricultural intermediaries were present during 
interview

Province you are presently in No. Percentage

  

Şanlıurfa 29 41.4

Adana 13 18.6

Diyarbakır 12 17.1

Konya 1 1.4

Mersin 2 2.9

Kocaeli 1 1.4

Bursa 1 1.4

Batman 1 1.4

Osmaniye 1 1.4

Eskişehir 2 2.9

Antalya 1 1.4

Hatay 2 2.9

Mardin 1 1.4

Samsun 1 1.4

Manisa 1 1.4

Siirt 1 1.4

Total 70 100.0
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with 70 intermediaries from 16 different provinces which made it possible 
to gather opinions about the state of intermediaries and seasonal migrant 
agricultural workers and the potential impact of outbreak measures on 
agricultural production in a fairly large geographical area. 

21 agricultural intermediaries interviewed for the assessment had just ar-
rived in their regions when interviews were conducted. 9 ff the interme-
diaries stated that workers they related with were those not coming from 
elsewhere but living in the same place. Remaining 12 intermediaries, 10 
were from Şanlıurfa, one from Şırnak and one from Mardin presently in 
their working provinces (Eskişehir, Bursa, Manisa, Konya Antalya, Mersin 
and Adana). The rest (49 intermediaries) had not started to work yet. 

Limitations of the Rapid Assessment  

The assessment seeking to find out the impact of the Covid-19 outbreak 
on seasonal migrant agricultural workers and their children had to deal 
with two important limitations from the start. The first one is that phone 
interviews were different from our earlier experiences. The second was 
the weight of the uncertainty deriving from impossibility of predicting the 
course of the outbreak and absence of any experience related to the actual 
enforcement of decisions and measures taken since it was very early in 
the working season. This uncertainty embracing all actors concerned had 
its effects on  responses given to the questions.  

Map 3. Provinces where agricultural intermediaries were present during 
interview 
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End Notes
1	 Migration is a population movement from one region to another that people participa-

te to work, live or settle regardless of its duration, composition or main reason. This 
movement covers refugees, displaced persons, people who have been forced out and 
economic migrants. The term migrant is used to describe a person who changes place 
within the country or beyond borders. The United Nations defines migrant as a person 
who stays in a foreign country longer than a year regardless of motives, whether it is 
voluntary or not, migration routes and whether the movement is regulated or not (IOM 
2009:22). 

2	 www.ka.org.tr/TumYayinlar 

3	 Rapid Assessment is an important opportunity to gather information before designing 
any intervention; it is used to support or refine available data.  Rapid assessment takes 
place in a relatively short period of time seeking answers to predetermined issues by 
using limited number of questions. It is carried out by using one or more participatory 
techniques including focus groups, participatory observation, basic information bu-
ilding, in-depth interviews or mapping, community mapping and seasonal calendars 
(http://www.endvawnow.org/en/ articles/1541-rapid-assessments.html).

4	 According to the ILO child labour refers to work that deprives children of their childho-
od, their potential and dignity, and that is harmful to their physical and mental deve-
lopment. United Nations (UN) and UNICEF defines child labour as work that is “beyond 
minimum working hours and harmful to the child depending on the age of the child and 
nature of the work performed.”  In national legislation child labour is defined in Article 
4 of the Regulation on Rules and Procedures relating to the Employment of Child and 
Young Workers which is based on Article 71 of the Labour Code no. 4857. In this article 
child worker is the person who has completed age 14 but not 15 and yet without primary 
education diploma whereas young worker is over age 15 but under age 18. The same 
article also defines “light works” and provides that children and young people attending 
school may be employed in light works given that their employment does not interfere 
with their school attendance and performance and does not prevent their participation 
to vocational training (National Programme on Combating Child Labour, 2017-2023).
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In the report released in 2015 by the parlia-
mentary commission on seasonal agricul-
tural workers of the Turkish Grand Nation-
al Assembly (TBMM)1 seasonal agricultural 
worker is defined as follows: “a person who 
is a citizen of the country or a migrant work-
ing permanently or seasonally in any phase of 
agricultural production including sowing, cul-
tivation, pest control,  harvesting, etc. on his 
own or another person’s plot in return for wage 
or payment in kind, with or without contract.” 
There are three types of labour in agricul-
tural production: (i) unpaid family workers 
in their family enterprises, (ii) local agricul-
tural workers, and (iii) seasonal migrant ag-
ricultural workers. Unpaid family worker is a 
family member taking part in farming activi-
ties in a family plot without being paid. Local 
agricultural worker is a term used to describe 
persons who temporarily, even for only one 
day, take part in nearby activities of crop 
farming, animal husbandry, beekeeping, 
forestry, fishing, etc. to earn income but is 
not permanently engaged in such activities.  
Local agricultural worker leaves home for 
work in the morning and returns in the eve-
ning. Seasonal agricultural worker, on the oth-
er hand, leaves his habitual residence and 
moves to another place to do these works. 

There is no regular and reliable statistics in 
Turkey on the number of persons working in 
this area. There isn’t any quantitative infor-
mation about seasonal migrant agricultural 
workers since they work in intervals, high 
volume of annual circulation and informal 
nature of their employment. Nevertheless, 
there are some estimations based on var-
ious research related to seasonal migrant 
agricultural workers and economic analysis 
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on labour-intensive agricultural production. In the case report released 
in May 2012 by the Seasonal Labour Migration Network2 the number of 
seasonal migrant agricultural workers is given as 1 million together with 
their families based on data by the Ministry of Family, Labour and Social 
Services. It is stated that under the “Project for Improving Working and 
Social Life of Seasonal Agricultural Workers” (METİP) which was started 
in 2010 and still continuing 328,000 agricultural workers were delivered 
services in 38 different provinces between 2010-2014.3  Given these and 
other similar services it can be said that each year about half million per-
sons are engaged in seasonal migrant agricultural works in the context of 
labour-intensive farming. 

In Turkey, seasonal migrant agricultural workers mostly from Eastern 
and South-eastern provinces take part in migration process and work in 
about 50 provinces of Turkey in specific periods of the year in soil prepa-
ration, sowing, planting, weeding, pest control, irrigation and harvesting. 
Their average period of work is 6-7 months. It is possible to work longer in 
southern provinces since there is farming throughout the year due to fa-
vourable climatic conditions. Geographical regions and major crops that 
are significant for seasonal labour are as follows: Black Sea Region (ha-
zelnut, tea and vegetables); Aegean Region (fresh vegetables, tomato and 
grapes); Central Anatolia (legumes, sugar beet, vegetables, cumin, poppy, 
onion, seed production, fruit production); Mediterranean Region (citrus 
fruit, cotton and vegetables); South-eastern Anatolia (cotton, vegetables, 
pulses and pistachio).4 While remaining long as a rural issue mainly de-
riving from rural inequalities, seasonal migrant agricultural labour today 
has a modified character also comprising rural poor and Syrians who fled 
their country because of civil war and presently under temporary protec-
tion in Turkey.  In addition, Georgians engaged in tea and hazelnut har-
vesting in Eastern Black Sea Region, Azeri migrants in hay production in 
Kars and Ardahan provinces and Afghanis in animal stock management5 
are among other migrant workers.6

The actors in the first step of production with seasonal migrant labour 
consist of landowners, tradesmen, firms (employers), agricultural in-
termediaries and agricultural workers. Employers may be the owners 
of farming land including orchards as well as medium and large-scale 
food and seed companies, traders or commercial firms engaged in mar-
keting. Agricultural intermediaries are persons who are known as elçi or 
dayıbaşı in Turkey who organize agricultural workforce and help supply 
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and demand meet. The job of agricultural intermediaries is regulated 
by the “Regulation on Job Mediation in Agriculture” issuesd in 2010 and 
they have to have an official certificate to do their job. However at present 
there are many intermediaries working without any certificate. Under the 
Labour code no. 4857 seasonal migrant agricultural workers have no so-
cial security coverage when the number of workers in a given enterprise 
is under 50 (Article 4). Though there is no exact figure, it can be said that 
the number of agricultural enterprises in Turkey employing over 50 work-
ers is very few. Hence, seasonal agricultural workers work informally and 
without any social security. 

Seasonal migrant agricultural workers work in districts/provinces that 
are different from their habitual residence. In their movements that take 
place mostly as households7, workers usually travel on minibuses with 
passengers exceeding their capacity. There are other cases where work-
ers reach their working areas with their own vehicles. How and by whom 
transportation costs will be covered varies by destination provinces, re-
gions, crops and oral agreements acted by intermediaries and employers. 
In general, however, workers themselves cover these costs

themselves. According to a study conducted by the Development Work-
shop Cooperative in 2018,8 workers reach their working areas by mini-
buses, tractors or by walking. There is almost no working environment 
where one can find resting areas with decent conditions, eating places, 
toilets, hand washing facilities, and safe drinking and/or service water. It 
is commonly stated that necessary measures for work safety and health 
are mostly absent.  As long as there is work to do and weather conditions 
allow workers to work 10-11 hours a day 7 days of the week.9

The provinces they travel to work, workers usually stay in temporary 
tent settlements they establish mostly near crop fields and orchards they 
work10 or in shelters provided by public agencies though it is quite limited.  
These accommodation areas are far from offering decent conditions and 
couse many social and health-related problems. Tent camps near main 
roads and irrigation canals in particular pose significant risks to children. 
Electricity use is limited. Access to safe water is problematic, and outdoor 
lighting is almost totally absent posing more safety problems. There are 
makeshift facilities made by workers and used as toilet and bathing place. 
In short, there are many studies on this issue all pointing out to a variety 
of problems including irregular collection of wastes; absence of proper 
and sufficient sanitation; difficulty in access to safe drinking and service 
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water; limited availability of electricity; high risk of contagious diseases 
and outbreaks. It is a public health problem besides being a threat to in-
dividual workers.11

Considering these conditions, seasonal migrant agricultural labour in 
Turkey is a phenomenon characterized by poor standards of fundamental 
human rights and dignity, absence of many rights from social protection 
to wage levels and working hours because of poor legislation, informal 
conditions of supply and demand and high incidence of child labour.12

End Notes
1	 TBMM (2015) Report by the Parliamentary Investigation Commission set up to investiga-

te the problems of seasonal agricultural workers 

2	 Kalkınma Atölyesi (2014) Fındık Hasadının Oyuncuları: Batı Karadeniz İllerinde Fındık 
Hasadında Yer Alan Mevsimlik Gezici Tarım İşçileri, Çocuklar, Tarım Aracıları ve Bahçe 
Sahipleri Temel Araştırması.

3	 Seasonal Labour Migration Communication Network (MIGA) (2012) Seasonal Labour 
Migration in Agriculture: A Summary of Situation in Turkey, Friedrich Ebert Stiftung, Is-
tanbul. www.fes-tuerkei.org/media/pdf/D%C3%BCnyadan/d%C3%BCnyadan_12%20(1).pdf, 
first accessed: 21 April 2020
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4	 www.turktarim.gov.tr/Haber/267/mevsimlik-tarim-iscilerinin-hayat-sartlarinin-iyilesti-
rilmesi-onceligimiz, first accessed: 21 April 2020

5	 Çetinkaya, Ö. and Büke, A. (2009). “Army of The Bound Ones in Labour-intensive Agricul-
tural Production: Seasonal Migrant Agricultural Workers in Turkey”, Doğudan, No: 12.

6	 Migration is a population movement from one region to another that people participate 
to work, live or settle regardless of its duration, composition or main reason. This movement 
covers refugees, displaced persons, people who have been forced out and economic mig-
rants. The term migrant is used to describe a person who changes place within the country 
or beyond borders. The United Nations defines migrant as a person who stays in a foreign 
country longer than a year regardless of motives, whether it is voluntary or not, migration 
routes and whether the movement is regulated or not (IOM 2009:22). The official status of 
the majority of Syrians who had to take refuge in Turkey due to civil war in their country is 
“persons under temporary protection”. Instead of this official status, however, the present 
study will use the term migrant by recognizing the act of these people who had to move from 
one country to another to save their lives. The authors of the present report are aware that 
the term “migrant” has no legal meaning when Syrians are concerned. 

7	 Development Workshop (2016), From Shifts in Poverty to the Competition of the Poor: 
Current State Report on Foreign Migrant Workers in Seasonal Agricultural Production in Tur-
key, Ankara. www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURKCE/03/YOKSULLUK%20
NÖBETİNDEN%20YOKSULLARIN%20REKABETİNE.pdf 

8	 The Turkish Statistical Institution (TÜİK) defines household a community comprising 
more than one person who live in the same dwelling or then same part of a dwelling, cover 
their basic needs together and participating to household services and management regard-
less of any kinship tie. In this survey too, “household” is considered as group of persons 
acting together, living under the same roof, sharing their incomes and expenses ‘eating from 
the same kitchen’ regardless of kinship ties. 

9	 Development Workshop (2018) Child as a hope for the poor! Socioeconomic Profile of 
Agricultural Workers Families and Child Labour, Ankara www.ka.org.tr/dosyalar/file/Yayin-
lar/Raporlar/TURKCE/07/SOSYO-EKONOM%C4%B0K%20TR.pdf

10	 Development Workshop, (2018) Agricultural Intermediaries and Child Labour in Agri-
cultural Production in Turkey, Ankara, www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURK-
CE/07/TARIM%20ARACILARI%20RAPOR%20_TR.pdf  

11	 Tent settlement (or tent camp area, staying place or living environment) are shelters 
along main or side roads, irrigation or drainage canals  where nomadic communities or se-
asonal agricultural workers live in cloth or plastic material tents; these camps may be either 
compact or dispersed on various parts of a plain (Development Workshop, 2018).

12	 Development Workshop (2018) Child as a hope for the poor! Seasonal Agricultural Wor-
ker Families and Child Labour, Ankara www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURK-
CE/07/SOSYO-EKONOM%C4%B0K%20TR.pdf

13	 Development Workshop, (2018) Agricultural Intermediaries and Child Labour in Agri-
cultural Production in Turkey, Ankara, www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURK-
CE/07/TARIM%20ARACILARI%20RAPOR%20_TR.pdf 
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The Covid-19 outbreak started in China in 
December 2019 first reached the borders of 
the European Union (EU) towards the end 
of February, then spread to the US and Can-
ada which, among many others, brought 
the issue of international migrant agricul-
tural workers to the agenda. Closing of bor-
ders was among the first measures adopted 
by developed countries of the global north. 
Consequently, temporary migrant workers 
who seasonally move to the countries of the 
EU and North America for employment in 
agriculture and in other sectors1 started to 
make itself to the front pages of the leading 
international media after a long time. While 
the outbreak locked people in with curfews 
and quarantines people tended to stock 
food items which, in turn, raised the issues 
of agricultural production and food distri-
bution, mobility of agricultural workers, 
and working and living conditions of these 
workers at both national and international 
levels. So citizens of European countries 
such as Germany, Spain, Poland, France, 
Italy, Norway and Finland as well as the 
US and Canada came to realize once more 
under what circumstances migrant or guest 
migrant workers are engaged in labour-in-
tensive agriculture. 
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The Economist questions, “Who’ll collect crops when borders are closed?” in 
its April 2020 European Edition.2 The question itself is indicative of the 
importance seasonal migrant agricultural workers in food supply chains. 
Meanwhile, the public opinion and “real citizens” of the European and 
North American countries now meet and face unfavourable working and 
living conditions of migrant workers who have long been omitted and 
now considered as “critical”. 

The Farm Worker Justice is a US based non-profit organization working to 
improve working and living conditions, migration status, work safety and 
access to the judiciary of migrant /seasonal agricultural workers.  This 
organization declared, in 2014, that there are 2.2 million migrant agricul-
tural workers in the US based on 2011-2012 US agricultural labour force 
data. It is estimated that at least half of these workers are undocumented/
irregular migrants.3 The report“ Agricultural Employment in EU: Existing 
Challenges and Future Expectations” released in October 2019 by the Euro-
pean Parliament Agriculture and Rural Development Commission indi-
cates that more than 1.3 million people withdrew from agricultural works 
in the period 2011-2017 and the emerging gap was filled migrant workers 
coming from the EU or non-EU countries.4 This data shows that manu-
al labour based agricultural works in developed EU and North America 
countries are mostly organized with the availability of migrant workers, 
those who come from abroad seasonally. Given this, border closure and 
travel restriction measures in the context of the Covid-19 outbreak are of 
close and direct relevance to both agricultural enterprises in these coun-
tries and seasonal agricultural workers who cover these countries’ labour 
force gaps. Different from than the situation in Turkey, the issue of cover-
ing labour supply gap was of more concern in these countries which led 
governments to take some urgent measures. Meanwhile, as stated earlier, 
working and living conditions of migrant workers in their “host” coun-
tries led to the emergence of a public opinion covering wider sections of 
population.  

In EU countries as well as in the US and Canada, either local or migrant 
seasonal agricultural workers employed in agriculture are considered as 
essential workforce and for the time being exempted from all transporta-
tion restrictions within countries. This is because the continuance of food 
supply is possible only with their employment in crop fields and orchards 
as well as in processing, packing and transportation works.  Meanwhile, it 
is also necessary to ensure that these workers reach countries where pro-
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duction goes on as soon as possible. In this context, the European Com-
mission recommended EU countries, during the first phase of the crisis, to 
keep their borders open to migrant workers. In Poland that recently start-
ed to employ migrant agricultural workers from Ukraine, farmers’ unions 
called upon the government to keep the border with Ukraine open. The 
governments in Germany, England and Norway undertook even further 
responsibility to organize charter flights to ensure the arrival of workers 
from Romania in particular. In the case of Germany, about 80,000 Roma-
nian seasonal migrants flew to Germany in groups with cooperation of 
German and Romanian governments.5 Meanwhile, the Canadian govern-
ment agreed with the Mexican government on an agricultural employ-
ment programme as a result over 20,000 Mexican seasonal agricultural 
workers went to Canada to work.6 Canada made a similar agreement also 
with the Central American country Guatemala.7

In countries dependent upon abroad in the organization of labour force, 
another way used during Covid-19 outbreak is to mobilize local labour 
force particularly in England, France, Germany and Spain. This mobili-
zation to cover the gap in seasonal migrant agricultural workers coming 
from abroad included those who are temporarily or permanently unem-
ployed, students who are legally staying in these countries without work 
permit, asylum seekers and refugees. 

In this context, the French Agriculture Minister made a call at the end 
of March 2020 to the unemployed and those who locked themselves in 
their houses and invited them to join the “Great Agricultural Army of 
France.”8 Through a similar campaign called “feed the nation” England 
tried to encourage the unemployed and temporarily laid-off for employ-
ment in agriculture. The campaign is carried out by three employment 
agencies (Concordia, HOPs and Fruitful) affiliated with the leading Brit-
ish agency UK’s Alliance of Ethical Labour Providers). The Concordia 
announced that sufficient applications to cover the need were received 
for April 2020.9

In Spain where there is state of emergency the Spanish government an-
nounced with a circular10 that labour supply needed for the continuation 
of agricultural activities will be ensured by introducing flexibilities to var-
ious segments of labour market. It is targeted to employ in agriculture 
those who lost their jobs as a result of closures or suspension of activi-
ties due to the outbreak, people without any social assistance and others 
who were already unemployed. It was also decided by the government to 
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the process of Covid-19 outbreak and relevant measures taken - 1 11

9 Mart 2020’de 
Avusturya Federal 
Hükümeti ilk tedbirleri 
kabul etti. Sistemle 
ilgili tüm çiftlikler, 
tarım arazileri normal 
işletimde kalmaya 
devam edecektir.

Mevcut durumda, 
sebze ve meyve 
yetiştirme sektörlerinin 
gelecek haftalarda 
gerçekleşecek 
hasat döneminde 
sorun yaşayacakları 
öngörülmektedir.

İşçi sendikaları, hükümet 
ve sorumlu sektörel 
işveren örgütlerini, işçilerin 
sağlık ve güvenliğini 
sağlamak ve her işyerinde 
çalışma haklarına saygı 
gösterilmesini sağlamak 
için ortak önlemler almaya 
çağırdı.

Tarım işçiliği ve istihdamı 
korona krizi tarafından tehdit 
altında değildir, zira tarım 
işçileri İsveç gıda üretimini 
sürdürmek için büyük talep 
görmektedir.

Korona virüs sebebiyle 
birçok Avrupa ülkesinin 
sınırlarını kapaması, 
uzun vadede İsveç’i de 
olumsuz etkileyecektir. 
İsveç tarımında özellikle, 
ahududu, böğürtlen ve 
sebze hasadın da çok 
sayıda göçmen işçi 
çalışmaktadır. (Belarus, 
Ukrayna, Tayland)

İsveç’teki birçok çiftlik, 
Baltık devletlerinden 
sağımı yönetmek için 
üç aylık dönemler 
halinde gelen geçici 
taşeron işçilere 
ihtiyaç duymaktadır. 
Birçok AB ülkesinin 
sınırlarını kapaması 
bu süt çiftlikleri için 
büyük sorunlara neden 
olmaktadır.

Çiftlik ve tahıl 
üreten şirketler krizi 
yoğun bir şekilde 
hissetmemektedirler, 
çalışanların yerel 
işçilerden oluşması bu 
durumun nedeni olarak 
gösterilmektedir.

Hükmet ve Tarım Bakanlığı sebze ve 
meyve üreticilerinin yaşayabileceği olası 
işgücü problemini aşmanın yollarını arıyor. 
Avustralyalı işçilerin sektörün ihtiyaçlarını nasıl 
karşılayabileceği ve ülkedeki mevcut denizaşırı 
işçilerin tarım sektörünü nasıl destekleyebileceğine 
dair henüz somut bir öneri bulunmamakta. 

Çeşitli eyaletlerin çiftçi birlikleri salgından 
etkilenen hizmet sektörü çalışanlarının tarıma 
yönelmeye başladığını vurgulamışlardır. 
Diğer taraftan, sınırların kapanmasından önce 
gelen yabancı geçici işçilerin vize ve çalışma 
sürelerinin uzatılması da gündemde yer 
almaktadır. 

Avusturalya İş Güvenliği Kurumu yakın zamanda 
tarım sektöründe korona salgınına yönelik risklerin 
en aza indirgenmesi için alınabilecek önlemleri 
açıklamıştır. Öne çıkan konular; işçiler arası sosyal 
mesafenin korunması (1,5 metre), ortak kullanım 
alanlarının sürekli temiz tutulması, çalışanların 
kişisel hijyenlerine dikkat edilmesi ve gerekli 
önlemlerin alınması, kullanılan araç-gereç ve 
ekipmanların düzenli bir şekilde dezenfekte edilmesi 
vb. bununla birlikte tarım alanında işverenler 
için güvenlik önlemlerini içeren bir kontrol listesi 
yayınlanmıştır. 

Avusturalya tasalarına göre çalışanların 
iş sırasında güvenliklerinden ve salgın 
karşısında alınacak her türlü önlemden 
işveren sorumlu tutulmaktadır.  

Şu anda mevsimlik 
işçilerin seyahat 
kısıtlamaları nedeniyle 
işgücü sıkıntısı 
bulunmaktadır. Bu 
çıkmazın üstesinden 
gelmenin en iyi yolu 
sektörü daha cazip hale 
getirmektir.

Çevre, Gıda ve Köyişleri 
Bakanı George Eustice, 
İngiliz vatandaşlarından 
meyve - sebze toplama 

işlerine yardımcı 
olmalarını talep etti.

“Feed the Nation” kampanyası katılımcılara, geliri 
en üst düzeye çıkarmak için üç haftalık eğitimler 

vermektedir. Bu eğitim sonunda gerekli ödeme 
yapılacaktır.  Kampanyaya katılanlara, iş, seyahat 

ve sağlık dahil olmak üzere ücretsiz sigorta 
sağlanacaktır. 

Çalışılacak alanlardaki 
iş yoğunluğuna bağlı 

olarak süreler değişiklik 
gösterebilmektedir 

–(6 Hafta-6 Ay)

İngiltere’nin önde gelen ve 
İngiltere Etik İş Sağlayıcıları 
Birliği’ne (UK’s Alliance of 
Ethical Labour Providers) 
bağlı üç iş ve işçi bulma 

firması- Concordia, HOPs ve 
Fruitful- COVID-19 nedeniyle 

işten çıkarılan vatandaşları 
ülke çapında ücretli tarım 

pozisyonlarına başvurmaya 
teşvik etmek için “Feed the 

Nation” kampanyasını başlattı.

İşçilerin ve yerel nüfusun sağlık 
riskin minimuma indirmek için, 

mevsimlik yabancı işçilerin 
bölgelere gruplar halinde gitmesi 

gerekmektedir (bireysel yolculuklara 
izin verilmemektedir).

Yerel yetkililer, hijyen 
önlemlerine uygun olarak 

işçileri havaalanından 
almaktan ve şirketlere 

ulaştırmaktan sorumludur.

Tarımsal işlerde yaklaşık 90.000 
pozisyonun doldurulması gerekiyor. 

Genellikle Doğu Avrupa’dan gelen 
işçilerden oluşan geçici mevsimlik 

tarımsal emek sınırların kapalı 
olmasından dolayı ülkeye şimdilik 

ulaşamıyor. Bu açığın yerel 
kaynaklardan karşılanması için 

çeşitli düzenlemeler yapılmakta ve 
hali hazırda işsiz kalan kişilerin bu 
alana yönlendirilmesi söz konusu. 

Çeşitli kuruluşlarca Internet üzerinden 
toplanan başvuruların 14 bini 

geçtiği ifade ediliyor. Tarım alanında 
çalışacaklara asgari ücret veya üstü 

ödeme yapılacak.

Şu anda mevsimlik 
işçilerin seyahat 
kısıtlamaları nedeniyle 
işgücü sıkıntısı 
bulunmaktadır. Bu 
çıkmazın üstesinden 
gelmenin en iyi yolu 
sektörü daha cazip 
hale getirmektir.

Başvurular mayıs ayından itibaren  
https://hopslaboursolutions.com/

seasonal-work web sitesinden 
alınmaya başlanacaktır. Tüm 

adaylarla video konferans 
aracılığıyla görüşülecektir. Bu 

aşamayı başarıyla tamamlayan 
adaylar yeteneklerine ve tercihlerine 

göre bir İngiliz çiftliğinde çalışmak 
üzere görevlendirilecektir.

Bu çerçevede British Summer Fruits (İngiliz çilek, ahududu, yaban mersini, 
böğürtlen ve kiraz yetiştiricilerinin %95’ini temsil eden bir kuruluş) kendi 

web sitesinde sürekli güncellenen haritalarda işçi ihtiyacı olan çiftlikleri ve 
üreticileri göstermektedir. Kuruluşun açıklamasına göre meyve toplayıcısı 

ve paketleyicilerinden bitki yetiştiricisi ve forklift sürücülerine kadar çok 
çeşitli pozisyonlarda açık mevcuttur.

Tarımsal alanda çalışanlar İngiliz hükümeti tarafından 
temel/ esas çalışan statüsüne alınmıştır. Bu da 

beraberinde bu salgın zamanında çalıştıkları için ücretiz 
kreş, sosyal güvenlik, seyahat masraflarının karşılanması 

vb. çeşitli yan faydaları da beraberinde getirmektedir. 
İngiltere’nin Nisan sonu itibariyle yüksek sayıda tarımsal 

işgücü ihtiyacı başlayacak. 

250.000 işçi H-2A vizesi 
(Mevsimlik tarım işçilerine 

verilen geçici çalışma vizesi) 
alabilmek için Meksika’dan 

ABD’ye gelmektedir.

27 Mart’ta Hükümet, Kanada’ya gelen geçici 
yabancı işçiler için giriş kısıtlamalarını kaldırdı.

Seyahat öncesi sağlık tarama protokollerine ek olarak, yurt 
dışından gelen tüm bireylerin Kanada’ya geldikten sonra 14 

gün boyunca kendilerini tecrit etmeleri gerekmektedir.

Geçici/Mevsimlik yabancı işçilerin seyahat organizasyonundan 
işverenler sorumludur. Kanada Hükümeti, uçuşların zamanında 
gelmesini sağlamak için gerekli ülkeler ile birlikte çalışmaktadır.

İşveren, kendi kendini karantinaya alan işçilerin ve bu 
dönemden sonra hasta olan herhangi bir çalışanın 

sağlığını düzenli olarak izlemekle sorumludur. İşverenler 
tecrit halindeyken çalışanlarına tam ücretlerini ödemekle 

yükümlüdür.

18 Mart’ta, Kanada İş Geliştirme Bankası (BDC) ve Export 
Development Kanada’nın (EDC) büyük ölçüde küçük ve orta 

ölçekli işletmeleri hedef alan 10 milyar dolardan fazla ek 
destek sağlamasına olanak tanıyan İşletme Kredisi Programı 

duyurulmuştur.

Hükümet, işyeri ve çalışanlarına yönelik bir rehber 
doküman hazırlamıştır. Özellikle, ülkeye gelen geçici 

yabancı işçiler, Kanada Halk Sağlığı Kurumu tarafından 
zorunlu kılınan 14 günlük bir izolasyon süresine tabi 

tutulmaktadır.

İzolasyon sürecinde olan işçilerin 65 yas 
ve üzeri ve kronik rahatsızlığı olan kişilerle 

herhangi bir iletişimi de yasaklanmıştır.

Konaklama sağlayan işverenler için, kendi kendini tecrit eden 
çalışanlar, iki metrelik mesafe kuralına saygı göstererek, 

tecrite tabi olmayanlardan ayrı olarak yerleştirilmelidir. 
Yüzeyler düzenli olarak temizlenmeli ve dezenfekte edilmelidir. 

Kendi kendini tecrit eden işçiler aynı alana yerleştirilebilir, 
ancak ortak tesisler (örneğin banyo, mutfak, ortak yaşam 

alanları) her zaman birbirinden iki metre uzakta tutulmalıdır.

Kanada Hükümeti, tarım-gıda sektörü için yeterli geçici yabancı 
işçiye sahip olmanın öneminin farkındadır. Yabancı tarım 

işçilerinin ve balık / deniz ürünleri işçilerinin gelişi, ekim ve hasat 
faaliyetlerinin gerçekleşebilmesi için gereklidir. Çiftliklerde, tarım 
arazilerinde ve gıda işleme tesislerinde çalışmak isteyen Kanada 

vatandaşları için iş imkânlarının mevcut olduğu belirtilmiştir.

Kanada Hükümeti, Geçici Yabancı İşçi Programı’nın düşük 
ücretli çalışan işçiler grubu için izin verilen maksimum 

istihdam süresini 1 yıldan 2 yıla çıkarmıştır. Bu uygulama 
esnekliği artıracak ve gıda işleme de dahil olmak üzere 

işverenler için idari yükü azaltacaktır.

Kanada Hükümeti ayrıca çiftçilere ve tarımsal 
gıda sektörüne verilen yakın vadeli kredinin 

Farm Credit Canada (FCC) artırılacağını 
duyurmuştur.

Acil olmayan vize başvuruları 
salgın sebebiyle askıya 

alınmıştır.

Bu vize grubuna ait 
kişilerin çalışma koşulları 

sebebiyle (ortak kullanımlı 
tuvalet, mutfak ve topluca 
seyahatler) virüsten kolay 

bir şekilde etkilenebilecekleri 
öne sürülmüştür. 

Çiftçiler için özel olarak, geçen 
sene programa katılanların bu 

sene konsoloslukta bireysel 
başvuru yapmalarına gerek 

duyulmadığı belirtilmiştir.
Fransa’nın ana 
tarım sendikası 
olan FNSEA, 
mevsimlik meyve 
ve sebze hasadını 
sağlamak için ülkenin 
tarım sektöründe 
mevcut insan gücü 
eksikliğine dair uyarı 
yaptı. 

Fas, Tunus ve 
İspanya’dan 
mevsimlik işçiler 
sınırların kapatılması 
sebebiyle Fransa’ya 
gelememektedirler. 
Önümüzdeki 3 ay içinde 
yaklaşık 200 bin tarım 
işçisine ihtiyaç duyacağı 
tahmin edilmektedir.

Fransa’da yaşayan ve genellikle tarım 
sektöründe belgesiz veya kaçak 
çalışan işçiler genel karantina ve 
sokağa çıkma yasakları ayrıca kolluk 
kuvvetlerinin almış olduğu önlemler 
nedeniyle ülke çapında seyahat 
etmekte tereddüt ediyorlar.

Tarım işçilerinin destek vermek amacıyla 
FNSEA (Fédération nationale des syndicats 
d’exploitants agricoles/ Çiftçi Sendikaları 
Ulusal Federasyonu), Fransa vatandaşlarının 
ihtiyaç duyulan alanda kendilerini tanıtmak 
ve yardım etmek amacıyla kaydolabilecekleri 
“Des bras pour ton asiette” (tabağınız için 
‘kollar’) web sitesini oluşturmuştur. Katılım 
için belirtilen gereklilikler sağlıklı olmak, risk 
altındaki bir grubun parçası olmamak ve 
yayılmayı engelleyebilecek eylemlere saygı 
duymak olarak sıralanmıştır.

Tarım Bakanı yaptığı 
açıklamalarda şu an 
işlerini kaybeden veya 
çalışmadığı için kendisini 
eve kapatan kişilere 
seslenerek dayanışma 
çağrısı yaptı ve bu kişileri 
“Fransız büyük tarım 
ordusu”na katılmaya 
davet eti.

Başvuruları 
teşvik etmek için, 
gönüllü olanlar 
kısmi işsizliğini, 
kabaca asgari 
ücrete eşit olan 
bir mevsimlik 
işçinin ücretiyle 
birleştireceklerdir.

‘Cura Italia’ Kararnamesi, tarımsal gıda sektöründeki işçileri de 
ilgilendiren Covid-19 acil durumuyla başa çıkmayı amaçlayan 
tedbirleri sıralamıştır:
• İşten çıkarılma fonunu genişleterek mevsimlik/daimi tarım işçilerine 

ve balıkçılıkla uğraşan işçilere verme
• Geçen yıl çalışanlar için bir defaya mahsus olmak üzere 600 Euro 

değerinde mevsimlik iş vermek
• Tarımsal işsizlik başvurusunun son tarih 31 Mart’tan 1 Haziran’a 

kadar uzatılmıştır. Bu uygulama, yaşanan imkânsızlıklar ve dışarı 
çıkma yasakları çerçevesinde işçilerin, ödenek sahibi olma 
hakkından mahrum kalmamalarını güvence altına almaktadır.

Covid19 salgını sebebiyle 
diğer sektörlerden ayrılan, 
işini kaybeden işçiler 
kendilerini tarıma ve gıda ile 
ilgili sektörlere, faaliyetlere 
yönlendirebileceklerdir. (Diğer 
sektörlerden, tarım ve gıda 
alanında eksikliği kapamak 
adına çalışmaya hazır birçok 
işçi olduğu belirtilmiştir.)

Tarımsal işlerin çekiciliğini 
artırmak için, sendikalar 
ve işveren örgütler, 
çalışma koşullarını 
iyileştirmek ve maaş 
miktarını arttırmak için bir 
arada çalışmalıdır.

İşçi sendikaları, aktivistlerini/
üyelerini sağlık ve güvenlik 
önlemlerini uygulama 
konusunda işbirliği yapmaya 
ve talimatlar oluşturarak 
farkındalığı arttırmaya, 
eksiklik tespit edilen alanlarla 
ilgili (temel hijyen ve 
koruyucu ekipman eksiklileri 
dahil olmak üzere) rapor 
tutmaya davet etti.

Bulgaristan göç şeması göz 
önünde bulundurulduğunda, 
genel anlamda göç veren 
ülke kategorisinde yer 
almaktadır. Geleneksel olarak 
diğer AB ülkelerine göç 
eden mevsimlik işçilerinin 
mevcut salgın koşullarında, 
yerel işgücü piyasasında yer 
aldıkları belirtilmiştir.

Büyük mevsimlik işçi grupları da 
salgından büyük ölçüde etkilenen 
ülkelerden (İtalya, Fransa, 
İspanya) Bulgaristan’a dönüş 
yapmakta ve önlem olarak 14 
günlük karantina süresine bağlı 
kalmaktadırlar. Bu anlamda, 
“Sağlık Arabulucuları” bu 
topluluklar arasında farkındalık 
yaratma konusunda büyük önem 
taşımaktadır.

Çevre ülkelerden 
(Macaristan, Slovakya, 
Çek Cumhuriyeti, 
Romanya vb.) gelen 
hasat işçilerinin 
Avusturya’ya girmesine 
izin verilmeyeceği 
belirtilmiştir.

Tarım Örgütü/Kuruluşları, Başbakan Mateusz 
Morawiecki’ye, tarımsal gıda üretiminin 
felcinden kaçınmak için Polonya’daki 
Ukraynalı çalışanların ülke içinde kalmalarını 
sağlama çağrısında bulundu. Son yıllarda 
Polonya, gıda sektöründeki lider konumunu, 
Ukrayna’dan gelen çalışanlar sayesinde 
korumayı başarmıştır. 

Çiftçi 
örgütleriUkraynalı 
işçilerin serbest 
dolaşımı ve vize 
konularında kolaylık 
sağlanması taleplerini 
hükümete ilettiler.

Ukraynalı 
çalışanların 
eksikliğinin, gıda 
tedarik zincirinin 
güvenliğini 
tehdit edeceğine 
değinilmiştir.  

PRO-GE sendikası, 
ertelenmesi mümkün 
olmayan, temel 
mal sağlayan tarım 
şirketlerindeki işçilerin 
sağlık ve güvenliği 
ile ilgilenmekte ve 
enfeksiyon riskini 
minimuma düşürmek 
için çalışmaktadır. 

IG BAU (Almanya’da 350.000 
üyeye sahip bir sendika), 

tarım sektörü çalışanlarına, 
tarım işçilerinin Covid-19 

enfeksiyonundan nasıl 
korunması gerektiği ve 

tarlalardaki hijyen kuralları 
vb. konular hakkında bilgi 

vermektedir.

Almanya, kendi sınırları 
içinde bulunan ve çalışma 

izni bulunmayan sığınmacı ve 
mültecilerin yaşanabilecek işçi 
sıkıntısında harekete geçirmek 

için çalışmalar yürütüyor. 
İlk etapta bu konuda yapılan 

başvuruların 16 bin civarında 
olduğu söyleniyor.

Federal Bakan Klöckner 
mevsimlik çalışmayı garanti 

altına almak için yabancı 
işçilerin yerleştirilmesine 

ilişkin kuralların 
gevşetileceğini açıklamıştır.

IG BAU federal hükümetin, kısa süreli 
iş yardımlarını yüzde 90’a çıkarmasını 

önermektedir. Mevcut kısa süreli iş 
yardımlarının, özellikle düşük ücretli 

sektörde çalışan işçileri doğrudan 
yoksulluğa sürüklediği belirtilmiştir.

Mart ayı boyunca ihtiyaç duyulan 
mevsimlik işçi sayısının 30.000 
olduğu belirtilmiştir. Bu sayının 

mayıs ayına kadar 85.000 işçiyi 
bulması beklenmektedir. 

İşçiler mevcut karantina 
programına uygun olarak 14 

gün boyunca diğer ekiplerden 
ayrı olarak yaşamalı ve 

çalışmalıdır.

Oluşturulan ulusal 
web sayfasında, tarım 
arazilerinde çalışacak 

işçilerin saat başı 
9.35-10.25 Euro maaş 
alacakları belirtilmiştir Nisan ve Mayıs 

aylarında, Almanya aylık 
40.000 mevsimlik işçi 

kabul edecektir. Yerli 
geçici işçilerle birlikte, 

Mayıs sonuna kadar 
100.000 mevsimlik işçi 

talebinin karşılanacağı 
öngörülmektedir.

Almanya tarım bakanı Julia Klöckner, mevsimlik işçi açığının, korona 
virüs sebebiyle işini kaybeden diğer sektör çalışanlarının desteği ile 

kapatılabileceğini vurgulamıştır. Bu öneri kabine tarafından kabul edilmiştir. 
Fakat başka sektörlerden, tarımda çalışmak üzere işçi getirilmesinin 

problemi tam anlamıyla çözmeye yetmeyeceği belirtilmiştir. Diğer sektör 
çalışanlarının tarım arazilerini işleyebilmek için kısıtlı zamanda kapsamlı bir 

eğitime ihtiyaç duyduklarının altı çizilmiştir.  

Ülke içinde salgından 
dolayı işsiz kalanların 
tarım sektöründe 
çalışması için 
hazırlıklar yapılıyor.

AVUSTRALYA

BULGARİSTAN

İNGİLTERE

FRANSA

ALMANYA

KANADA

AMERİKA BİRLEŞİK
DEVLETLERİ

İSVEÇ

POLONYA

AVUSTURYA

İTALYA
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9 Mart 2020’de 
Avusturya Federal 
Hükümeti ilk tedbirleri 
kabul etti. Sistemle 
ilgili tüm çiftlikler, 
tarım arazileri normal 
işletimde kalmaya 
devam edecektir.

Mevcut durumda, 
sebze ve meyve 
yetiştirme sektörlerinin 
gelecek haftalarda 
gerçekleşecek 
hasat döneminde 
sorun yaşayacakları 
öngörülmektedir.

İşçi sendikaları, hükümet 
ve sorumlu sektörel 
işveren örgütlerini, işçilerin 
sağlık ve güvenliğini 
sağlamak ve her işyerinde 
çalışma haklarına saygı 
gösterilmesini sağlamak 
için ortak önlemler almaya 
çağırdı.

Tarım işçiliği ve istihdamı 
korona krizi tarafından tehdit 
altında değildir, zira tarım 
işçileri İsveç gıda üretimini 
sürdürmek için büyük talep 
görmektedir.

Korona virüs sebebiyle 
birçok Avrupa ülkesinin 
sınırlarını kapaması, 
uzun vadede İsveç’i de 
olumsuz etkileyecektir. 
İsveç tarımında özellikle, 
ahududu, böğürtlen ve 
sebze hasadın da çok 
sayıda göçmen işçi 
çalışmaktadır. (Belarus, 
Ukrayna, Tayland)

İsveç’teki birçok çiftlik, 
Baltık devletlerinden 
sağımı yönetmek için 
üç aylık dönemler 
halinde gelen geçici 
taşeron işçilere 
ihtiyaç duymaktadır. 
Birçok AB ülkesinin 
sınırlarını kapaması 
bu süt çiftlikleri için 
büyük sorunlara neden 
olmaktadır.

Çiftlik ve tahıl 
üreten şirketler krizi 
yoğun bir şekilde 
hissetmemektedirler, 
çalışanların yerel 
işçilerden oluşması bu 
durumun nedeni olarak 
gösterilmektedir.

Hükmet ve Tarım Bakanlığı sebze ve 
meyve üreticilerinin yaşayabileceği olası 
işgücü problemini aşmanın yollarını arıyor. 
Avustralyalı işçilerin sektörün ihtiyaçlarını nasıl 
karşılayabileceği ve ülkedeki mevcut denizaşırı 
işçilerin tarım sektörünü nasıl destekleyebileceğine 
dair henüz somut bir öneri bulunmamakta. 

Çeşitli eyaletlerin çiftçi birlikleri salgından 
etkilenen hizmet sektörü çalışanlarının tarıma 
yönelmeye başladığını vurgulamışlardır. 
Diğer taraftan, sınırların kapanmasından önce 
gelen yabancı geçici işçilerin vize ve çalışma 
sürelerinin uzatılması da gündemde yer 
almaktadır. 

Avusturalya İş Güvenliği Kurumu yakın zamanda 
tarım sektöründe korona salgınına yönelik risklerin 
en aza indirgenmesi için alınabilecek önlemleri 
açıklamıştır. Öne çıkan konular; işçiler arası sosyal 
mesafenin korunması (1,5 metre), ortak kullanım 
alanlarının sürekli temiz tutulması, çalışanların 
kişisel hijyenlerine dikkat edilmesi ve gerekli 
önlemlerin alınması, kullanılan araç-gereç ve 
ekipmanların düzenli bir şekilde dezenfekte edilmesi 
vb. bununla birlikte tarım alanında işverenler 
için güvenlik önlemlerini içeren bir kontrol listesi 
yayınlanmıştır. 

Avusturalya tasalarına göre çalışanların 
iş sırasında güvenliklerinden ve salgın 
karşısında alınacak her türlü önlemden 
işveren sorumlu tutulmaktadır.  

Şu anda mevsimlik 
işçilerin seyahat 
kısıtlamaları nedeniyle 
işgücü sıkıntısı 
bulunmaktadır. Bu 
çıkmazın üstesinden 
gelmenin en iyi yolu 
sektörü daha cazip hale 
getirmektir.

Çevre, Gıda ve Köyişleri 
Bakanı George Eustice, 
İngiliz vatandaşlarından 
meyve - sebze toplama 

işlerine yardımcı 
olmalarını talep etti.

“Feed the Nation” kampanyası katılımcılara, geliri 
en üst düzeye çıkarmak için üç haftalık eğitimler 

vermektedir. Bu eğitim sonunda gerekli ödeme 
yapılacaktır.  Kampanyaya katılanlara, iş, seyahat 

ve sağlık dahil olmak üzere ücretsiz sigorta 
sağlanacaktır. 

Çalışılacak alanlardaki 
iş yoğunluğuna bağlı 

olarak süreler değişiklik 
gösterebilmektedir 

–(6 Hafta-6 Ay)

İngiltere’nin önde gelen ve 
İngiltere Etik İş Sağlayıcıları 
Birliği’ne (UK’s Alliance of 
Ethical Labour Providers) 
bağlı üç iş ve işçi bulma 

firması- Concordia, HOPs ve 
Fruitful- COVID-19 nedeniyle 

işten çıkarılan vatandaşları 
ülke çapında ücretli tarım 

pozisyonlarına başvurmaya 
teşvik etmek için “Feed the 

Nation” kampanyasını başlattı.

İşçilerin ve yerel nüfusun sağlık 
riskin minimuma indirmek için, 

mevsimlik yabancı işçilerin 
bölgelere gruplar halinde gitmesi 

gerekmektedir (bireysel yolculuklara 
izin verilmemektedir).

Yerel yetkililer, hijyen 
önlemlerine uygun olarak 

işçileri havaalanından 
almaktan ve şirketlere 

ulaştırmaktan sorumludur.

Tarımsal işlerde yaklaşık 90.000 
pozisyonun doldurulması gerekiyor. 

Genellikle Doğu Avrupa’dan gelen 
işçilerden oluşan geçici mevsimlik 

tarımsal emek sınırların kapalı 
olmasından dolayı ülkeye şimdilik 

ulaşamıyor. Bu açığın yerel 
kaynaklardan karşılanması için 

çeşitli düzenlemeler yapılmakta ve 
hali hazırda işsiz kalan kişilerin bu 
alana yönlendirilmesi söz konusu. 

Çeşitli kuruluşlarca Internet üzerinden 
toplanan başvuruların 14 bini 

geçtiği ifade ediliyor. Tarım alanında 
çalışacaklara asgari ücret veya üstü 

ödeme yapılacak.

Şu anda mevsimlik 
işçilerin seyahat 
kısıtlamaları nedeniyle 
işgücü sıkıntısı 
bulunmaktadır. Bu 
çıkmazın üstesinden 
gelmenin en iyi yolu 
sektörü daha cazip 
hale getirmektir.

Başvurular mayıs ayından itibaren  
https://hopslaboursolutions.com/

seasonal-work web sitesinden 
alınmaya başlanacaktır. Tüm 

adaylarla video konferans 
aracılığıyla görüşülecektir. Bu 

aşamayı başarıyla tamamlayan 
adaylar yeteneklerine ve tercihlerine 

göre bir İngiliz çiftliğinde çalışmak 
üzere görevlendirilecektir.

Bu çerçevede British Summer Fruits (İngiliz çilek, ahududu, yaban mersini, 
böğürtlen ve kiraz yetiştiricilerinin %95’ini temsil eden bir kuruluş) kendi 

web sitesinde sürekli güncellenen haritalarda işçi ihtiyacı olan çiftlikleri ve 
üreticileri göstermektedir. Kuruluşun açıklamasına göre meyve toplayıcısı 

ve paketleyicilerinden bitki yetiştiricisi ve forklift sürücülerine kadar çok 
çeşitli pozisyonlarda açık mevcuttur.

Tarımsal alanda çalışanlar İngiliz hükümeti tarafından 
temel/ esas çalışan statüsüne alınmıştır. Bu da 

beraberinde bu salgın zamanında çalıştıkları için ücretiz 
kreş, sosyal güvenlik, seyahat masraflarının karşılanması 

vb. çeşitli yan faydaları da beraberinde getirmektedir. 
İngiltere’nin Nisan sonu itibariyle yüksek sayıda tarımsal 

işgücü ihtiyacı başlayacak. 

250.000 işçi H-2A vizesi 
(Mevsimlik tarım işçilerine 

verilen geçici çalışma vizesi) 
alabilmek için Meksika’dan 

ABD’ye gelmektedir.

27 Mart’ta Hükümet, Kanada’ya gelen geçici 
yabancı işçiler için giriş kısıtlamalarını kaldırdı.

Seyahat öncesi sağlık tarama protokollerine ek olarak, yurt 
dışından gelen tüm bireylerin Kanada’ya geldikten sonra 14 

gün boyunca kendilerini tecrit etmeleri gerekmektedir.

Geçici/Mevsimlik yabancı işçilerin seyahat organizasyonundan 
işverenler sorumludur. Kanada Hükümeti, uçuşların zamanında 
gelmesini sağlamak için gerekli ülkeler ile birlikte çalışmaktadır.

İşveren, kendi kendini karantinaya alan işçilerin ve bu 
dönemden sonra hasta olan herhangi bir çalışanın 

sağlığını düzenli olarak izlemekle sorumludur. İşverenler 
tecrit halindeyken çalışanlarına tam ücretlerini ödemekle 

yükümlüdür.

18 Mart’ta, Kanada İş Geliştirme Bankası (BDC) ve Export 
Development Kanada’nın (EDC) büyük ölçüde küçük ve orta 

ölçekli işletmeleri hedef alan 10 milyar dolardan fazla ek 
destek sağlamasına olanak tanıyan İşletme Kredisi Programı 

duyurulmuştur.

Hükümet, işyeri ve çalışanlarına yönelik bir rehber 
doküman hazırlamıştır. Özellikle, ülkeye gelen geçici 

yabancı işçiler, Kanada Halk Sağlığı Kurumu tarafından 
zorunlu kılınan 14 günlük bir izolasyon süresine tabi 

tutulmaktadır.

İzolasyon sürecinde olan işçilerin 65 yas 
ve üzeri ve kronik rahatsızlığı olan kişilerle 

herhangi bir iletişimi de yasaklanmıştır.

Konaklama sağlayan işverenler için, kendi kendini tecrit eden 
çalışanlar, iki metrelik mesafe kuralına saygı göstererek, 

tecrite tabi olmayanlardan ayrı olarak yerleştirilmelidir. 
Yüzeyler düzenli olarak temizlenmeli ve dezenfekte edilmelidir. 

Kendi kendini tecrit eden işçiler aynı alana yerleştirilebilir, 
ancak ortak tesisler (örneğin banyo, mutfak, ortak yaşam 

alanları) her zaman birbirinden iki metre uzakta tutulmalıdır.

Kanada Hükümeti, tarım-gıda sektörü için yeterli geçici yabancı 
işçiye sahip olmanın öneminin farkındadır. Yabancı tarım 

işçilerinin ve balık / deniz ürünleri işçilerinin gelişi, ekim ve hasat 
faaliyetlerinin gerçekleşebilmesi için gereklidir. Çiftliklerde, tarım 
arazilerinde ve gıda işleme tesislerinde çalışmak isteyen Kanada 

vatandaşları için iş imkânlarının mevcut olduğu belirtilmiştir.

Kanada Hükümeti, Geçici Yabancı İşçi Programı’nın düşük 
ücretli çalışan işçiler grubu için izin verilen maksimum 

istihdam süresini 1 yıldan 2 yıla çıkarmıştır. Bu uygulama 
esnekliği artıracak ve gıda işleme de dahil olmak üzere 

işverenler için idari yükü azaltacaktır.

Kanada Hükümeti ayrıca çiftçilere ve tarımsal 
gıda sektörüne verilen yakın vadeli kredinin 

Farm Credit Canada (FCC) artırılacağını 
duyurmuştur.

Acil olmayan vize başvuruları 
salgın sebebiyle askıya 

alınmıştır.

Bu vize grubuna ait 
kişilerin çalışma koşulları 

sebebiyle (ortak kullanımlı 
tuvalet, mutfak ve topluca 
seyahatler) virüsten kolay 

bir şekilde etkilenebilecekleri 
öne sürülmüştür. 

Çiftçiler için özel olarak, geçen 
sene programa katılanların bu 

sene konsoloslukta bireysel 
başvuru yapmalarına gerek 

duyulmadığı belirtilmiştir.
Fransa’nın ana 
tarım sendikası 
olan FNSEA, 
mevsimlik meyve 
ve sebze hasadını 
sağlamak için ülkenin 
tarım sektöründe 
mevcut insan gücü 
eksikliğine dair uyarı 
yaptı. 

Fas, Tunus ve 
İspanya’dan 
mevsimlik işçiler 
sınırların kapatılması 
sebebiyle Fransa’ya 
gelememektedirler. 
Önümüzdeki 3 ay içinde 
yaklaşık 200 bin tarım 
işçisine ihtiyaç duyacağı 
tahmin edilmektedir.

Fransa’da yaşayan ve genellikle tarım 
sektöründe belgesiz veya kaçak 
çalışan işçiler genel karantina ve 
sokağa çıkma yasakları ayrıca kolluk 
kuvvetlerinin almış olduğu önlemler 
nedeniyle ülke çapında seyahat 
etmekte tereddüt ediyorlar.

Tarım işçilerinin destek vermek amacıyla 
FNSEA (Fédération nationale des syndicats 
d’exploitants agricoles/ Çiftçi Sendikaları 
Ulusal Federasyonu), Fransa vatandaşlarının 
ihtiyaç duyulan alanda kendilerini tanıtmak 
ve yardım etmek amacıyla kaydolabilecekleri 
“Des bras pour ton asiette” (tabağınız için 
‘kollar’) web sitesini oluşturmuştur. Katılım 
için belirtilen gereklilikler sağlıklı olmak, risk 
altındaki bir grubun parçası olmamak ve 
yayılmayı engelleyebilecek eylemlere saygı 
duymak olarak sıralanmıştır.

Tarım Bakanı yaptığı 
açıklamalarda şu an 
işlerini kaybeden veya 
çalışmadığı için kendisini 
eve kapatan kişilere 
seslenerek dayanışma 
çağrısı yaptı ve bu kişileri 
“Fransız büyük tarım 
ordusu”na katılmaya 
davet eti.

Başvuruları 
teşvik etmek için, 
gönüllü olanlar 
kısmi işsizliğini, 
kabaca asgari 
ücrete eşit olan 
bir mevsimlik 
işçinin ücretiyle 
birleştireceklerdir.

‘Cura Italia’ Kararnamesi, tarımsal gıda sektöründeki işçileri de 
ilgilendiren Covid-19 acil durumuyla başa çıkmayı amaçlayan 
tedbirleri sıralamıştır:
• İşten çıkarılma fonunu genişleterek mevsimlik/daimi tarım işçilerine 

ve balıkçılıkla uğraşan işçilere verme
• Geçen yıl çalışanlar için bir defaya mahsus olmak üzere 600 Euro 

değerinde mevsimlik iş vermek
• Tarımsal işsizlik başvurusunun son tarih 31 Mart’tan 1 Haziran’a 

kadar uzatılmıştır. Bu uygulama, yaşanan imkânsızlıklar ve dışarı 
çıkma yasakları çerçevesinde işçilerin, ödenek sahibi olma 
hakkından mahrum kalmamalarını güvence altına almaktadır.

Covid19 salgını sebebiyle 
diğer sektörlerden ayrılan, 
işini kaybeden işçiler 
kendilerini tarıma ve gıda ile 
ilgili sektörlere, faaliyetlere 
yönlendirebileceklerdir. (Diğer 
sektörlerden, tarım ve gıda 
alanında eksikliği kapamak 
adına çalışmaya hazır birçok 
işçi olduğu belirtilmiştir.)

Tarımsal işlerin çekiciliğini 
artırmak için, sendikalar 
ve işveren örgütler, 
çalışma koşullarını 
iyileştirmek ve maaş 
miktarını arttırmak için bir 
arada çalışmalıdır.

İşçi sendikaları, aktivistlerini/
üyelerini sağlık ve güvenlik 
önlemlerini uygulama 
konusunda işbirliği yapmaya 
ve talimatlar oluşturarak 
farkındalığı arttırmaya, 
eksiklik tespit edilen alanlarla 
ilgili (temel hijyen ve 
koruyucu ekipman eksiklileri 
dahil olmak üzere) rapor 
tutmaya davet etti.

Bulgaristan göç şeması göz 
önünde bulundurulduğunda, 
genel anlamda göç veren 
ülke kategorisinde yer 
almaktadır. Geleneksel olarak 
diğer AB ülkelerine göç 
eden mevsimlik işçilerinin 
mevcut salgın koşullarında, 
yerel işgücü piyasasında yer 
aldıkları belirtilmiştir.

Büyük mevsimlik işçi grupları da 
salgından büyük ölçüde etkilenen 
ülkelerden (İtalya, Fransa, 
İspanya) Bulgaristan’a dönüş 
yapmakta ve önlem olarak 14 
günlük karantina süresine bağlı 
kalmaktadırlar. Bu anlamda, 
“Sağlık Arabulucuları” bu 
topluluklar arasında farkındalık 
yaratma konusunda büyük önem 
taşımaktadır.

Çevre ülkelerden 
(Macaristan, Slovakya, 
Çek Cumhuriyeti, 
Romanya vb.) gelen 
hasat işçilerinin 
Avusturya’ya girmesine 
izin verilmeyeceği 
belirtilmiştir.

Tarım Örgütü/Kuruluşları, Başbakan Mateusz 
Morawiecki’ye, tarımsal gıda üretiminin 
felcinden kaçınmak için Polonya’daki 
Ukraynalı çalışanların ülke içinde kalmalarını 
sağlama çağrısında bulundu. Son yıllarda 
Polonya, gıda sektöründeki lider konumunu, 
Ukrayna’dan gelen çalışanlar sayesinde 
korumayı başarmıştır. 

Çiftçi 
örgütleriUkraynalı 
işçilerin serbest 
dolaşımı ve vize 
konularında kolaylık 
sağlanması taleplerini 
hükümete ilettiler.

Ukraynalı 
çalışanların 
eksikliğinin, gıda 
tedarik zincirinin 
güvenliğini 
tehdit edeceğine 
değinilmiştir.  

PRO-GE sendikası, 
ertelenmesi mümkün 
olmayan, temel 
mal sağlayan tarım 
şirketlerindeki işçilerin 
sağlık ve güvenliği 
ile ilgilenmekte ve 
enfeksiyon riskini 
minimuma düşürmek 
için çalışmaktadır. 

IG BAU (Almanya’da 350.000 
üyeye sahip bir sendika), 

tarım sektörü çalışanlarına, 
tarım işçilerinin Covid-19 

enfeksiyonundan nasıl 
korunması gerektiği ve 

tarlalardaki hijyen kuralları 
vb. konular hakkında bilgi 

vermektedir.

Almanya, kendi sınırları 
içinde bulunan ve çalışma 

izni bulunmayan sığınmacı ve 
mültecilerin yaşanabilecek işçi 
sıkıntısında harekete geçirmek 

için çalışmalar yürütüyor. 
İlk etapta bu konuda yapılan 

başvuruların 16 bin civarında 
olduğu söyleniyor.

Federal Bakan Klöckner 
mevsimlik çalışmayı garanti 

altına almak için yabancı 
işçilerin yerleştirilmesine 

ilişkin kuralların 
gevşetileceğini açıklamıştır.

IG BAU federal hükümetin, kısa süreli 
iş yardımlarını yüzde 90’a çıkarmasını 

önermektedir. Mevcut kısa süreli iş 
yardımlarının, özellikle düşük ücretli 

sektörde çalışan işçileri doğrudan 
yoksulluğa sürüklediği belirtilmiştir.

Mart ayı boyunca ihtiyaç duyulan 
mevsimlik işçi sayısının 30.000 
olduğu belirtilmiştir. Bu sayının 

mayıs ayına kadar 85.000 işçiyi 
bulması beklenmektedir. 

İşçiler mevcut karantina 
programına uygun olarak 14 

gün boyunca diğer ekiplerden 
ayrı olarak yaşamalı ve 

çalışmalıdır.

Oluşturulan ulusal 
web sayfasında, tarım 
arazilerinde çalışacak 

işçilerin saat başı 
9.35-10.25 Euro maaş 
alacakları belirtilmiştir Nisan ve Mayıs 

aylarında, Almanya aylık 
40.000 mevsimlik işçi 

kabul edecektir. Yerli 
geçici işçilerle birlikte, 

Mayıs sonuna kadar 
100.000 mevsimlik işçi 

talebinin karşılanacağı 
öngörülmektedir.

Almanya tarım bakanı Julia Klöckner, mevsimlik işçi açığının, korona 
virüs sebebiyle işini kaybeden diğer sektör çalışanlarının desteği ile 

kapatılabileceğini vurgulamıştır. Bu öneri kabine tarafından kabul edilmiştir. 
Fakat başka sektörlerden, tarımda çalışmak üzere işçi getirilmesinin 

problemi tam anlamıyla çözmeye yetmeyeceği belirtilmiştir. Diğer sektör 
çalışanlarının tarım arazilerini işleyebilmek için kısıtlı zamanda kapsamlı bir 

eğitime ihtiyaç duyduklarının altı çizilmiştir.  

Ülke içinde salgından 
dolayı işsiz kalanların 
tarım sektöründe 
çalışması için 
hazırlıklar yapılıyor.

AVUSTRALYA

BULGARİSTAN

İNGİLTERE

FRANSA

ALMANYA

KANADA

AMERİKA BİRLEŞİK
DEVLETLERİ

İSVEÇ

POLONYA

AVUSTURYA

İTALYA

Bu Map Nasıl Hazırlandı?

Bu Map; Corona-19 pandemisinin 
mevsimlik gezici tarım işçileri 

ve onların çocukları üzerindeki 
etkisine yönelik Türkiye’de yapılan 

çalışmalar ve alınan önlemlerin 
hızlı değerlendirilmesi kapsamında 
yapılan araştırma sırasında çeşitli 

sivil toplum örgütleri, kamu kurumları 
ve tarım aracıları ile yapılan 

görüşmelerden basında çıkan 
haberlere kadar geniş kapsamda 
bir veriyi bir araya toplanması ve 

sınıflandırılması ile oluşturulmuştur.
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prolong the work permits of migrant temporary workers in the country. 
According to the new decision foreigners from the age group 18-21 who 
are legally in Spain but without work permit are entitled to work permit 
to work in agriculture. 

The US is long in the agenda of the world with its seasonal agricultural 
labour issues and associated regular/irregular migration.12 Migrant agri-
cultural labour force in the country is an issue involving Mexicans mostly 
and is arranged by H-2A visa. Despite the closure of many consulates, ac-
tive consulates continue to receive H-2A visa applications which are con-
sidered as critical. Agricultural workers who have worked in the US and 
then returned home within the last year are now entitled to work in the 
US without another visa interview.13 In Australia agricultural labour need 
is met by migrant workers who are admitted to the country for a short 
period. The Australian government updated its visa procedures related to 
the admission of workers coming in from Pacific countries to avoid any 
workforce loss due to travel restrictions and made it possible for workers 
to stay in the country up to a year.14 

These and other similar examples brought along questions, before the 
origin countries of workers, citizens of which countries are more “valu-
able” than citizens of other countries did.15 Together with criticisms of 
this type there were concerns about personal and public health because 
of Covid-19 involving both local and migrant/foreign agricultural work-
ers. These concerns are essentially about the question how work safety 
and health measures are to be applied during an outbreak about which 
there are many unknowns. In fact, the working and living conditions of 
this population in employment worldwide are marked with many con-
cerns and problems. 

Migrant agricultural workers presently employed in the US or Germany 
face similar problems which include precarity, rates lower than minimum 
wage, indecent working and living conditions, access to health and hav-
ing to work with informal job brokers.16 The state of being migrant which 
is the result of external dependency in labour force already makes this 
population vulnerable and the present outbreak bring the risk of mak-
ing their situation even worse. Indeed, the March 2020 report “COVID-19 
and World of Work” by the International Labour Organization stresses that 
migrant workers in particular are more defenceless against the effects of 
the COVID-19 outbreak and this will restrict their means of reaching their 
workplaces and returning to their families.17 In April 2020 the same report 
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was updated by a second version which states that workers in agricultural 
sector constitute the highest risk group.18

Given these concerns, it is one of the major measures or protocols used 
by some countries in relation with the  agricultural activities is the ap-
plication of 14 days compulsory quarantine to migrant workers starting 
from the moment they arrive to the country. In many countries employ-
ers manage this process. In Canada, workers are entitled to 30 hours of 
weekly pay during this quarantine period.  Workers arriving Germany too 
are subject to 14 days of quarantine. Personal distance is the measure that 
has been repeated and stressed since the start of the outbreak. 

The same measure is also effective for seasonal agricultural workers in 
various countries. Workers are supposed to observe this distance in both 
their accommodation and working areas (particularly when employ-
ers proving accommodation facilities as camping sites or containers). It 
is highly questionable how this distance can be kept in accommodation 
spaces shared by too many workers. Recommendations include use of ve-
hicles with fewer people in reaching working areas and frequent shifts 
with less people in these areas. Questions regarding their applicability 
and supervision, however, largely remained without response.  Employ-
ers are supposed to supply necessary information to their workers and 
to place information leaflets prepared by relevant health authorities or 
safety and health units in commonly used spaces. 

It is compulsory for employers to supply adequate amounts of soap, dis-
infectant and water for personal hygiene. It is also found necessary to re-
arrange eating and resting spaces to ensure necessary physical distance.  
Both commonly used spaces and accommodation areas must be regular-
ly disinfected. It is also necessary to provide for each worker a separate 
glass for water, flask, fork, spoon, and knive, etc. Measures also include 
the routine daily disinfection of all tools and equipment used in agricul-
tural activities. 

Migrant workers legally employed are entitled to rights that are provided 
by the legislation of the country they are working like sick leave. Under 
Canada’s seasonal agricultural employment program incoming workers 
are entitled to equal rights with Canadian citizens in access to health ser-
vices. In many countries, however, migrant seasonal agricultural workers 
remain out of the coverage of social assistance and incentive schemes giv-
en their status. This status problem becomes more serious in the US. The 
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İtalya’da “Ben Yabancıyım” 
kampanyası hükümete, belgesiz 
göçmen işçilere oturma ve çalışma 
izni vermesini sağlamak için 
uğraşmaktadır. Böylece pandemi 
döneminde hasadı güvence altına 
alacak kadar tarım işçisi bulunmuş 
olacak. İtalya’daki göçmen hakları 
kampanyasını destekleyen çok sayıda 
belediye başkanı ve kuruluş, İçişleri 
Bakanı Luciana Lamorgese ve Çalışma 
Bakanı Nunzia Catalfo’yu İtalya’da 
çalışan tüm yabancılara oturma 
izni vermeye çağırıyor. Kampanya, 
hükümetin İtalya’da bulunan AB dışı 
yabancı vatandaşların oturma izinlerini 
genişleterek çalışabilmelerini garanti 
altına almayı hedeflemektedir. Böylece 
göçmenler, tarım ve benzeri sektörlerde 
çalışabileceklerdir. 

Nakuru yerel hükümeti, mısır, buğday ve 
sebze gibi temel gıda ürünlerinin üretiminin 
korona virüsün patlak vermesiyle birlikte 
kesintiye uğramamasını amaçlayan bir Tarım 
İşletmeleri Destek Programı başlatmıştır.

Tarımsal İşletmeleri Destekleme Programı, 
gıda mahsulü yetiştiricilerinin çiftliklerini 
terk etmemelerini ve mevcut sezonda 
çiftlik girdileri ve ekim materyallerinin elde 
edilmesinde mali destek almasını teşvik 
etmeyi hedeflemektedir.

Destek programı, uzun vadede, sadece 
finansal maliyetlerin azaltılmasına yardımcı 
olmakla kalmayacak, ekim sezonunun 
kesintisiz olarak devam etmesini 
sağlayacaktır.

Yerel hükümet, bölgedeki korona virüs 
yayılımının olumsuz ekonomik etkileri 
nedeniyle, işini kaybeden aileler için 
250 milyon gıda destek programı kitini 
başlatmıştır.

Tarım İşletmeleri Destekleme Programı, 
fiyatları yakından izleyecek ve bölgedeki 
pazar denetimini güçlendirecektir.

Çiftlik girdilerinin çiftçilere uygun fiyatlarla 
ulaşmasını sağlamak için özel sektör, çiftçi 
örgütleri ve kooperatifleriyle yakın işbirliği 
içinde çalışılacağını belirtmiştir.

Tüccarların, mahsul üretimini etkileyebilecek 
gübre, tohum ve pestisit fiyatlarını 
yükselterek durumdan faydalanmalarına izin 
verilmeyeceği belirtilmiştir. 

2 Mart 2020 tarihinde 22 bin muz üretiminde çalışan 
işçiyi temsil eden Sintrainagro Tarım Çalışanları Sendikası 
ile   Kolombiya Muz Yetiştiricileri Birliği arasında Covid 19 
kapsamında işçilerin korunması ve iş güvenliğine yönelik 
bir anlaşma imzalanmıştır.
• Buna göre her işçiye gerekli olan koruyucu ekipman 

( maske eldiven ve benzeri) ve kişisel hijyen 
malzemeleri temin edilmesi..

• İşçilerin kullandığı tüm ulaşım araçlarının düzenli 
aralıklarla dezenfekte edilmesi.

• İşçilerin ateş ve sağlık kontrollerinin düzenli 
yapılması.

• İşçilerin öğle yemeği molasına belirli sayı ve zaman 
aralıklarıile çıkması.

• İşçilerin ortak kullanım alanlarının (banyo tuvalet 
yemekhane) düzenli bir şekilde dezenfekte edilmesi 
ve temizlenmesi kararları alınmıştır. 

Aynı zamanda da işçilere yemek sağlayan firmaları fahiş 
fiyat artışları da bu anlaşma dahilinde yerel otoritelere 
bildirilecek. Çalışanlar arasında altmış beş yaş ve üzeri 
kronik rahatsızlığı olanlar ve hamileleri ululsa hükümetin 
belirlediği acil durum sürecince işe gitmemelerine ve 
bu esnada asgari ücrete ek olarak maaşının yüzde 8’ini 
alacaktır. Yapılan düzenlemeler ve anlaşmanın maddeleri 
işçi ve işveren sendikalarının ortak oluşturacağı bir 
denetleme kurulunca kontrol edilecektir. 

Krizin başlangıcından bu yana, tarımsal gıda sektörünü desteklemek için Komisyon tarafından aşağıdaki önlemler 
alınmıştır:
• CAP (Ortak Tarım Politikası) ödeme başvuruları için son tarihin uzatılmıştır. Başvurular için yeni son tarih 15 

Mayıs yerine 15 Haziran 2020 olacak ve bu da çiftçilerin başvuruları kapsamında COVID19 salgını düşüldüğünde 
daha fazla esneklik sağlayacaktır. Uzatma, İtalya için hâlihazırda bildirilmiştir ve Komisyon bunu tüm Üye 
devletler için uygulamak üzere çalışmaktadır.

• Devlet yardımı için yeni kabul edilen Geçici Çerçeve kapsamında, çiftçiler artık çiftlik başına maksimum 100.000 
€ yardımdan yararlanabilir ve gıda işleme ve pazarlama şirketleri maksimum 800.000 € ‘dan yararlanabilir. Bu 
miktar, Komisyon’un önceden onayı olmadan, tarım sektörüne özgü bir tür ulusal destek olan “de minimis” 
yardımı ile artırılabilir. Son zamanlarda bu yardımın miktarı 20.000 € ‘ya (ve belirli durumlarda 25.000 €’ ya 
kadar) yükseltildi.

• Komisyon, “Yeşil Şeritler” oluşturarak mallar için işleyen tek bir pazar sağlamak amacıyla üye devletlerle yakın 
işbirliği içinde. Belirlenen anahtar sınır geçiş noktalarına dayanan bu yeşil şeritlerde 15 dakikayı aşmayacak sınır 
geçiş kontrolleri olacaktır. Tarım-gıda ürünleri de dahil olmak üzere tüm ürünler için geçiş izni verilmiştir.

Avrupa Komisyonu

Almanya’daki meyve ve sebze çiftçileri yerel 
işgücü kaynaklarından faydalanacaklardır. 

İşsizler, öğrenciler, sığınmacılar ve kısa 
süreli çalışanlar çiftliklerde istihdam 

edebileceklerdir. Böylece, Nisan ve Mayıs 
ayları boyunca yaklaşık 10.000 ilave iş 

gücü temin edilecektir. 

Hükümet, yetiştiricilerin 200.000 işçi 
istihdam etmesine yardımcı olmak için 236 
milyon avro (258 milyon dolar) sözü verdi. 

Ülkedeki nüfusun et ve taze sebzeler tüketiminde 
geçen hafta yüzde 17,6 oranında artış 
göstermesiyle ülkenin 80 bin kişilik istihdama 
ihtiyaç duyulduğu belirtilmiştir. 

Extremadura’nın bölgesinde yer alan Fovex Sat kooperatifi 
Nisan ve Haziran ayları arasında 100.000 baş koyunun 
kırkma işi için her yıl Uruguay’dan gelen işçilerin bu yılda 
gelmelerini sağlamaya çalışıyor. Kooperatif yetkililerine 
göre uzun zaman önce bölgede kaybolan bu meslek için 
devreye sokulabilecek yerel bir iş gücü bulunmamakta. 

Bakanlar Kurulu tarımsal istihdam alanında, tarım ve hayvancılık iş kollarında faaliyet gösterenlerin işgücü talebini karşılamak için geçici acil önlemleri onaylayan bir Kraliyet 
Kararnamesi’ni onayladı. Bu tedbirler salgın nedeniyle acil durum ilan eden İspanya’da tarımsal faaliyetlerin sürdürülmesini sağlamak için gerekli olan işgücünün istihdamını 
işgücü piyasası yapısının çeşitli konularda esnetilerek sağlanmasını hedeflemektedir. Önlemlerin başında, alınan tedbirler sonucu işyerleri kapandığından veya faaliyetleri 
durdurulduğundan dolayı işsiz kalan ve herhangi bir sosyal yardım paketinden yararlanamayanlar ile hali hazırda işsiz olanların tarım sektöründe istihdam edilmesini 
öngörmektedir.Hükümet bu yolla genellikle yurtdışından karşılanan işgücü ihtiyacında yaşanabilecek olası bir gecikme ve gıda tedarikinde yaşanabilecek problemleri almayı 
hedefliyor.  Diğer taraftan hali hazırda ülkede bulunan yabancı geçici işçilerin çalışma izinleri uzatılarak çalışmaya devam edecekleri karara bağlanmıştır. Bununla birlikte ülkede 
legal olarak ancak çalışma izni olmayan 18-21 yaş arası yabancılar işçi olarak tarım sektöründe çalışmak üzere çalışma izni alabileceklerdir. Gereksiz seyahatin olabildiğince 
önlenebilmesi amacıyla ulusal istihdam kurumu işgücü arzının yerel düzeyde karşılanması için gerek işverenler gerekse ilgili tüm sosyal taraflarla koordinasyonu sağlayacaktır. 
Alınan önlemler arasında geçici tarım işçilerine yönelik sosyal güvenlik uygulamaları ile ilgili prosedürler esnetilerek geçici olarak sadeleştirilmiştir. COVİD 19 virüsüne 
yakalanan işçilerin yaşadıkları yerde karantina veya izolasyonda geçirdikleri süre sosyal güvenlik kapsamına alınarak, bir tür iş kazası olarak değerlendirilecektir. Tarım 
sektöründe geçici olarak çalışmayı kabul eden işsizlerin işsizlik yardımları kesilmeyecektir. Ancak korona virüs nedeniyle işsiz kalan ve farklı sosyal yardımlara tabi olanlar bu 
kapsamda değerlendirilmeyecektir. Alınan kararların ve açıklanan tedbirlerin ülkede bulunan veya bulunacak yabancı uyruklu göçmen işçileri ne düzeyde kapsadığı ise açık 
değildir. İspanya’da yabancıların istihdam edilmesi resmi oturma iznine sahip olmalarına bağlıdır.

Türk Hava Yolları ve Lufthansa’nın ortak 
kuruluşu SunExpress, 9 Nisandan itibaren 

Romanyalı mevsimlik tarım işçilerini 
Romanya’dan Düsseldorf ve Karlsruhe 
/ Baden-Baden havalimanına taşımaya 

başlamıştır.İlerleyen haftalarda seferlerin 
artırılması beklenmektedir. 

Norveç yiyecek ve içecek birliği NHO Mat og Drikke, 
Norveç hükümetinin de desteğiyle işverenleri 

tarafından işten çıkarılanları teşvik etme girişiminde 
bulunmuştur.Yeni mevzuata göre bir işçinin 

işten çıkarılması ve tarımsal bir rol üstlenmesi 
durumunda, hem çiftçiden maaş alabilecektir hem 

de işsizlik ödeneğinin yarısını kullanabilecektir. 
Girişim, Norveç’teki tarım sektörünün, özellikle 

mevsimlik işçi eksikliğinden dolayı korona virüsten 
etkileneceği korkusuyla ortaya çıkmıştır. 

Tarım, Gıda ve Deniz Bakanı Michael Creed, mevcut 
COVID-19 kısıtlamalarıyla ilgili, çiftçilere yardımcı olmak ve 

sorularını cevaplamak için yeni bir bilgi yardım hattı açıldığını 
duyurmuştur. Bu bilgi yardım hattı, çiftçilere günlük olarak 

karşılaşabilecekleri zorlukları aşmalarına konusunda yardım 
sağlamayı amaçlamaktadır. Bilgi yardım hattı, pazartesi-cuma 
09.30-12.30 ve 14.00-17.00 saatleri arasında açık olacaktır.

Temel hizmet sağlayıcıları listesi geniş bir şekilde temel işçi 
kategorilerini belirtmiştir. Bu grupların evde kalma zorunluluğu 

yoktur. Çiftçiler, tarım işçileri, çiftlik ve hayvan yetiştiriciliği 
çalışanları, doğrudan ve dolaylı olarak mahsul ve hayvansal 
üretim ile ilgili faaliyetler (veterinerlik hizmetleri dahil) ve su 

ve deniz ürünleri işçileri (hizmetlerin niteliğine bağlı olarak 
bu kategori çiftlik ve ormancılık yüklenicilerini ve / veya diğer 

çiftlik hizmetleri tedarikçilerini içerebilir.) bu gruba dahildir.

Temel hizmet sağlayıcısı olarak tanımlanan işlerde çalışanlar 
yanlarında iş kimlik kartı veya işverenleri tarafından yazılmış 

bir mektup taşımalılardır.

Rutin çiftlik denetimleri geçici bir süre için durdurulmuştur. 
Bununla birlikte, risk esasına göre bazı temel denetimlerin 

gereklilik durumuna bağlı olarak, bu denetimlerin telefon 
üzerinden gerçekleştirilmesine yönelik çalışmaların 

yapılacağı belirtilmiştir. Ödemelerde gecikmeleri önlemek 
için denetimlerin yürütülmesinin gerekli olduğu yerlerde, rutin 
denetimlerin devam etmesinin gerekli olabileceği belirtilmiştir. 

Bakanlık geçici olarak küçük ve orta ölçekli 
çiftlikler için KOBİ Kredileri Garanti programının 
bir parçası olarak çiftliklere tanınan işletme 
sermayesini üstleneceğini belirtmiştir. Bu 
şekilde hükümet, çiftliklere verilen krediler için 
kefil olacaktır. Hükümet, bu planın kapsamının 
kısa vadede genişletilmesini amaçlamaktadır. 

Federal Alman Hükümeti Romanya 
arasından yapılan anlaşmayla göre, 40 

bin Romanyalı işçi Eurowings uçaklarıyla, 
Berlin, Düsseldorf, Köln, Frankfurt, 

Hamburg, Karlsruhe, Leipzig ve Nürnberg’e 
getirilecek.

Romanyalı işçilerin yolculuk hazırlığı   

İşçilerin ilk 14 gün boyunca diğer çalışanlardan 
ayrı olarak yaşayacakları ve karantina bölgesinden 

ayrılmayacakları belirtilmiştir. Hükümetin “eş 
Zamanlı iş olanaklarına sahip olgusal karantina” 

olarak adlandırdığı önlemlere göre konaklama 
esnasında odalarda en fazla iki kişi olacak ve 
ziyaretçi yasağı uygulanacaktır. Çamaşırlar ve 

bulaşıklar en az 60 derecede yıkanacaktır. Kuralların 
uygulanmasında Robert Koch Enstitüsü’nün (RKI) 

direktifleri esas alınacaktır. 

Cluj Havaalanında Almanya’ya mevsimlik tarım 
işçisi olarak gitmek üzere toplanan işçiler 

Korona ilgili açıklanan federal 3 trilyon dolarlık yardım paketinin 9,5 
milyar doları tarım sektörüne ayrıldı. Ülkede legal olarak çalışan 

mevsimlik tarım işçileri doğrudan gelir desteğinden yararlanacak. 
Ancak ABD Birleşmiş Tarım İşçileri Birliği’ne (UFW) göre hali hazırda 

sektörde çalışanların en az yarısı belgesiz ve kaçak çalışan işçiler. Bu 
işçiler bu tür yardımlardan muaf kalacaklar. Bu nedenle UFW kongre 

üyelerinin konuyu tekrar düşünmesi için bir imza kampanyası başlattı. 

ABD California eyaleti Coachella Vadisi’nde hizmet veren SunDate 
paketleme firmasının tesislerinde çalışan 8 tarım işçisinin COVID19 

testleri pozitif çıktı. Çalışanların büyük bir bölümü evlerinde izolasyona 
alındı. Konuyla ilgili savunuculuk faaliyetleri yürüten sivil toplum örgütleri 

düşük ücret, sağlık hizmetlerine erişim ve göçmenlik statüleri gibi farklı 
alanlarda hali hazırda ciddi problemler yaşayan tarım işçilerinin korona 

salgını karşısında daha kırılgan bir hale geldiklerinin altını çizdiler.

Kaliforniya milletvekilleri, COVID 19 salgının ortasında çalışmaya devam eden tarım 
işçileri için ücretli hastalık iznini, çocuk bakımı ve sağlık bakım ücretini artıracak 

bir yardım paketi önerdi. 9 Nisan günü açıklanan yardım paketini hazırlayan Meclis 
Üyesi Robert Rivas, D-Hollister ve Meclis Üyesi Eduardo Garcia, D-Coachella’ya 
göre belgelenmemiş işçiler de dahil olmak üzere çalışan tüm işçilere yayılacağını 

duyurdu. Çiftçiler, fazla mesai ve çalışanlarına ödeme yapmalarının yanı sıra ek 
tehlike ödemeleri için doğrudan sübvansiyon alacaklardı. Teklif aynı zamanda 

birçok tarım işçisinin Kaliforniya’daki tarım topluluklarında karşılaştığı aşırı kalabalık 
konut koşullarını da iyileştirmek amacıyla geçici konut inşaatını hızlandırmayı da 

içeriyor. Yeterli barınma alanı bulunmaması işçilerin sosyal mesafeyi korumalarına 
izin vermiyor ve işçiler için tehlikeli bir durum oluşturuyor. 

California Eyaleti İş Sağlığı ve Güvenliği Departmanı 7 Nisan 2020 
tarihinde “Tarım Sektöründe İşverenler ve Çalışanlar için COVID 

19 Enfeksiyon Önleme” rehberini yayınladı.  Tarım işverenleri, tüm 
çalışanlar tarafından kolayca anlaşılabilecek şekilde koronavirüs 

ile ilgili eğitim vermelidir. Rehber “Çalışma alanında COVİD-19’un 
Yayılmasını Önlemeye Yönelik Prosedürler”, “Fiziksel Mesafeyi 

Artırma Prosedürleri” ve “İyi Sanitasyon Uygulamaları”nı içeriyor. 

Washington eyaletindeki birçok tarım işçisi, koronavirüs pandemisinde geride 
bırakıldıklarına inanıyorlar. Pandemi süresince önemli/gerekli işgücü olarak ilan 

edilmelerin den dolayı tarım işçileri işlerini yapmaya devam ediyorlar. Ancak 
tarım işçileri hakları örgütü Topluluktan Topluluğa Gelişme direktörü  Rosalinda 
Guillen, işçilerin kendilerini nasıl koruyabilecekleri hakkındaki bilgilerin işçilere 
ulaştırılmasında aksaklıklar olduğunu belirtiyor. Guillen’e göre, ücretli hastalık 

iznine, işten çıkarıldıkları takdirde işsizlik yardımlarına ve Kongre tarafından 
onaylanan sosyal yardımlara nasıl erişeceklerinden de emin değiller. Guillen, 

“Birçoğu hak kazanamayacaklarını düşünüyor” diyor. “Ama aynı zamanda, 
birçoğu ‘Bu her zaman herkes için işe yarıyor, ama asla bizim için işe 

yaramıyor. Peki, bu sefer farklı olan ne olacak?” diye düşünüyor. Ve şimdi, bu 
sefer gerçekten farklı bir şey görmüyoruz.” İşçiler bu kriz bittiğinde kiralarını 

nasıl ödeyeceklerinden de endişe duyduklarını belirtiyor. Tarım işçilerinin 
konakladıkları yerlerin kalablık olması virüsün hızlı yayılması noktasında 

korku yaratıyor. Guillen konutları ve hatta çalışanların kullandığı ekipmanları 
dezenfekte etmek için protokoller olmadığını belirtiyor. İşçiler koruyucu ekipman 

alamadıklarından dolayı  aile üyelerini hasta etmekten çekiniyorlar. Topluluktan 
Topluluğa Kalkınma çalışanı Lucy Lopez’e göre işçiler kendilerini değersiz 

hissediyorlar. Özellikle ekonomi için çok fazla şey yapan işçiler her zamanki gibi 
kötü muamele gördüklerini ve unutulduklarını düşünüyorlar. 

California eyaleti Salinas vadisinde çalışan tarım işçilerinin çalışma sırasında 
uyguladıkları sosyal mesafe ve koruyucu ekipman kullanımına dair örnekler

Sınır bölgelerinde çalışan işçiler ve 
mevsimlik tarım işçileri ülkeye giriş 
yasağı dışına alınmıştır. 

Korona virüs salgını kapsamında alınan önlemler kapsamında tarımsal 
üretimde yer alan işverenler arazilerde çalışan işçilerine alanlarda 
çalıştıklarına dair yazılı ve imzalı bir form vermeleri gerekiyor. İşçiler ancak 
bu imzalı belgeler ile çalışmaya devam edebilecekler. Manolada bölgesinde 
uzun zamandır derme çatma baraka ve çadırlarda kötü koşullarda çalışan 
Bangladeşli tarım işçileri için çeşitli sivil toplum örgütleri bilgilendirmeler 
yapıyor. Bangladeş Elçiliğinin desteğiyle kendi dillerinde hazırlanan korona 
virüs bilgilendirme broşürleri bu kapsamda işçilere dağıtılıyor. İşçiler 
genellikle sosyal mesafe ve kişisel hijyen konularında bilgilendiriliyorlar. 
Bölgede çalışma yapan sivil toplum örgütlerine göre işçilerin konaklama 
alanlarında en önemli sorun yeterli, temiz ve sürekli suya erişim. 

Kuzey Tarım ve Çiçekcilik Örgütü (LTO Noord), kuzey eyaletlerinde tarım ve çiçekcilik sektörlerindeki 
şirketlerin işgücü sıkıntısı çektiğini belirtmiştir. Bunun nedeni, birçok yabancı işçinin korona virüsü 
nedeniyle Hollanda’ya gelememesidir. LTO Noord, yemek servisi sektöründe çalışan veya temizlikçiler gibi 
geçici olarak işsiz olan kişilerin işgücü problemini aşmak için tarım işlerine yönlendirilebileceğini umuyor. 
Öğrenciler de bu kapsamda düşünülenler arasında. LTO Noord’a göre, sektörde gıda arzının durmadığından 
emin olmak için çeşitli girişler başlatıldı. İşgücüne ihtiyaç duyan işverenler ve iş arayanlar iki farklı web sitesi 
üzerinden iletişime geçebiliyorlar. Şu anda, LTO Noord’a göre, hasat yapmak zorunda olan çiftçilerin durumu 
en ciddi olanlar. Örneğin, kuşkonmaz yetiştiricileri önümüzdeki birkaç hafta içinde ürünlerini toplayacaklar. 
Tarım ve Çiçekçilik Örgütü sözcüsü “Büyük sorunları var, hasat gerçekten devam etmeli” dedi. 

Ülkenin tarımsal organizasyonu LTO, şu 
ana kadar virüs salgınının 6 milyar avroya 
kadar zarar verdiğini tahmin ediyor ve çiçek 
endüstrisi de zor durumda. 

Hollanda tarım ve çiçek üreticileri birliği, LTO, bakanlar kurulunun mevsimlik işgücü 
maliyeti düzenlemesi gereğini kabul ettiğini açıkladı. Hollanda hükümeti tarafından 
açıklanan işgücü ve gelir kaybına yönelik acil eylem planı (NOW- “Tijdelijke 
Noodmaatregel Overbrugging voor behoud van Werkgelegenheid”) kapsamında tarım ve 
gıda şirketlerinin yıl boyunca istihdam ettiği geçici ve mevsimlik işçiler yer almıyordu. 
LTO Hollanda başkanı Marc Calon yaptığı açıklamada; “Hükümet ağaç yetiştiricileri, çiçek 
ve bitki yetiştiricileri ve açık tarla sebzeleri ile ticaret şirketlerinin şu anda neredeyse hiç 
faydası olmayan yardım çığlığını kabul ediyor. Bu şirketler ve işletmeler için maliyetler 
devam ederken ciro kayıpları büyük, ancak yine de NOW programının kriterlerini 
karşılamıyorlar.” dedi.

Polonya Cumhurbaşkanı ve Tarım 
Bakanı, Polonyalıların Polonyalı çiftçileri 
desteklemek için yerli ürünleri satın 
almaya çağıran bir kampanya başlattı.

Tarımsal işlerde çilek toplayıcıdan traktör şoförü ve sera çalışanına kadar çeşitli işler mevcut. Yurtdışından gelecek olan yabancı 
geçici tarım işçileri ülkeye varışta iki haftalık bir süre için karantinaya alınacak. Tarım Üreticileri ve Orman Sahipleri Merkez Birliği 
(MTK), ilkbahar ve yaz tarım sezonunda en az 14.000 çalışana ihtiyaç duyulacağını söyledi. Ekonomik İşler ve İstihdam Bakanlığı 
tarafından oluşturulan bir grup, mevsimlik işçilerin ülkenin gıda üretiminin önemli bir parçası olduğunu ve istisnai koşullar altında 
bile tarım işlerini yapabilmelerinin sağlanması gerektiğini kaydetti. Grup, çalışmak için ülkeye gelen insanların varışta iki haftalık 
bir süre için karantinaya alınması gerektiğini söyledi. Göçmen işçilerin işverenleri, giriş noktalarından karantina yerlerine ulaşımın 
düzenlenmesinden sorumlu olacaktır. Ayrıca, işverenlerin gelen işçiler için koronavirüs ile ilgili güvenlik kurallarını sağlamaları 
ve bunlara uymaları gerekecektir. Tarım ve Orman Bakanlığı, Ekonomik İşler ve İstihdam Bakanlığı ve ülkenin istihdam bürosu 
gençleri, göçmenleri, işten çıkarılan işçileri ve diğer işsizleri mevsimlik işlere çekmek için gerekli hazırlıkları yapıyorlar. Bakanlıklar 
ayrıca Ukrayna ve Rusya’dan işçi sağlamının yollarını da değerlendiriyor. Yabancı işçiler ülkeye sadece havayoluyla gelebilecekler.  

Çin’in  Zhejiang eyaletinde çay 
bahçelerinde ilk hasat başladı. 

Tarım işçileri için çeşitli 
önlemler alındı. İşçiler 
sağlık kontrolünden 
geçirilerek, çeşitli önlemler 
altında çalışıyorlar. 
Koruyucu kıyafetler ve diğer 
ekipmanlar, işçilere kamu 
tarafından sağlanıyor. YUNANİSTAN
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İtalya’da “Ben Yabancıyım” 
kampanyası hükümete, belgesiz 
göçmen işçilere oturma ve çalışma 
izni vermesini sağlamak için 
uğraşmaktadır. Böylece pandemi 
döneminde hasadı güvence altına 
alacak kadar tarım işçisi bulunmuş 
olacak. İtalya’daki göçmen hakları 
kampanyasını destekleyen çok sayıda 
belediye başkanı ve kuruluş, İçişleri 
Bakanı Luciana Lamorgese ve Çalışma 
Bakanı Nunzia Catalfo’yu İtalya’da 
çalışan tüm yabancılara oturma 
izni vermeye çağırıyor. Kampanya, 
hükümetin İtalya’da bulunan AB dışı 
yabancı vatandaşların oturma izinlerini 
genişleterek çalışabilmelerini garanti 
altına almayı hedeflemektedir. Böylece 
göçmenler, tarım ve benzeri sektörlerde 
çalışabileceklerdir. 

Nakuru yerel hükümeti, mısır, buğday ve 
sebze gibi temel gıda ürünlerinin üretiminin 
korona virüsün patlak vermesiyle birlikte 
kesintiye uğramamasını amaçlayan bir Tarım 
İşletmeleri Destek Programı başlatmıştır.

Tarımsal İşletmeleri Destekleme Programı, 
gıda mahsulü yetiştiricilerinin çiftliklerini 
terk etmemelerini ve mevcut sezonda 
çiftlik girdileri ve ekim materyallerinin elde 
edilmesinde mali destek almasını teşvik 
etmeyi hedeflemektedir.

Destek programı, uzun vadede, sadece 
finansal maliyetlerin azaltılmasına yardımcı 
olmakla kalmayacak, ekim sezonunun 
kesintisiz olarak devam etmesini 
sağlayacaktır.

Yerel hükümet, bölgedeki korona virüs 
yayılımının olumsuz ekonomik etkileri 
nedeniyle, işini kaybeden aileler için 
250 milyon gıda destek programı kitini 
başlatmıştır.

Tarım İşletmeleri Destekleme Programı, 
fiyatları yakından izleyecek ve bölgedeki 
pazar denetimini güçlendirecektir.

Çiftlik girdilerinin çiftçilere uygun fiyatlarla 
ulaşmasını sağlamak için özel sektör, çiftçi 
örgütleri ve kooperatifleriyle yakın işbirliği 
içinde çalışılacağını belirtmiştir.

Tüccarların, mahsul üretimini etkileyebilecek 
gübre, tohum ve pestisit fiyatlarını 
yükselterek durumdan faydalanmalarına izin 
verilmeyeceği belirtilmiştir. 

2 Mart 2020 tarihinde 22 bin muz üretiminde çalışan 
işçiyi temsil eden Sintrainagro Tarım Çalışanları Sendikası 
ile   Kolombiya Muz Yetiştiricileri Birliği arasında Covid 19 
kapsamında işçilerin korunması ve iş güvenliğine yönelik 
bir anlaşma imzalanmıştır.
• Buna göre her işçiye gerekli olan koruyucu ekipman 

( maske eldiven ve benzeri) ve kişisel hijyen 
malzemeleri temin edilmesi..

• İşçilerin kullandığı tüm ulaşım araçlarının düzenli 
aralıklarla dezenfekte edilmesi.

• İşçilerin ateş ve sağlık kontrollerinin düzenli 
yapılması.

• İşçilerin öğle yemeği molasına belirli sayı ve zaman 
aralıklarıile çıkması.

• İşçilerin ortak kullanım alanlarının (banyo tuvalet 
yemekhane) düzenli bir şekilde dezenfekte edilmesi 
ve temizlenmesi kararları alınmıştır. 

Aynı zamanda da işçilere yemek sağlayan firmaları fahiş 
fiyat artışları da bu anlaşma dahilinde yerel otoritelere 
bildirilecek. Çalışanlar arasında altmış beş yaş ve üzeri 
kronik rahatsızlığı olanlar ve hamileleri ululsa hükümetin 
belirlediği acil durum sürecince işe gitmemelerine ve 
bu esnada asgari ücrete ek olarak maaşının yüzde 8’ini 
alacaktır. Yapılan düzenlemeler ve anlaşmanın maddeleri 
işçi ve işveren sendikalarının ortak oluşturacağı bir 
denetleme kurulunca kontrol edilecektir. 

Krizin başlangıcından bu yana, tarımsal gıda sektörünü desteklemek için Komisyon tarafından aşağıdaki önlemler 
alınmıştır:
• CAP (Ortak Tarım Politikası) ödeme başvuruları için son tarihin uzatılmıştır. Başvurular için yeni son tarih 15 

Mayıs yerine 15 Haziran 2020 olacak ve bu da çiftçilerin başvuruları kapsamında COVID19 salgını düşüldüğünde 
daha fazla esneklik sağlayacaktır. Uzatma, İtalya için hâlihazırda bildirilmiştir ve Komisyon bunu tüm Üye 
devletler için uygulamak üzere çalışmaktadır.

• Devlet yardımı için yeni kabul edilen Geçici Çerçeve kapsamında, çiftçiler artık çiftlik başına maksimum 100.000 
€ yardımdan yararlanabilir ve gıda işleme ve pazarlama şirketleri maksimum 800.000 € ‘dan yararlanabilir. Bu 
miktar, Komisyon’un önceden onayı olmadan, tarım sektörüne özgü bir tür ulusal destek olan “de minimis” 
yardımı ile artırılabilir. Son zamanlarda bu yardımın miktarı 20.000 € ‘ya (ve belirli durumlarda 25.000 €’ ya 
kadar) yükseltildi.

• Komisyon, “Yeşil Şeritler” oluşturarak mallar için işleyen tek bir pazar sağlamak amacıyla üye devletlerle yakın 
işbirliği içinde. Belirlenen anahtar sınır geçiş noktalarına dayanan bu yeşil şeritlerde 15 dakikayı aşmayacak sınır 
geçiş kontrolleri olacaktır. Tarım-gıda ürünleri de dahil olmak üzere tüm ürünler için geçiş izni verilmiştir.

Avrupa Komisyonu

Almanya’daki meyve ve sebze çiftçileri yerel 
işgücü kaynaklarından faydalanacaklardır. 

İşsizler, öğrenciler, sığınmacılar ve kısa 
süreli çalışanlar çiftliklerde istihdam 

edebileceklerdir. Böylece, Nisan ve Mayıs 
ayları boyunca yaklaşık 10.000 ilave iş 

gücü temin edilecektir. 

Hükümet, yetiştiricilerin 200.000 işçi 
istihdam etmesine yardımcı olmak için 236 
milyon avro (258 milyon dolar) sözü verdi. 

Ülkedeki nüfusun et ve taze sebzeler tüketiminde 
geçen hafta yüzde 17,6 oranında artış 
göstermesiyle ülkenin 80 bin kişilik istihdama 
ihtiyaç duyulduğu belirtilmiştir. 

Extremadura’nın bölgesinde yer alan Fovex Sat kooperatifi 
Nisan ve Haziran ayları arasında 100.000 baş koyunun 
kırkma işi için her yıl Uruguay’dan gelen işçilerin bu yılda 
gelmelerini sağlamaya çalışıyor. Kooperatif yetkililerine 
göre uzun zaman önce bölgede kaybolan bu meslek için 
devreye sokulabilecek yerel bir iş gücü bulunmamakta. 

Bakanlar Kurulu tarımsal istihdam alanında, tarım ve hayvancılık iş kollarında faaliyet gösterenlerin işgücü talebini karşılamak için geçici acil önlemleri onaylayan bir Kraliyet 
Kararnamesi’ni onayladı. Bu tedbirler salgın nedeniyle acil durum ilan eden İspanya’da tarımsal faaliyetlerin sürdürülmesini sağlamak için gerekli olan işgücünün istihdamını 
işgücü piyasası yapısının çeşitli konularda esnetilerek sağlanmasını hedeflemektedir. Önlemlerin başında, alınan tedbirler sonucu işyerleri kapandığından veya faaliyetleri 
durdurulduğundan dolayı işsiz kalan ve herhangi bir sosyal yardım paketinden yararlanamayanlar ile hali hazırda işsiz olanların tarım sektöründe istihdam edilmesini 
öngörmektedir.Hükümet bu yolla genellikle yurtdışından karşılanan işgücü ihtiyacında yaşanabilecek olası bir gecikme ve gıda tedarikinde yaşanabilecek problemleri almayı 
hedefliyor.  Diğer taraftan hali hazırda ülkede bulunan yabancı geçici işçilerin çalışma izinleri uzatılarak çalışmaya devam edecekleri karara bağlanmıştır. Bununla birlikte ülkede 
legal olarak ancak çalışma izni olmayan 18-21 yaş arası yabancılar işçi olarak tarım sektöründe çalışmak üzere çalışma izni alabileceklerdir. Gereksiz seyahatin olabildiğince 
önlenebilmesi amacıyla ulusal istihdam kurumu işgücü arzının yerel düzeyde karşılanması için gerek işverenler gerekse ilgili tüm sosyal taraflarla koordinasyonu sağlayacaktır. 
Alınan önlemler arasında geçici tarım işçilerine yönelik sosyal güvenlik uygulamaları ile ilgili prosedürler esnetilerek geçici olarak sadeleştirilmiştir. COVİD 19 virüsüne 
yakalanan işçilerin yaşadıkları yerde karantina veya izolasyonda geçirdikleri süre sosyal güvenlik kapsamına alınarak, bir tür iş kazası olarak değerlendirilecektir. Tarım 
sektöründe geçici olarak çalışmayı kabul eden işsizlerin işsizlik yardımları kesilmeyecektir. Ancak korona virüs nedeniyle işsiz kalan ve farklı sosyal yardımlara tabi olanlar bu 
kapsamda değerlendirilmeyecektir. Alınan kararların ve açıklanan tedbirlerin ülkede bulunan veya bulunacak yabancı uyruklu göçmen işçileri ne düzeyde kapsadığı ise açık 
değildir. İspanya’da yabancıların istihdam edilmesi resmi oturma iznine sahip olmalarına bağlıdır.

Türk Hava Yolları ve Lufthansa’nın ortak 
kuruluşu SunExpress, 9 Nisandan itibaren 

Romanyalı mevsimlik tarım işçilerini 
Romanya’dan Düsseldorf ve Karlsruhe 
/ Baden-Baden havalimanına taşımaya 

başlamıştır.İlerleyen haftalarda seferlerin 
artırılması beklenmektedir. 

Norveç yiyecek ve içecek birliği NHO Mat og Drikke, 
Norveç hükümetinin de desteğiyle işverenleri 

tarafından işten çıkarılanları teşvik etme girişiminde 
bulunmuştur.Yeni mevzuata göre bir işçinin 

işten çıkarılması ve tarımsal bir rol üstlenmesi 
durumunda, hem çiftçiden maaş alabilecektir hem 

de işsizlik ödeneğinin yarısını kullanabilecektir. 
Girişim, Norveç’teki tarım sektörünün, özellikle 

mevsimlik işçi eksikliğinden dolayı korona virüsten 
etkileneceği korkusuyla ortaya çıkmıştır. 

Tarım, Gıda ve Deniz Bakanı Michael Creed, mevcut 
COVID-19 kısıtlamalarıyla ilgili, çiftçilere yardımcı olmak ve 

sorularını cevaplamak için yeni bir bilgi yardım hattı açıldığını 
duyurmuştur. Bu bilgi yardım hattı, çiftçilere günlük olarak 

karşılaşabilecekleri zorlukları aşmalarına konusunda yardım 
sağlamayı amaçlamaktadır. Bilgi yardım hattı, pazartesi-cuma 
09.30-12.30 ve 14.00-17.00 saatleri arasında açık olacaktır.

Temel hizmet sağlayıcıları listesi geniş bir şekilde temel işçi 
kategorilerini belirtmiştir. Bu grupların evde kalma zorunluluğu 

yoktur. Çiftçiler, tarım işçileri, çiftlik ve hayvan yetiştiriciliği 
çalışanları, doğrudan ve dolaylı olarak mahsul ve hayvansal 
üretim ile ilgili faaliyetler (veterinerlik hizmetleri dahil) ve su 

ve deniz ürünleri işçileri (hizmetlerin niteliğine bağlı olarak 
bu kategori çiftlik ve ormancılık yüklenicilerini ve / veya diğer 

çiftlik hizmetleri tedarikçilerini içerebilir.) bu gruba dahildir.

Temel hizmet sağlayıcısı olarak tanımlanan işlerde çalışanlar 
yanlarında iş kimlik kartı veya işverenleri tarafından yazılmış 

bir mektup taşımalılardır.

Rutin çiftlik denetimleri geçici bir süre için durdurulmuştur. 
Bununla birlikte, risk esasına göre bazı temel denetimlerin 

gereklilik durumuna bağlı olarak, bu denetimlerin telefon 
üzerinden gerçekleştirilmesine yönelik çalışmaların 

yapılacağı belirtilmiştir. Ödemelerde gecikmeleri önlemek 
için denetimlerin yürütülmesinin gerekli olduğu yerlerde, rutin 
denetimlerin devam etmesinin gerekli olabileceği belirtilmiştir. 

Bakanlık geçici olarak küçük ve orta ölçekli 
çiftlikler için KOBİ Kredileri Garanti programının 
bir parçası olarak çiftliklere tanınan işletme 
sermayesini üstleneceğini belirtmiştir. Bu 
şekilde hükümet, çiftliklere verilen krediler için 
kefil olacaktır. Hükümet, bu planın kapsamının 
kısa vadede genişletilmesini amaçlamaktadır. 

Federal Alman Hükümeti Romanya 
arasından yapılan anlaşmayla göre, 40 

bin Romanyalı işçi Eurowings uçaklarıyla, 
Berlin, Düsseldorf, Köln, Frankfurt, 

Hamburg, Karlsruhe, Leipzig ve Nürnberg’e 
getirilecek.

Romanyalı işçilerin yolculuk hazırlığı   

İşçilerin ilk 14 gün boyunca diğer çalışanlardan 
ayrı olarak yaşayacakları ve karantina bölgesinden 

ayrılmayacakları belirtilmiştir. Hükümetin “eş 
Zamanlı iş olanaklarına sahip olgusal karantina” 

olarak adlandırdığı önlemlere göre konaklama 
esnasında odalarda en fazla iki kişi olacak ve 
ziyaretçi yasağı uygulanacaktır. Çamaşırlar ve 

bulaşıklar en az 60 derecede yıkanacaktır. Kuralların 
uygulanmasında Robert Koch Enstitüsü’nün (RKI) 

direktifleri esas alınacaktır. 

Cluj Havaalanında Almanya’ya mevsimlik tarım 
işçisi olarak gitmek üzere toplanan işçiler 

Korona ilgili açıklanan federal 3 trilyon dolarlık yardım paketinin 9,5 
milyar doları tarım sektörüne ayrıldı. Ülkede legal olarak çalışan 

mevsimlik tarım işçileri doğrudan gelir desteğinden yararlanacak. 
Ancak ABD Birleşmiş Tarım İşçileri Birliği’ne (UFW) göre hali hazırda 

sektörde çalışanların en az yarısı belgesiz ve kaçak çalışan işçiler. Bu 
işçiler bu tür yardımlardan muaf kalacaklar. Bu nedenle UFW kongre 

üyelerinin konuyu tekrar düşünmesi için bir imza kampanyası başlattı. 

ABD California eyaleti Coachella Vadisi’nde hizmet veren SunDate 
paketleme firmasının tesislerinde çalışan 8 tarım işçisinin COVID19 

testleri pozitif çıktı. Çalışanların büyük bir bölümü evlerinde izolasyona 
alındı. Konuyla ilgili savunuculuk faaliyetleri yürüten sivil toplum örgütleri 

düşük ücret, sağlık hizmetlerine erişim ve göçmenlik statüleri gibi farklı 
alanlarda hali hazırda ciddi problemler yaşayan tarım işçilerinin korona 

salgını karşısında daha kırılgan bir hale geldiklerinin altını çizdiler.

Kaliforniya milletvekilleri, COVID 19 salgının ortasında çalışmaya devam eden tarım 
işçileri için ücretli hastalık iznini, çocuk bakımı ve sağlık bakım ücretini artıracak 

bir yardım paketi önerdi. 9 Nisan günü açıklanan yardım paketini hazırlayan Meclis 
Üyesi Robert Rivas, D-Hollister ve Meclis Üyesi Eduardo Garcia, D-Coachella’ya 
göre belgelenmemiş işçiler de dahil olmak üzere çalışan tüm işçilere yayılacağını 

duyurdu. Çiftçiler, fazla mesai ve çalışanlarına ödeme yapmalarının yanı sıra ek 
tehlike ödemeleri için doğrudan sübvansiyon alacaklardı. Teklif aynı zamanda 

birçok tarım işçisinin Kaliforniya’daki tarım topluluklarında karşılaştığı aşırı kalabalık 
konut koşullarını da iyileştirmek amacıyla geçici konut inşaatını hızlandırmayı da 

içeriyor. Yeterli barınma alanı bulunmaması işçilerin sosyal mesafeyi korumalarına 
izin vermiyor ve işçiler için tehlikeli bir durum oluşturuyor. 

California Eyaleti İş Sağlığı ve Güvenliği Departmanı 7 Nisan 2020 
tarihinde “Tarım Sektöründe İşverenler ve Çalışanlar için COVID 

19 Enfeksiyon Önleme” rehberini yayınladı.  Tarım işverenleri, tüm 
çalışanlar tarafından kolayca anlaşılabilecek şekilde koronavirüs 

ile ilgili eğitim vermelidir. Rehber “Çalışma alanında COVİD-19’un 
Yayılmasını Önlemeye Yönelik Prosedürler”, “Fiziksel Mesafeyi 

Artırma Prosedürleri” ve “İyi Sanitasyon Uygulamaları”nı içeriyor. 

Washington eyaletindeki birçok tarım işçisi, koronavirüs pandemisinde geride 
bırakıldıklarına inanıyorlar. Pandemi süresince önemli/gerekli işgücü olarak ilan 

edilmelerin den dolayı tarım işçileri işlerini yapmaya devam ediyorlar. Ancak 
tarım işçileri hakları örgütü Topluluktan Topluluğa Gelişme direktörü  Rosalinda 
Guillen, işçilerin kendilerini nasıl koruyabilecekleri hakkındaki bilgilerin işçilere 
ulaştırılmasında aksaklıklar olduğunu belirtiyor. Guillen’e göre, ücretli hastalık 

iznine, işten çıkarıldıkları takdirde işsizlik yardımlarına ve Kongre tarafından 
onaylanan sosyal yardımlara nasıl erişeceklerinden de emin değiller. Guillen, 

“Birçoğu hak kazanamayacaklarını düşünüyor” diyor. “Ama aynı zamanda, 
birçoğu ‘Bu her zaman herkes için işe yarıyor, ama asla bizim için işe 

yaramıyor. Peki, bu sefer farklı olan ne olacak?” diye düşünüyor. Ve şimdi, bu 
sefer gerçekten farklı bir şey görmüyoruz.” İşçiler bu kriz bittiğinde kiralarını 

nasıl ödeyeceklerinden de endişe duyduklarını belirtiyor. Tarım işçilerinin 
konakladıkları yerlerin kalablık olması virüsün hızlı yayılması noktasında 

korku yaratıyor. Guillen konutları ve hatta çalışanların kullandığı ekipmanları 
dezenfekte etmek için protokoller olmadığını belirtiyor. İşçiler koruyucu ekipman 

alamadıklarından dolayı  aile üyelerini hasta etmekten çekiniyorlar. Topluluktan 
Topluluğa Kalkınma çalışanı Lucy Lopez’e göre işçiler kendilerini değersiz 

hissediyorlar. Özellikle ekonomi için çok fazla şey yapan işçiler her zamanki gibi 
kötü muamele gördüklerini ve unutulduklarını düşünüyorlar. 

California eyaleti Salinas vadisinde çalışan tarım işçilerinin çalışma sırasında 
uyguladıkları sosyal mesafe ve koruyucu ekipman kullanımına dair örnekler

Sınır bölgelerinde çalışan işçiler ve 
mevsimlik tarım işçileri ülkeye giriş 
yasağı dışına alınmıştır. 

Korona virüs salgını kapsamında alınan önlemler kapsamında tarımsal 
üretimde yer alan işverenler arazilerde çalışan işçilerine alanlarda 
çalıştıklarına dair yazılı ve imzalı bir form vermeleri gerekiyor. İşçiler ancak 
bu imzalı belgeler ile çalışmaya devam edebilecekler. Manolada bölgesinde 
uzun zamandır derme çatma baraka ve çadırlarda kötü koşullarda çalışan 
Bangladeşli tarım işçileri için çeşitli sivil toplum örgütleri bilgilendirmeler 
yapıyor. Bangladeş Elçiliğinin desteğiyle kendi dillerinde hazırlanan korona 
virüs bilgilendirme broşürleri bu kapsamda işçilere dağıtılıyor. İşçiler 
genellikle sosyal mesafe ve kişisel hijyen konularında bilgilendiriliyorlar. 
Bölgede çalışma yapan sivil toplum örgütlerine göre işçilerin konaklama 
alanlarında en önemli sorun yeterli, temiz ve sürekli suya erişim. 

Kuzey Tarım ve Çiçekcilik Örgütü (LTO Noord), kuzey eyaletlerinde tarım ve çiçekcilik sektörlerindeki 
şirketlerin işgücü sıkıntısı çektiğini belirtmiştir. Bunun nedeni, birçok yabancı işçinin korona virüsü 
nedeniyle Hollanda’ya gelememesidir. LTO Noord, yemek servisi sektöründe çalışan veya temizlikçiler gibi 
geçici olarak işsiz olan kişilerin işgücü problemini aşmak için tarım işlerine yönlendirilebileceğini umuyor. 
Öğrenciler de bu kapsamda düşünülenler arasında. LTO Noord’a göre, sektörde gıda arzının durmadığından 
emin olmak için çeşitli girişler başlatıldı. İşgücüne ihtiyaç duyan işverenler ve iş arayanlar iki farklı web sitesi 
üzerinden iletişime geçebiliyorlar. Şu anda, LTO Noord’a göre, hasat yapmak zorunda olan çiftçilerin durumu 
en ciddi olanlar. Örneğin, kuşkonmaz yetiştiricileri önümüzdeki birkaç hafta içinde ürünlerini toplayacaklar. 
Tarım ve Çiçekçilik Örgütü sözcüsü “Büyük sorunları var, hasat gerçekten devam etmeli” dedi. 

Ülkenin tarımsal organizasyonu LTO, şu 
ana kadar virüs salgınının 6 milyar avroya 
kadar zarar verdiğini tahmin ediyor ve çiçek 
endüstrisi de zor durumda. 

Hollanda tarım ve çiçek üreticileri birliği, LTO, bakanlar kurulunun mevsimlik işgücü 
maliyeti düzenlemesi gereğini kabul ettiğini açıkladı. Hollanda hükümeti tarafından 
açıklanan işgücü ve gelir kaybına yönelik acil eylem planı (NOW- “Tijdelijke 
Noodmaatregel Overbrugging voor behoud van Werkgelegenheid”) kapsamında tarım ve 
gıda şirketlerinin yıl boyunca istihdam ettiği geçici ve mevsimlik işçiler yer almıyordu. 
LTO Hollanda başkanı Marc Calon yaptığı açıklamada; “Hükümet ağaç yetiştiricileri, çiçek 
ve bitki yetiştiricileri ve açık tarla sebzeleri ile ticaret şirketlerinin şu anda neredeyse hiç 
faydası olmayan yardım çığlığını kabul ediyor. Bu şirketler ve işletmeler için maliyetler 
devam ederken ciro kayıpları büyük, ancak yine de NOW programının kriterlerini 
karşılamıyorlar.” dedi.

Polonya Cumhurbaşkanı ve Tarım 
Bakanı, Polonyalıların Polonyalı çiftçileri 
desteklemek için yerli ürünleri satın 
almaya çağıran bir kampanya başlattı.

Tarımsal işlerde çilek toplayıcıdan traktör şoförü ve sera çalışanına kadar çeşitli işler mevcut. Yurtdışından gelecek olan yabancı 
geçici tarım işçileri ülkeye varışta iki haftalık bir süre için karantinaya alınacak. Tarım Üreticileri ve Orman Sahipleri Merkez Birliği 
(MTK), ilkbahar ve yaz tarım sezonunda en az 14.000 çalışana ihtiyaç duyulacağını söyledi. Ekonomik İşler ve İstihdam Bakanlığı 
tarafından oluşturulan bir grup, mevsimlik işçilerin ülkenin gıda üretiminin önemli bir parçası olduğunu ve istisnai koşullar altında 
bile tarım işlerini yapabilmelerinin sağlanması gerektiğini kaydetti. Grup, çalışmak için ülkeye gelen insanların varışta iki haftalık 
bir süre için karantinaya alınması gerektiğini söyledi. Göçmen işçilerin işverenleri, giriş noktalarından karantina yerlerine ulaşımın 
düzenlenmesinden sorumlu olacaktır. Ayrıca, işverenlerin gelen işçiler için koronavirüs ile ilgili güvenlik kurallarını sağlamaları 
ve bunlara uymaları gerekecektir. Tarım ve Orman Bakanlığı, Ekonomik İşler ve İstihdam Bakanlığı ve ülkenin istihdam bürosu 
gençleri, göçmenleri, işten çıkarılan işçileri ve diğer işsizleri mevsimlik işlere çekmek için gerekli hazırlıkları yapıyorlar. Bakanlıklar 
ayrıca Ukrayna ve Rusya’dan işçi sağlamının yollarını da değerlendiriyor. Yabancı işçiler ülkeye sadece havayoluyla gelebilecekler.  

Çin’in  Zhejiang eyaletinde çay 
bahçelerinde ilk hasat başladı. 

Tarım işçileri için çeşitli 
önlemler alındı. İşçiler 
sağlık kontrolünden 
geçirilerek, çeşitli önlemler 
altında çalışıyorlar. 
Koruyucu kıyafetler ve diğer 
ekipmanlar, işçilere kamu 
tarafından sağlanıyor. YUNANİSTAN
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situation of seasonal agricultural workers without documents the major-
ity of whom are Mexicans is quite uncertain. Presently there are various 
campaigns demanding the protection of agricultural workers and their in-
clusion in various social and economic support packages.19 The US-based 
organizations carrying out advocacy work for the rights of migrant agri-
cultural workers stress the need for risk benefits, protective equipment 
and paid sick leave for all migrant workers regardless of their status.20 Cal-
ifornia is the US state with the highest number of migrant workers. The 
state recently took a decision declaring a package of assistance to extend 
necessary economic and social support to all migrant workers regardless 
of their status.21

A comprehensive programme of protection came to life in Latin Amer-
ica upon an agreement between the Sintrainagro Union for Agriculture 
Workers representing workers in banana culture in Colombia and the Co-
lombian Union of Banana Growers.22 The agreement includes a commit-
ment that each worker is supplied with necessary protective equipment 
(mask, gloves, etc.) and personal hygiene items. Besides, all transporta-
tion vehicles used by workers are to be disinfected in regular intervals, 
there will be regular health and temperature examinations and workers 
will go out for lunch break in specific numbers and time intervals. Show-
ers, toilets and cafeteria as spaces of common use are also to be regularly 
cleaned and disinfected. Of workers, those over age 65 and with chronic 
diseases who are defined as risk group and pregnant women will not go 
to work and get income support for the period of emergency that is set by 
the government. 

In Ecuador there is no protection scheme for workers in banana produc-
tion similar to the one in Colombia. The union, Trade Union Association 
of Agricultural Workers and Campesinos/ ASTAC has stated that protec-
tive measures against the outbreak are inadequate. It was considered as 
a significant risk factor that many workers in banana culture are out of 
social security coverage and access to health services is quite limited. Ac-
cording to the ASTAC, workers already have their respiratory problems 
due to intensive use of insecticides and are extremely worried about what 
could happen in case they get infected. 

Workers generally live in crowded families with young and older people 
living together which further increase the risk of transmission.23 The situ-
ation is no different for agricultural workers in Peru. A Peru-based human 
rights organization, La Comisión de Derechos Humanos de Ica-CODEHI-
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CA) stresses that the fear of losing their jobs makes workers keep working 
without any protective measure. It is reported, particularly for workers 
in fruit and vegetable farming in Ica Valley, that they are transported in 
overcrowded service busses and companies have introduced no measures 
to ensure physical distance. Protection is so weak that workers drink wa-
ter from the same glass in many cases. Meanwhile, it is also reported that 
excessive water use by agricultural companies active in the valley com-
promises workers’ and their families’ access to safe water which in turn 
increases the risk of disease transmission.24 

In Mexico, researchers from the la Frontera Norte (Colef) University 
conducted their first study on vulnerable groups in the face of Covid-19 
outbreak focusing on the current state of about 2 million temporary ag-
ricultural workers in the country. The report states that workers migrat-
ing from the south of the country to the north for agricultural jobs are 
quite unprotected in terms of their working and living conditions which 
makes them a high-risk group. The report also states that as an essen-
tial part of food production chain it is quite difficult to think of seasonal 
agricultural workers as quitting work and there is urgent need to take 
necessary measures in both working and accommodation areas to en-
able them to continue work in safety. The major problems of Mexican 
workers include travel in congested vehicles, too many people in small 
places or single rooms and difficulties in access to health care services.25 
Meanwhile, the National Day Laborer Organizing Network announced 
in March 2020 that there is need for urgent measures to cover workers’ 
families as well in attraction centres, reception and accommodation ar-
eas.26

The Australian Work Safety Institution recently announced measures 
that can be taken to minimize Covid-19 risks in the sector of agricul-
ture. The issues in this context include observance of physical distance 
between workers (1.5 meters), keeping common use places continu-
ously clean, attention to personal hygiene, and regular disinfection of 
frequently used materials. There is also a checklist for employers in 
agriculture. The Australian legislation keeps employers responsible for 
adoption of work safety measures and all others that are needed during 
an outbreak.27
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Some Practices from other Countries Suggested for Turkey 

In cases of labour shortage during the pandemic, United Kingdom and 
France presently have schemes to refer the unemployed and those tem-
porarily unemployed without any social assistance to agriculture and en-
able them to benefit from various social protection benefits. This model 
may also be considered for Turkey. In this context, İŞKUR Directorates 
at province and district level can assume a coordinating role in meeting 
supply with demand. 

Following the arrival of seasonal agricultural workers to their provinc-
es of employment, it is also important to organize their transportation to 
crop fields and orchards with appropriate measures as well. As in the case 
of Spain for example28 means of public transportation including munici-
pal and school busses may be used to save both employers and agricultur-
al workers from higher costs and observe physical distance at the same 
time. 

In some US states there are concerns that suspension of school activities 
and transition to distance teaching may cause children to get involved in 
agricultural activities.29 In particular, suspension of child care and nurs-
ery services may lead families to take their small children along while 
going to agricultural works. In Turkey, for example, it is known that the 
formal education of the children of seasonal migrant agricultural workers 
is interrupted by the schedule of seasonal labour.  The accessibility of the 
present distant education system and usability of these services by the 
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children of seasonal migrant agricultural worker families must be con-
sidered in more detail and necessary support services must be available 
in this respect particularly in temporary tent camps. It must also be tak-
en into account that most of the agricultural intermediaries interviewed 
have no information about this issue. 

Keeping “physical distance” with other people is one of the practices ad-
opted together with the outbreak. This requires a behavioural change and 
abandonment of some habits for a period. However, this practice should 
not be expected to be immediately adopted in accommodation or working 
areas of workers. In the meantime, employers, agricultural intermediar-
ies and workers must be kept regularly informed. In particular, assistants 
to intermediaries, çavuş or team heads in the field or orchard may over-
see whether this measure is actually implemented. In different parts of 
the world there is effective use of posters and brochures promoting dis-
tance, personal hygiene and frequent hand washing. There may be simi-
lar initiatives in appropriate spaces (i.e. METİP camping sites). 

In Canada, migrant workers have to stay in paid quarantine for 14 days 
following their arrival to the country. For the time being, this practice 
in the context of travel measures does not have any practical implica-
tion for Turkey. Nevertheless, both agricultural intermediaries and Vefa 
Social Support teams can be mobilized to provide for workers’ urgent 
needs (i.e. food) to minimize workers’ contact with areas other than 
where they stay. 
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Romen işçiler tarım sektöründe çalışmak üzere 
İngiltere’ye geliyor. Uçuşlar sırasında işçiler ateş 
kontrolünden geçecek ve sağlık beyannamesi 
dolduracak.

Hükümet, birçoğu yoksul, kırsal alanlardan gelen 
80 bin ila 90 bin Romen’in bu yıl mevsimlik işler 
için Batı Avrupa’ya yolculuk yapacağını açıkladı.  

AMERİKA BİRLEŞİK 
DEVLETLERİ

Immokalee İşçi Koalisyonu 
Florida’da çalışan tarım işçileri 
için imza kampanyası başlattı. 

Yaklaşık 2 milyon 
göçmenin çalıştığı 

Kaliforniya’da, 
koronavirüsten 

etkilenen belgesiz 
göçmenler için 

125 milyon dolarlık 
yardım fonu 

açıklandı.  
Meksika ve Kanada tarımsal 

çalışma programını etkinleştiriyor. 
Program yılda 27 bin Meksikalı 

geçici tarım işçisinin Kanada’da 
çalışmasını kapsıyor. Programla 

göçmen tarım işçilerinin sağlık 
hizmetlerine erişimi de garanti 

altına alınacak. 

Mulege Şehir Konseyi, Puebla 
bölgesinden çalışmak için gelen 
tarım işçilerinin şehre girişlerine 

izin vermedi. 

İşçi hakları örgütü ASTAC muz 
üretiminde çalışanlar için koruyucu 

önlemlerin eksik olduğunu iddia 
etti. Pestisitlerin yoğun kullanımı 

nedeniyle zaten solunum problemleri 
yaşayan işçiler risk altında.  

İnsan hakları örgütü CODEHICA’ ya 
göre işçiler kendilerini hasta hissetseler 

de, işe gelmedikleri takdirde işten 
çıkarılma tehdidi altında çalışmaya 

devam ediyorlar. 

Batı Afrika’da 17 ile 50 milyon arasında insan yetersiz 
beslenme tehlikesi ile karşı karşıya. Çocukları Kurtarın 
Vakfı ile 8 uluslararası sivil toplum örgütü tarımsal 
üretimin ve bu alanda çalışanların desteklenmesi için 
çağrıda bulundu.  

Pandemiyle birlikte işçi dövizlerindeki 
düşüş Mısır, Ürdün ve Lübnan 
da dahil olmak üzere bölgenin 
savunmasız ekonomilerini 
etkileyecek. 

Yaklaşık 5,9 milyon Meksikalı geçici 
tarım işçisi işlerini kaybetme riskiyle 

karşı karşıya. 

La Frontera Norte Üniversitesi Covid- 19 salgını 
karşısında yaklaşık 2 milyon mevsimlik geçici 

tarım işçisinin nasıl etkilendiğini inceledi. Rapora 
göre aileleriyle göç eden tarım işçileri yaşam/

çalışma koşulları nedeniyle risk altında. 

Geçici yabancı işçi programı 
kapsamında en az 530 
Guatemalalı göçmen işçi 
Kanada’ya seyahat edecek. 
Göçmen işçilerin bir bölümü 
tarım ve gıda endüstrisinde 
istihdam edilecek. 

Hasat için Rio Negro 
eyaletinde bulunan ve 
salgın nedeniyle seyahatleri 
yasaklanan mevsimlik 
tarım işçileri katı güvenlik / 
sağlık kontrollerinden sonra 
evlerine dönmeye başladı. 

Afrika’nın 54 ülkesinin en az 33’ünde geçerli olan 
kısıtlamalar kırsal nüfusa gıda dağıtımını tehdit ediyor. 
Afrika’daki her 5 kişiden 1’i, toplamda da yaklaşık 250 
milyon insan, pandemi öncesinde de yeterli gıdaya 
erişemiyordu. 

Güney eyaletlerinde çalışan yaklaşık 
300 tarım işçisinin kendi bölgelerine 
dönüşte yaşayacakları 14 günlük 
karantina sürecindeki konaklama 
masrafları Jujuy valiliği tarafından 
karşılanacak. 

Kuzeyden güneye çalışmak için 
giden binlerce mevsimlik geçici 
tarım işçisi evlerine dönemediği 
için mağdur durumda. 

PERU

ARJANTİN

EKVATOR

MISIR HİNDİSTAN

RUSYA

ZİMBABWE

NİJERYA

TAYLAND

BELÇİKA

İTALYA

PORTEKİZ
İSPANYA

FRANSA

YUNANİSTAN

HIRVATİSTANROMANYA

HOLLANDA

ALMANYA

İNGİLTERE

FİNLANDİYA

LÜBNAN

WİSCONSİN 

FLORİDA

MEKSİKA

KALİFORNİYA

KANADA

Wisconsin eyaletinde 
tarımsal işletmeler ve 

çiftçiler binlerce göçmen 
tarım işçisini Covid-19’dan 

korumak için işçi sağlığı 
ve güvenliğine yönelik 

tedbirler alacak. 

200’ü aşkın UNICEF Ülke Ofisi ve UNICEF 
Ulusal Komitesi’nin topladığı verilere 

dayanan Covid-19’un sosyo-ekonomik 
etkileri gösterge paneli ile pandeminin pek 

çok alandaki etkisi izlenebilecek. 

Ukrayna veya Tayland, Bangladeş, Pakistan 
gibi Güneydoğu Asya vatandaşı olan işçiler 

uçuşların durdurulması nedeniyle ülkelerine geri 
dönemiyorlar. Tarım dernekleri, hükümetten, kriz 

nedeniyle işleri geçici olarak askıya alınan 640 
binin üzerindeki Portekizli işçiler için bir teşvik 

programı oluşturulmasını talep etti.
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Avrupa’daki çiftlikler büyük bir işgücü 
sıkıntısıyla karşı karşıya. Karantina önlemleri, 
Batı Avrupa ülkelerine mevsimlik işçi olarak 
gidilmesini imkânsız hale getirdi. 

AB maliye bakanları, ekonomik ve sosyal krize 
karşı 500 milyar avroluk yardım paketi üzerinde 
anlaşma yapıldığını duyurdu. 23 Nisan’daki 
zirvede paketin onaylanması bekleniyor.  

AB, koronavirüs krizini 
dayanışma içinde atlatabilecek 
mi? 23 Nisan zirvesinde ortak 
bir çıkış yolu aranacak. 

Slow Food’un liderliğinde ortak bir bildirge yayımlandı. Bildirgede göçmen 
ve mülteci işçiler için istihdama tam erişimin sağlanması, haklarına saygı 
gösterilmesi, tarım işçilerinin iş sağlığı ve güvenliğinin sağlanması, barınma 
koşullarının iyileştirilmesi, hızlı test imkânının sağlanması, işini ve gelirini 
kaybetme korkusu yaşamadan tam ücret verilmesi talep edildi. Ayrıca AB 
fonlarının doğrudan tarım işçileri arasında sosyal yardım çalışması yürüten 
sivil toplum kuruluşlarına yönlendirilmesi çağrısı yapıldı.  

Tarım şirketleri; yerel işçilerin 
hastalanması durumunda göçmen 

mevsimlik işçi sayısının bu yıl 80 bine 
ulaşabileceğini açıkladı. Bu durumun 

önüne geçmek için “kara ordusu” 
oluşturma çağrısı yapıldı. 

Doğu Avrupa ülkelerinden özel 
uçuşlarla mevsimlik tarım işçileri 

taşınıyor. Üreticiler milyonlarca 
ton ürünün heba olmaması için 

bölgesel çapta istihdam kampanyaları 
düzenliyor. 

Pandemiyle birlikte küresel tedarik zincirinin 
zayıflığı ortaya çıktı. Fransa’nın en büyük 

çiftçi birliği FNSEA halka yerli üretimi 
destekleme çağrısı yaptı. 

Ekonomik İşler ve İstihdam Bakanlığı, daha fazla insanın mevsimlik 
tarım işlerini üstlenmesi ve mevsimlik yabancı işçilerin eksikliğinin 
telafi edilmesi için sosyal medyada reklam yapıyor. Program, işten 
çıkarılanları, öğrencileri, emeklileri, göçmenleri ve işsizleri hedefliyor.

Romen İstihdam Ajansı çiçek sektöründe 
çalışmak üzere Hollanda’da bulunan Romenleri 

işe almaya çalışıyor. 

Hükümet, Covid-19 salgınıyla mücadele kapsamında ülkeye 
girişleri büyük oranda kısıtlamıştı. Ancak tarım alanında ortaya 
çıkan mevsimlik işçi sıkıntısını aşmak için istisnai uygulamalara 
başlandı.

Covid-19 salgını ile getirilen sınır ötesi 
kısıtlamalar, kritik ekim bölgelerinde önemli 

ölçüde işgücü açığı yarattı. 

Hükümet, çiftliklerin 75-80 bine kadar göçmen 
veya işsiz insanı işe almasına izin veriyor. Göçmen 

işçilerde ikamet etme şartı aranıyor.

La Junta bölgesinde öğrenci taşımacılığı yapan 
şirketler, salgın sırasında tarım işçilerinin ulaşım 

ihtiyaçlarını karşılamak üzere bir araya geldiler. 
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Hükümet, çiftçilere ve tarım/gıda sektörü 
işverenlerine, göçmen tarım işçilerine zorunlu 14 
günlük izolasyon önlemi almaları için 50 milyon 

dolar tutarında destek paketi açıkladı. 
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Rusya’da uygulanan uluslararası uçuş ve demiryolu 
seyahati yasağı, işçilerin geldikleri ülkelerdeki 
yasaklarla birleşince, yüz binlerce göçmen işçi 
Rusya’da mahsur kaldı.

Tarım işçilerinin faaliyetlerini 
ikametlerinin dışında 

gerçekleştirebilmeleri için özel bir geçiş 
iznine sahip olmaları gerekiyor.

Yunanistan’da pandemi sürecinde kapanan 
şirketlerin imdadına Avrupa Komisyonu 
yetişti. Açıklanan yardım programı tarım 
sektöründeki şirketlere 100 bin avroya 
kadar sübvansiyon sağlayacak. 

İtalya’nın güneyinde çoğunlukla Afrika’dan gelen binlerce 
göçmen işçi için salgın riski belirdi. Kuzeyde ise Doğu 
Avrupa’dan gelen yabancı tarım işçileri hastalık yüzünden 
yoksullaşma riskini göze alarak ülkelerine döndüler. Ülkeye 
artık yeni işçi gelmiyor. 

Hükümet, özellikle tarım işçilerine yönelik olarak 
yasal önlemleri yürürlüğe koyacak; çiftçiler, 
tüccarlar, süpermarketler arasındaki bağlantıyı 
teşvik etmek üzere düzenlemeler yapacak.

Calcutta Research Group Salgının 
Sınırları Covid-19 ve Göçmen İşçiler 
Raporunu yayımlandı. 

Hindistan’da tarım ve balıkçılık 
sektörleri karantinadan muaf olacak. 

İtalya Hasatçılar Konfederasyonu Coldiretti, 15 
bin Romen işçinin, baharda Veneto bölgesine 
geleceğini ifade etti. 
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Beyaz Saray ve Tarım Bakanlığı ABD tarım endüstrisi ve çiftliklere 
gerekli finansal yardımı sağlayabilmek için göçmen tarım işçilerinin 

ücretlerinde kesinti yapacak bir plan üzerinde çalışıyor. Birleşik Tarım 
İşçileri Sendikası bu planı eleştirdi.

Adil Dünya Projesi de göçmen tarım işçilerinin ücret haklarının 
korunması için bir imza kampanyası başlattı. 
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Romen işçiler tarım sektöründe çalışmak üzere 
İngiltere’ye geliyor. Uçuşlar sırasında işçiler ateş 
kontrolünden geçecek ve sağlık beyannamesi 
dolduracak.

Hükümet, birçoğu yoksul, kırsal alanlardan gelen 
80 bin ila 90 bin Romen’in bu yıl mevsimlik işler 
için Batı Avrupa’ya yolculuk yapacağını açıkladı.  

AMERİKA BİRLEŞİK 
DEVLETLERİ

Immokalee İşçi Koalisyonu 
Florida’da çalışan tarım işçileri 
için imza kampanyası başlattı. 

Yaklaşık 2 milyon 
göçmenin çalıştığı 

Kaliforniya’da, 
koronavirüsten 

etkilenen belgesiz 
göçmenler için 

125 milyon dolarlık 
yardım fonu 

açıklandı.  
Meksika ve Kanada tarımsal 

çalışma programını etkinleştiriyor. 
Program yılda 27 bin Meksikalı 

geçici tarım işçisinin Kanada’da 
çalışmasını kapsıyor. Programla 

göçmen tarım işçilerinin sağlık 
hizmetlerine erişimi de garanti 

altına alınacak. 

Mulege Şehir Konseyi, Puebla 
bölgesinden çalışmak için gelen 
tarım işçilerinin şehre girişlerine 

izin vermedi. 

İşçi hakları örgütü ASTAC muz 
üretiminde çalışanlar için koruyucu 

önlemlerin eksik olduğunu iddia 
etti. Pestisitlerin yoğun kullanımı 

nedeniyle zaten solunum problemleri 
yaşayan işçiler risk altında.  

İnsan hakları örgütü CODEHICA’ ya 
göre işçiler kendilerini hasta hissetseler 

de, işe gelmedikleri takdirde işten 
çıkarılma tehdidi altında çalışmaya 

devam ediyorlar. 

Batı Afrika’da 17 ile 50 milyon arasında insan yetersiz 
beslenme tehlikesi ile karşı karşıya. Çocukları Kurtarın 
Vakfı ile 8 uluslararası sivil toplum örgütü tarımsal 
üretimin ve bu alanda çalışanların desteklenmesi için 
çağrıda bulundu.  

Pandemiyle birlikte işçi dövizlerindeki 
düşüş Mısır, Ürdün ve Lübnan 
da dahil olmak üzere bölgenin 
savunmasız ekonomilerini 
etkileyecek. 

Yaklaşık 5,9 milyon Meksikalı geçici 
tarım işçisi işlerini kaybetme riskiyle 

karşı karşıya. 

La Frontera Norte Üniversitesi Covid- 19 salgını 
karşısında yaklaşık 2 milyon mevsimlik geçici 

tarım işçisinin nasıl etkilendiğini inceledi. Rapora 
göre aileleriyle göç eden tarım işçileri yaşam/

çalışma koşulları nedeniyle risk altında. 

Geçici yabancı işçi programı 
kapsamında en az 530 
Guatemalalı göçmen işçi 
Kanada’ya seyahat edecek. 
Göçmen işçilerin bir bölümü 
tarım ve gıda endüstrisinde 
istihdam edilecek. 

Hasat için Rio Negro 
eyaletinde bulunan ve 
salgın nedeniyle seyahatleri 
yasaklanan mevsimlik 
tarım işçileri katı güvenlik / 
sağlık kontrollerinden sonra 
evlerine dönmeye başladı. 

Afrika’nın 54 ülkesinin en az 33’ünde geçerli olan 
kısıtlamalar kırsal nüfusa gıda dağıtımını tehdit ediyor. 
Afrika’daki her 5 kişiden 1’i, toplamda da yaklaşık 250 
milyon insan, pandemi öncesinde de yeterli gıdaya 
erişemiyordu. 

Güney eyaletlerinde çalışan yaklaşık 
300 tarım işçisinin kendi bölgelerine 
dönüşte yaşayacakları 14 günlük 
karantina sürecindeki konaklama 
masrafları Jujuy valiliği tarafından 
karşılanacak. 

Kuzeyden güneye çalışmak için 
giden binlerce mevsimlik geçici 
tarım işçisi evlerine dönemediği 
için mağdur durumda. 
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Wisconsin eyaletinde 
tarımsal işletmeler ve 

çiftçiler binlerce göçmen 
tarım işçisini Covid-19’dan 

korumak için işçi sağlığı 
ve güvenliğine yönelik 

tedbirler alacak. 

200’ü aşkın UNICEF Ülke Ofisi ve UNICEF 
Ulusal Komitesi’nin topladığı verilere 

dayanan Covid-19’un sosyo-ekonomik 
etkileri gösterge paneli ile pandeminin pek 

çok alandaki etkisi izlenebilecek. 

Ukrayna veya Tayland, Bangladeş, Pakistan 
gibi Güneydoğu Asya vatandaşı olan işçiler 

uçuşların durdurulması nedeniyle ülkelerine geri 
dönemiyorlar. Tarım dernekleri, hükümetten, kriz 

nedeniyle işleri geçici olarak askıya alınan 640 
binin üzerindeki Portekizli işçiler için bir teşvik 

programı oluşturulmasını talep etti.
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Avrupa’daki çiftlikler büyük bir işgücü 
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gidilmesini imkânsız hale getirdi. 
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ton ürünün heba olmaması için 

bölgesel çapta istihdam kampanyaları 
düzenliyor. 

Pandemiyle birlikte küresel tedarik zincirinin 
zayıflığı ortaya çıktı. Fransa’nın en büyük 

çiftçi birliği FNSEA halka yerli üretimi 
destekleme çağrısı yaptı. 

Ekonomik İşler ve İstihdam Bakanlığı, daha fazla insanın mevsimlik 
tarım işlerini üstlenmesi ve mevsimlik yabancı işçilerin eksikliğinin 
telafi edilmesi için sosyal medyada reklam yapıyor. Program, işten 
çıkarılanları, öğrencileri, emeklileri, göçmenleri ve işsizleri hedefliyor.
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çalışmak üzere Hollanda’da bulunan Romenleri 

işe almaya çalışıyor. 

Hükümet, Covid-19 salgınıyla mücadele kapsamında ülkeye 
girişleri büyük oranda kısıtlamıştı. Ancak tarım alanında ortaya 
çıkan mevsimlik işçi sıkıntısını aşmak için istisnai uygulamalara 
başlandı.

Covid-19 salgını ile getirilen sınır ötesi 
kısıtlamalar, kritik ekim bölgelerinde önemli 

ölçüde işgücü açığı yarattı. 

Hükümet, çiftliklerin 75-80 bine kadar göçmen 
veya işsiz insanı işe almasına izin veriyor. Göçmen 

işçilerde ikamet etme şartı aranıyor.

La Junta bölgesinde öğrenci taşımacılığı yapan 
şirketler, salgın sırasında tarım işçilerinin ulaşım 

ihtiyaçlarını karşılamak üzere bir araya geldiler. 
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yoksullaşma riskini göze alarak ülkelerine döndüler. Ülkeye 
artık yeni işçi gelmiyor. 

Hükümet, özellikle tarım işçilerine yönelik olarak 
yasal önlemleri yürürlüğe koyacak; çiftçiler, 
tüccarlar, süpermarketler arasındaki bağlantıyı 
teşvik etmek üzere düzenlemeler yapacak.
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End Notes
1	 It refers to a person refers to a person who is to be engaged, is engaged or has been enga-

ged in a remunerated activity in a State of which he or she is not a national (International 
Convention on the Protection of the Rights of All Migrant Workers and Members of Their 
Families, Article 2 (1), 1990).  ILO Convention no. 97 on Migration for Employment  (1949) 
and Convention no. 143 on Migrant Workers (1975, Article 11) defines migrant worker as 
a person who moves to another country to be employed by others or accepted to a diffe-
rent country for the purpose of employment (Development Workshop, 2017).

2	 www.economist.com/europe/2020/04/04/when-borders-close-who-will-pick-the-crops, 
first accessed: 4 April 2020. 

3	 www.farmworkerjustice.org/sites/default/files/NAWS%20data%20factsht%201-13-15FI-
NAL.pdf?__cf_chl_captcha_tk__=e6fa9dd828621f9fc6c87f6e7509663a0852c929-15872
82461-0-Ad0No58Wzt0S88LkW2QR65NSiMGQBAXw1cWo6A5MDoygH4DF6qeZ98G-
Zpd1oHDQ-nODTlqKxIDeuJV6Td6XQxwC2_FSflqZg8QtQ_Ad66kzLqj9fl9V5md9Jo-
CEh1VUxIQ63ddOet5lTPBleHdBWD2cf1BHt1SDdcpdhGPg6fpiBu-D8wD_i6jTLwu4xE-
aD-HDKauW5pE_pVRu0XJCBcFxBY3dkcf1Zp6u4JWb_4nIFxNL377skpdO0_3El6ySql-
yPLKmOQZjaRJ1aqrs3y15_gYtFPGZP-DbRGI_9BeoY0yHB6KkxbllS0W4HaSpXpE1j-
RaI6Smub9XzJaqGeaswGNWJHE51QyUNxdcnrfEjBWwOjlFAclXV-Ob3oz9FWWQko-
iDbSYTk148EmQYio5bPBJLs9leXCHGE2bj5YNzpB1sBmQjMvRpgDir0qU7ldTX_EiI5B-
yEdm1b7_HdYVKr1KPjcXxD9uvWjR4bWlWaW44n5m2sTewQztmDnklMqHcQ4GA-
oxxBCcLtWNc8HNRkdM60-Nh-O7xA_kCK_2myX0PN6uPO4Vaukgsl2FJ0eCdggUA,first 
accessed: 12 April 2020.

4	 www.europarl.europa.eu/RegData/etudes/STUD/2019/629209/IPOL_STU(2019)629209_
EN.pdf, first accessed 18 April 2020.

5	 www.romania-insider.com/coronavirus-romanian-seasonal-workers-fly-germany, first 
accessed 9 April 2020.

6	 www.milenio.com/politica/coronavirus-mexico-canada-reactivan-programa-agricola, 
first accessed 17 April 2020

7	 radiotgw.gob.gt/guatemaltecos-viajan-a-canada-con-oportunidad-de-trabajo/?utm_
campaign=shareaholic&utm_medium=twitter&utm_source=socialnetwork, first acces-
sed 17 April 2020.

8	 www.rfi.fr/en/france/20200325-coronavirus-covid19-food-agriculture-france, first ac-
cessed 27 March 2020.

9	 www.concordiavolunteers.org.uk/feed-the-nation, first accessed 19 April 2020.

10	 www.mapa.gob.es/es/prensa/ultimas-noticias/el-gobierno-aprueba-medidas-urgen-
tes-para-favorecer--la-contrataci%C3%B3n-temporal-de-trabajadores-en-el-sector-agra-
rio-/tcm:30-537025, first accessed 10 April 2020

11	 This map was prepared by Development Workshop staff under the “We’re active” prog-
ramme. Our thanks are due to those who contributed to the preparation of this map.

12	 Person who has no legal status in transit or host country because of illegal entry or visa 
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term expiration.  This term is applicable to refugees infringing a country’s entry rules 
and other who have no permission to stay in the host country (also called as illicit/in-
formal migrant or irregular migrant) (IOM 2009:15). This report uses the term “irregular 
migrant” for foreign workers with different statutes but employed in seasonal agricultu-
re without work permission. (Development Workshop, 2018)

13 	 www.natlawreview.com/article/h-2a-update-covid-19, first accessed 5 April 2020

14 	 www.employment.gov.au/seasonal-worker-programme, first accessed 8 April 2020

15	 amp.theguardian.com/world/commentisfree/2020/apr/16/western-europe-food-e-
ast-european-workers-coronavirus?CMP=Share_iOSApp_Other&fbclid=IwAR2zq16lkB-
bQtDfbdwWikzAO4CjvPB6PSViCxGRXQC4HDVwRBY_Z9COzZeQ&__twitter_impressi-
on=true, first accessed 17 April 2020

16	 verfassungsblog.de/covid-19-and-disposable-migrant-workers/, first accessed 17 April 
2020

17	 www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/
wcms_738753.pdf, first accessed 30 March 2020

18	 www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/briefingnote/
wcms_740877.pdf, first accessed 12 April 2020

19	 www.immokaleecovid19.org/?sp_ref=629907613.392.205762.t.0.2, first accessed 17 April 
2020

20	 fairworldproject.salsalabs.org/standupforfarmworkers/index.html, first accessed 17 
April 2020

21	 www.cnbc.com/2020/04/15/cal i fornia- to-g ive-cash-payments- to- immig-
rants-hurt-by-coronavirus.html, first accessed 16 April 2020

22	 www.iuf.org/w/?q=es/node/7487, first accessed 9 April 2020

23	 swedwatch.org/en/uncategorized/agricultural-workers-exposed-to-covid-19-infecti-
on-risks-in-ecuador-and-peru/, first accessed 20 April 2020
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25	 www.colef.mx/wp-content/uploads/2020/04/Jornaleros_-COVID-19_final-1.pdf, first ac-
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26	 cecig.org.mx/wp-content/uploads/2020/03/Pronunciamiento-Red-Nac-de-Jornale-
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The Covid-19 outbreak starting in China in 
December 2019 first reached the borders of 
the European Union (EU) towards the end 
of February 2020, then spread to other parts 
of the world including the US and Canada 
and turning into a global crisis. During this 
time, countries adopted different strategies 
in combating the disease and debates about 
these strategies are still ongoing. Like many 
other countries, Turkey is trying to develop 
a strategy of its own which is neither full 
quarantine (New Zealand) nor full herd im-
munity (Sweden). Significant steps in this re-
gard started to be taken in mid-March. The 
Ministry of National Education (MoNE) and 
the Council of Higher Education (YÖK) an-
nounced on 12 March 2020 that formal edu-
cation and higher education were suspended 
for three weeks to starting from 16 March 
2020. As outbreak was continuing new deci-
sions were taken to keep up with distance ed-
ucation until the end of April 2020.1 Besides, 
the YÖK decided to continue with distance 
education for the spring term and postponed 
higher education admittance tests (YKS) 
to 25-26 July 2020.2 The countrywide “Stay 
Home” campaign was started on 18 March 
2020 to curb the spread of the disease. Upon 
a presidential order inter-city bus traffic ba-
ceme subject to the special permission of 
governorates starting from 17:00 hours on 
28 March 2020. The relevant arrangements 
were delegated to Travel Permission Boards 
formed under province and district gover-
norates. 



52Map 7. Principal provinces, crops and months that seasonal migrant agricultu-
ral worker in Turkey and the current state of Covid-19 as of April 2020 
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Kaynaklar-Açıklamalar

•	 COVID 19 Pandemisi mevcut durum Mapsı 7 April 2020 itibarıyla Sağlık Bakanlığı’nca yapılan resmi basın 
açıklamasından alınmıştır.

•	 Adana, Ankara, Bursa, Eskişehir, Konya, Manisa illerine ait mevsimlik gezici tarım işçileri ve onların 
çocuklarına ait sayılar Kalkınma Atölyesi tarafından Temmuz-Kasım 2019 ayları itibarıyla alan çalışmasından 
elde edilen verilerdir.

•	 Sakarya, Düzce ve Ordu illerine fındık hasadına giden mevsimlik gezici tarım işçileri ve onların çocuklarının 
toplam verileri ise Ağustos 2019 ayına ait tahmini verileridir.
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With these measures in place, significant uncertanities emerged about 
how population groups working in some sectors are supposed to act. Sea-
sonal migrant agricultural workers are among these groups and it is now 
under discussion how they can travel at the beginning of crop farming 
season and sustainability of farming in their absence. At the beginning, 
their inter-provincial travel was subject to permission to be granted by the 
Travel Permission Board which was then transferred to provincial/district 
agriculture and forestry directorates. There was, at the beginning, quite a 
chaos concerning the issuance of this permission. The chart below shows 
the working of the mechanism concerning measures and practices cover-
ing seasonal migrant workers families and their children in the process of 
Covid-19 control process. 

 In line with the recommendations of the Ministry of Health and Corona-
virus Science Board and in order to enhance the effectiveness of decisions 
taken to combat the Covid-19 outbreak, and under the instructions of the 
Ministry of Interior General Directorate of Provincial Administrations 
No.89780865-153-E.6202 dated 03 April 2020 on coronavirus measures and 
seasonal agricultural workers, it was decided to set up “Seasonal Agricul-
tural Workers Coordination Boards” under province governorates.  The 
membership in these boards encompasses provincial directorates of ag-
riculture and forestry, health, AFAD and migration, representatives of se-
curity, local governments and chambers of agriculture. 

As presented in Chart 1, three levels of working of institutions and com-
missions adopt measures for and extend support to seasonal migrant ag-
ricultural workers during the covid-19 outbreak: 

(1) At national level decisions are taken by four ministries in coordination under 
the Presidency with the advice of the Coronavirus Science Board.

(2) These decisions are announced, at province level, by provincial travel, pan-
demic and public health boards under governorates and seasonal agricultural 
labour force planning and coordination commission intervenes when the imple-
mentation of these decisions have their implications in agricultural production.  
Provincial directorates of health, agriculture and forestry and family, labour and 
social services support the implementation of these decisions at province level 
in their respective fields of mandate. 
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Chart 1. Institutions and commissions which adopt measures and extend 
support to seasonal migrant agricultural workers in the course of Covid-19 
outbreak
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(3) At district level, district health directorate, district directorate of agriculture 
and forestry and district public health board are in charge of implementing at 
district level decisions taken at province level and make their district-level de-
cisions. 

Measures adopted at national and local levels were followed on daily basis 
from 25 March to 20 April 2020 and in the light of the measures opinions 
about measures and practices were collected on provincial basis. Before 
starting evaluation, decisions taken by the Provincial Pandemic Board 
(İPK), Provincial Public Health Board (İUHK) and Seasonal Agricultural 
Workers Coordination Board (MTİK) related to seasonal migrant agricul-
tural workers in the period 25 March-15 April 2020 were examined for 
sample provinces Adana, Ankara, Bolu, Çorum, Giresun, Konya, Sakarya 
and Şanlıurfa.

Examining 43 local decisions on various issues adopted by the Provin-
cial Public Health Board (İUHK), Provincial Pandemic Board (İPK) and 
Seasonal Agricultural Workers Coordination Board (MTİK) between 25 
March 2020 and 15 April 2020 and in provinces of Adana, Ankara, Bolu, 
Çorum, Giresun, Isparta, Konya, Sakarya and Şanlıurfa we find that these 
decisions pertaining to seasonal migrant agricultural workers are about 
such interrelated issues as registration, transportation and accommoda-
tion. Issues in these decisions are as follows: 

	 Making necessary adaptations in temporary tent settlements as required by 
the current outbreak,

	 Ensuring necessary physical distance between individual tents in temporary 
tent camps, 

	 Correspondence between origin and destination provinces and information 
about how to plan  labour supply and demand and by which institution,

	 Setting rules for curfew for people under 20 and over 65 for agricultural pro-
duction,

	 Submission of farmer document to be exempt from bans,

	 Compiling information from families of seasonal migrant agricultural wor-
kers,
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	 Informing employers and workers in issues related to agricultural activities,

	 Details about getting travel permits and how to follow it,

	 Details about relevant institutions in origin/destination would be indicated in 
document , permissions to be taken and forms to be filled out,

	 Including, specific information about crops and farming mechanisms in the 
province concerned,

	 Rules that must be followed during inter-provincial transportation and in re-
aching workplaces.

Examining these measures and restrictions introduced at national and lo-
cal levels the Development Workshop prepared a guide titled “Roadmap 
Agricultural Intermediaries can Follow for Seasonal Migrant Agricultural 
Workers and Questions to be Responded” which was widely shared (Chart 
2). Meanwhile, in the section where field findings are discussed, it is not 
yet possible to say much about actual working of things since many deci-
sions were later revised and measures are yet to be implemented in many 
provinces. 

To give a general idea about 43 provincial decisions-measures declared 
in the period 25 March 2020 and 15 April 2020, it may be useful to make a 
brief evaluation of such measures  as curfew, travel restrictions, and con-
ditions of accommodation , working environments and hygiene. 

For example, exemptions were introduced to the curfew decided by the 
Ministry of Interior on 3 April 2020 to cover citizens under age 20 and over 
65 with an additional circular issued on 5 April 2020:

“Seasonal agricultural workers with their significant function in maintain-
ing crop farming … and whose inter-provincial travel and accommodation 
conditions have been provided for will be exempt from the curfew.” 

However, this exemption is not valid for those who were born later than 
01 January 2002 (under age 18). On 8 April 2020 the Isparta Governorate 
MTİK announced:  

“Keeping children of seasonal agricultural workers under age 20 exempt 
from curfew when they travel with their families from place of their stay 
and where they work.” 
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Çorum Governorate İUHK adopted the same decision on 11 April 2020. 
The Şanlıurfa Governorate İUHK decided on 14 April 2020: 

“On the condition that enterprise owners engaged in food production, agri-
culture and stock breeding activities in our province (including those over 
age 65) produce documents confirming their registration with the Farmer 
Information System and that they duly adopt necessary precautions and 
measures related to Covid-19, they are allowed, along with workers engaged 
in agricultural production, to continue their activities.” 

In travel restrictions that formed a part of Coronavirus Measures adopted 
by the Ministry of Interior on 3 April 2020 seasonal migrant agricultural 
workers were exempted from the restrictions with the governor permis-
sion in order to keep agricultural production to continue. This permission 
also entails registration which foresees the departure province of workers 
as “origin” and the province here they will be working as “destination”. 
On 11 April 2020, the Çorum İUHK made reference to the provisions of the 
“Agricultural Job Mediation Regulations” and stated:  

Chart 2. Roadmap which agricultural intermediaries can follow for seaso-
nal migrant agricultural workers and questions to be responded 
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“(entry into our province) is allowed for seasonal agricultural workers 
who travel with licensed intermediaries or worker representatives.” 

Şanlıurfa İUHM adopted the following decision on 14 April 2020: 

“Farmers engaged in agricultural production in surrounding provinces are 
allowed to transfer agricultural workers daily to where their agricultural 
activity takes place on the condition that they submit farmer certificate, 
rental, share-cropping, etc. contracts and fulfil travel requirements; to trav-
el to neighbouring provinces and return back; for intra and inter-provincial 
procurement and transport of all agricultural inputs necessary for agricul-
tural production (fertilizers, pesticides, herbicides, seed, sapling, seedling, 
decorative plants, etc.) farmers are expected to furnish any of such docu-
ments as invoice, delivery note, farmer document, farmer registration doc-
ument, etc.” 

Upon incoming requests, sparta MTİK introduced on 15 April 2020 the 
condition for those who want to come to the province as seasonal agricul-
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tural worker to submit, through their intermediaries, to province/district 
agriculture and forestry directorates a form of request that gives identity 
and residence information of themselves and their employers. The Ispar-
ta Governorate developed a “flow chart” based on this decision taken by 
the MTİK (Chart 3)

Another important issue related to seasonal migrant agricultural workers 
is the conditions of accommodation and hygiene. At first, the Ministry of 
Agriculture and Forestry announced the following on 29 March 2020: 

“Given the present covid-19 outbreak, improving the access to hygiene and 
protective equipment by seasonal agricultural workers and their conditions 
of transportation and accommodation considering their important role in 
ensuring food supply security and maintaining agricultural production 
without interruption” 

Instructions were sent to 81 Provincial Directorates of Agriculture and 
Forestry. Following this measure Adana-Karataş Governorate announced 
on 1 April 2020 that Karataş Public Health Teams started to inform sea-
sonal migrant workers, both Turkish and Syrian, about protection from 
Covid-19, general hygiene and health issues and to disseminate leaflets in 
Arabic. There is media coverage of similar activities carried out in various 
other provinces and districts (Map 8).
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62Map 8. Map of Turkey illustrating work conducted on the impact of Covid-19 outb-
reak on seasonal migrant agricultural workers and their children and measures 
taken -1

Bilecik

Rize Umumi 
Hıfzısıhha Kurulu 
Çay Gübrelemek İçin 
Rize’ye Gelecek İşçiler
Bahsi geçen 
kuruluşlarca yapılan 
açıklamalarda yaş 
çay gübreleme 
işinin birinci sürgün 
sonunda yapılması 
söylenerek Rize’ye 
gelişlerini ertelemeleri 
istendi.

Rize Umumi 
Hıfzısıhha Kurulu 
Rize’ye gelecek her türlü 
seyahat araçları için 
“varış kontrol belgesi” 
uygulaması başlatıldı. 
Belgede yolcunun adı, 
soyadı, iletişim telefonu, 
ve Rize ilinde geldiği 
açık adres bulunacaktır. 
Muavin tarafından bizzat 
ve tek elden dolduru-
lacak belge, İl Emniyet 
Müdürlüğü ile İl Jan-
darma Komutanlığına  
iletilecektir.

Şanlıurfa Mevsimlik 
Tarım İşçileri Derneği
Şanlıurfa Mevsimlik Tarım 
İşçileri Derneği Başkanı Suphi 
Hatipoğlu:- ‘Tarım işçileri 
olarak Kovid-19 şartlarına 
uygun seyahat ve taşınma 
imkanı talep ediyoruz’- 
‘Tarlaya gittiğimizde de 
oradaki temizlik imkanı, 
maske, eldiven ve 
dezenfektan gibi hijyen 
koşullarının sağlanmasını 
istidiklerini açıkladı. 

Gaziantep Islahiye
Gaziantep’in İslahiye 
İlçesinde, koronavirüs 
salgını nedeni ile mevsimlik 
tarım işçilerine yönelik 
hijyen ve genel sağlıkla ilgili 
bilgilendirme çalışmaları 
yapıldı. İşçilerin ateşleri 
ölçülerek kayıt altına alındı.

Çiftçilere ilave destek 
kapsamında toplam 1 milyar 
881 milyon 426 bin liralık 
destek ödemelerinin, Covid-14 
pandemisinden dolayı destek 
amaçlı hemen başlanacağına 
dair karar alındı.

Rize Valiliği
Rize’de koronavirüs 

önlemleri kapsamında 
başlatılan ‘varış kontrol 

belgesi’ uygulaması ile il 
dışından gelenler, oluştu-
rulan arama noktalarında 

sağlık kontrolünden 
geçiriliyor. Ardından 
ise 14 gün evlerinde 

karantina altında tutulu-
yor. Bu durum mevsimlik 

gezici tarım işçileri için 
nasıl uygulanacağı henüz 

bilinmemektedir.

Rize Umumi 
Hıfzısıhha Kurulu 

Şehir giriş çıkışlarında 
kısıtlamalar.

Rize

Konya

Şanlıurfa

Gaziantep

 Adana Valiliği
Mevsimlik gezici tarım 

işçilerine 2000 adet hijyen 
kolisi dağıtıldı. Kolinin içeriği; 
dezenfektan, eldiven, maske, 

sabun, ıslak mendil ve ateş 
ölçerden oluşmaktadır.  

Adana Yüreğir Belediyesi
Yüreğir Belediyesi ekipleri, 

narenciye ve bahçe ürünlerinde 
hasada devam eden tarım 

işçilerinin çadırlarını dezenfekte 
ederek işçileri bilgilendiriyor. 

Virüsün yayılabileceği 
alanları temizleyen ekipler, 

tarım işçilerine maske ve 
dezenfeksiyon malzemesi 

dağıtıyor.

Mersin Büyükşehir 
Belediyesi

Tarımsal üretime destek 
vermek amacıyla, çadırlarda 

yaşayan tarım işçilerine temiz 
su, temizlik malzemesi, yemek 
ve gıda yardımlarının ve sağlık 

kontrollerinin yapılması.

Burdur Gölhisar 
Belediyesi

Gölhisar İlçesi’nin Söğüt 
Beldesi’ne belediye, koruma 

başkanlığı ve muhtarlarca 
alınan kararlar gereğince 30 

Nisan’a kadar tarım işçisi 
alınmayacağı açıklanmıştır. 

Mersin Büyükşehir 
Belediyesi

Corona Virüsüne Karşı 
Kriz Merkezi, diğer ilçe 

belediyeleriyle koordineli 
bir şekilde  çalışmalarını 

yürütecek. Bu kapsamda ilçe 
belediyelerinin yetkili kişilerine 
de uzmanlar tarafından eğitim 

verilecek.

Mersin Büyükşehir 
Belediyesi

İçişleri Bakanlığı’nın mevsimlik 
tarım işçilerinin bulundukları 

illerden başka illere gidişlerinde 
yaşanabilecek aksamaların 

oluşmaması amacıyla 
yayımladığı, ‘mevsimlik tarım 
işçileri ve hayvancılık faaliyeti 

genelgesi’ doğrultusunda 
düzenlenen Mevsimlik Tarım 
İşçileri Komisyon Toplantısı 

gerçekleştirildi. 

Aydın Tarım ve Orman İl 
Müdürlüğü

Tarım ve Orman Bakanlığı 
Covid-19 salgınına yönelik 

kararların uygulanması

Mersin

Adana

Chp Adana Milletvekili
Burhanettin BULUT
CHP Adana Milletvekili Burhanettin 
Bulut, Sağlık Bakanı Fahrettin 
Koca’ya verdiği soru önergesinde, 
tarımsal üretimin devam ettiği 
Çukurova’da onlarca tarım işçisinin 
minibüs ve traktörlerde yan yana 
yolculuk yaptığını, birlikte yemek 
yediğini ve gün boyu tarlada veya 
serada çalıştığını belirterek tedbir 
alınmasını istedi.

Adana Seyhan Belediyesi
Seyhan’da mevsimlik gezici 

tarım işçilerinin çadırları 
dezenfekte edildi. Seyhan 

Belediyesi tarafından 
Karagöçer bölgesinde, 

tarım işçilerinin çadırları 
dezenfekte edildi ve bölgedeki 
mevsimlik gezici tarım işçileri 
Covid-19 pandemisi hakkında 

bilgilendirildi.

•Adana Büyükşehir Belediyesi
•IOM
•Adana Valiliği
Adana Ovası’nda geçici çadır 
yerleşimlerinde yaşayan 2000 
mevsimlik gezici tarım işçisi aileye 
hijyen kiti dağıtımı planlanmıştır.

Burdur

 Covid-19 pandemisi kapsamında ulusa ölçekteki genelge ve uygulamalar

Kaynağa Git y

Kaynağa Git y

Covid-19’la Mücadele Kapsamında Alınan Önlemler
1-     Mevsimlik işçiler başta olmak üzere tarımsal 

üretimde çalışan vatandaşlarımızın barınma, 
çalışma alanlarının il/ilçe tarım müdürlükleri 
tarafından sürekli kontrol edilmesi, virüsün 
bulaşma riski yüksek olduğu değerlendirilen 
alanlarda sağlık il müdürlükleri ile koordineli 
olarak gerekli tedbirlerin alınması sağlanmalıdır.  

2-   Tarım işçilerinin ulaşım koşullarının; hem 
virüsün yayılımın kontrol edilmesi hem 
de trafik kazaları ve mevzuatı yönünden 
yakinen takip edilerek gerekli tedbirlerin 
trafik zabıtası ve il sağlık müdürlüğü ekipleri 
tarafından alınması sağlanmalıdır. 3- Tüm bu 
hususlarla birlikte çiftçilerin üretim alanına 
erişimini kısıtlamayacak ve hasat edilen 
ürünler ile tarımsal girdilerin pazara ulaşımını 
engellemeyecek şekilde tarımsal üretimin 
aksatılmadan yürütülmesi sağlanmalıdır

Tarım ve Orman Bakanlığı, 
tarımsal üretimin aksatılmadan 
yürütülmesi ve gıda arz 
güvenliğinin sağlanmasında 
önemli bir görev üstlenen 
mevsimlik tarım işçilerinin, 
koronavirüs (Covid-19) 
nedeniyle hijyen ve koruyucu 
malzemelere erişimi ile nakil ve 
barınma koşullarının 
iyileştirilmesi için bazı kararlar 
ve tedbirler almıştır.

Çevre ve Şehircilik Bakanı 
Murat Kurum, tarımsal amaçlı 
kiralanan hazine arazilerinden 
alınacak kira bedellerinin 6 ay 
süreyle ertelendiğini açıkladı.

Şehir Giriş/Çıkış Tedbirleri ve Yaş Sınırlaması:
İl İdaresi Kanununun 11/C maddesi ile Umumi 
Hıfzısıhha Kanununun 27  
nci ve 72 nci maddesi kapsamında il valileri tarafından 
aşağıdaki ek tedbirlerin alınması  
gerekmektedir:
1-  Büyükşehir statüsündeki Adana, Ankara, Antalya, 

Aydın, Balıkesir, Bursa,  Denizli, Diyarbakır, 
Erzurum, Eskişehir, Gaziantep, Hatay, İstanbul, 
İzmir, Kahramanmaraş,  Kayseri, Kocaeli, Konya, 
Malatya, Manisa, Mardin, Mersin, Muğla, Ordu, 
Sakarya, Samsun,  Şanlıurfa, Tekirdağ, Trabzon, 
Van ile Zonguldak illerine giriş çıkış durdurulmuştur.

2-  Tüm il ve ilçelerde 20 yaşın altındakiler için sokağa 
çıkma yasağı uygulanacaktır. 

Adana Metip Ofisi
Adana METİP ofisi, 
mevsimlik gezici tarım 
işçilerine sağlık kontrolü, 
ulaşım için kullanılacak 
araçların dezenfekte edilmesi 
ve yolculuk kurallarının 
uygulanması gibi konularda 
önleme ve destek için 
çalışmalara başladı.

Tüm Valiliklerde İl İdare Kurul-
larının Ardından Pandemi 
Kurulları Toplanacak

Rize İl İdare 
Kurulu
İle giriş çıkışların 
Seyahat belgesi 
aracılığı ile yapıl-
ması.

Covid-19 Pandemisinin tarım 
sektörünü tehlikeye soktuğunu 
ve  sektörün derhal desteklen-
mesi gerektiğini bildirerek çeşitli 
kararlar alınmıştır. 

Koronavirüs Tedbirleri/Mevsimlik Gezici 
Tarım İşçileri:

Bakanlık talimatında yer alan tedbirlere 
ilave olarak bazı tedbirlerin alınmıştır. 

Tarımsal üretimin kesintiye uğramaması 
için gerek duyulan insan gücünün her 

ilin kendi imkanları ile karşılanması es-
astır. İnsan gücü ihtiyacının il içerisinde 

karşılanamaması halinde öncelik civar iller 
olmak üzere diğer illerden de mevsimlik 
tarım işçileri ile tarımsal üretimin sürek-

liliği sağlanacaktır. Ancak bu durum ilgili 
Valiliklerin izin verme şartına bağlı olarak 

gerçekleşebilecektir.

Aydın
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Bilecik

Rize Umumi 
Hıfzısıhha Kurulu 
Çay Gübrelemek İçin 
Rize’ye Gelecek İşçiler
Bahsi geçen 
kuruluşlarca yapılan 
açıklamalarda yaş 
çay gübreleme 
işinin birinci sürgün 
sonunda yapılması 
söylenerek Rize’ye 
gelişlerini ertelemeleri 
istendi.

Rize Umumi 
Hıfzısıhha Kurulu 
Rize’ye gelecek her türlü 
seyahat araçları için 
“varış kontrol belgesi” 
uygulaması başlatıldı. 
Belgede yolcunun adı, 
soyadı, iletişim telefonu, 
ve Rize ilinde geldiği 
açık adres bulunacaktır. 
Muavin tarafından bizzat 
ve tek elden dolduru-
lacak belge, İl Emniyet 
Müdürlüğü ile İl Jan-
darma Komutanlığına  
iletilecektir.

Şanlıurfa Mevsimlik 
Tarım İşçileri Derneği
Şanlıurfa Mevsimlik Tarım 
İşçileri Derneği Başkanı Suphi 
Hatipoğlu:- ‘Tarım işçileri 
olarak Kovid-19 şartlarına 
uygun seyahat ve taşınma 
imkanı talep ediyoruz’- 
‘Tarlaya gittiğimizde de 
oradaki temizlik imkanı, 
maske, eldiven ve 
dezenfektan gibi hijyen 
koşullarının sağlanmasını 
istidiklerini açıkladı. 

Gaziantep Islahiye
Gaziantep’in İslahiye 
İlçesinde, koronavirüs 
salgını nedeni ile mevsimlik 
tarım işçilerine yönelik 
hijyen ve genel sağlıkla ilgili 
bilgilendirme çalışmaları 
yapıldı. İşçilerin ateşleri 
ölçülerek kayıt altına alındı.

Çiftçilere ilave destek 
kapsamında toplam 1 milyar 
881 milyon 426 bin liralık 
destek ödemelerinin, Covid-14 
pandemisinden dolayı destek 
amaçlı hemen başlanacağına 
dair karar alındı.

Rize Valiliği
Rize’de koronavirüs 

önlemleri kapsamında 
başlatılan ‘varış kontrol 

belgesi’ uygulaması ile il 
dışından gelenler, oluştu-
rulan arama noktalarında 

sağlık kontrolünden 
geçiriliyor. Ardından 
ise 14 gün evlerinde 

karantina altında tutulu-
yor. Bu durum mevsimlik 

gezici tarım işçileri için 
nasıl uygulanacağı henüz 

bilinmemektedir.

Rize Umumi 
Hıfzısıhha Kurulu 

Şehir giriş çıkışlarında 
kısıtlamalar.

Rize

Konya

Şanlıurfa

Gaziantep

 Adana Valiliği
Mevsimlik gezici tarım 

işçilerine 2000 adet hijyen 
kolisi dağıtıldı. Kolinin içeriği; 
dezenfektan, eldiven, maske, 

sabun, ıslak mendil ve ateş 
ölçerden oluşmaktadır.  

Adana Yüreğir Belediyesi
Yüreğir Belediyesi ekipleri, 

narenciye ve bahçe ürünlerinde 
hasada devam eden tarım 

işçilerinin çadırlarını dezenfekte 
ederek işçileri bilgilendiriyor. 

Virüsün yayılabileceği 
alanları temizleyen ekipler, 

tarım işçilerine maske ve 
dezenfeksiyon malzemesi 

dağıtıyor.

Mersin Büyükşehir 
Belediyesi

Tarımsal üretime destek 
vermek amacıyla, çadırlarda 

yaşayan tarım işçilerine temiz 
su, temizlik malzemesi, yemek 
ve gıda yardımlarının ve sağlık 

kontrollerinin yapılması.

Burdur Gölhisar 
Belediyesi

Gölhisar İlçesi’nin Söğüt 
Beldesi’ne belediye, koruma 

başkanlığı ve muhtarlarca 
alınan kararlar gereğince 30 

Nisan’a kadar tarım işçisi 
alınmayacağı açıklanmıştır. 

Mersin Büyükşehir 
Belediyesi

Corona Virüsüne Karşı 
Kriz Merkezi, diğer ilçe 

belediyeleriyle koordineli 
bir şekilde  çalışmalarını 

yürütecek. Bu kapsamda ilçe 
belediyelerinin yetkili kişilerine 
de uzmanlar tarafından eğitim 

verilecek.

Mersin Büyükşehir 
Belediyesi

İçişleri Bakanlığı’nın mevsimlik 
tarım işçilerinin bulundukları 

illerden başka illere gidişlerinde 
yaşanabilecek aksamaların 

oluşmaması amacıyla 
yayımladığı, ‘mevsimlik tarım 
işçileri ve hayvancılık faaliyeti 

genelgesi’ doğrultusunda 
düzenlenen Mevsimlik Tarım 
İşçileri Komisyon Toplantısı 

gerçekleştirildi. 

Aydın Tarım ve Orman İl 
Müdürlüğü

Tarım ve Orman Bakanlığı 
Covid-19 salgınına yönelik 

kararların uygulanması

Mersin

Adana

Chp Adana Milletvekili
Burhanettin BULUT
CHP Adana Milletvekili Burhanettin 
Bulut, Sağlık Bakanı Fahrettin 
Koca’ya verdiği soru önergesinde, 
tarımsal üretimin devam ettiği 
Çukurova’da onlarca tarım işçisinin 
minibüs ve traktörlerde yan yana 
yolculuk yaptığını, birlikte yemek 
yediğini ve gün boyu tarlada veya 
serada çalıştığını belirterek tedbir 
alınmasını istedi.

Adana Seyhan Belediyesi
Seyhan’da mevsimlik gezici 

tarım işçilerinin çadırları 
dezenfekte edildi. Seyhan 

Belediyesi tarafından 
Karagöçer bölgesinde, 

tarım işçilerinin çadırları 
dezenfekte edildi ve bölgedeki 
mevsimlik gezici tarım işçileri 
Covid-19 pandemisi hakkında 

bilgilendirildi.

•Adana Büyükşehir Belediyesi
•IOM
•Adana Valiliği
Adana Ovası’nda geçici çadır 
yerleşimlerinde yaşayan 2000 
mevsimlik gezici tarım işçisi aileye 
hijyen kiti dağıtımı planlanmıştır.

Burdur

 Covid-19 pandemisi kapsamında ulusa ölçekteki genelge ve uygulamalar
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Covid-19’la Mücadele Kapsamında Alınan Önlemler
1-     Mevsimlik işçiler başta olmak üzere tarımsal 

üretimde çalışan vatandaşlarımızın barınma, 
çalışma alanlarının il/ilçe tarım müdürlükleri 
tarafından sürekli kontrol edilmesi, virüsün 
bulaşma riski yüksek olduğu değerlendirilen 
alanlarda sağlık il müdürlükleri ile koordineli 
olarak gerekli tedbirlerin alınması sağlanmalıdır.  

2-   Tarım işçilerinin ulaşım koşullarının; hem 
virüsün yayılımın kontrol edilmesi hem 
de trafik kazaları ve mevzuatı yönünden 
yakinen takip edilerek gerekli tedbirlerin 
trafik zabıtası ve il sağlık müdürlüğü ekipleri 
tarafından alınması sağlanmalıdır. 3- Tüm bu 
hususlarla birlikte çiftçilerin üretim alanına 
erişimini kısıtlamayacak ve hasat edilen 
ürünler ile tarımsal girdilerin pazara ulaşımını 
engellemeyecek şekilde tarımsal üretimin 
aksatılmadan yürütülmesi sağlanmalıdır

Tarım ve Orman Bakanlığı, 
tarımsal üretimin aksatılmadan 
yürütülmesi ve gıda arz 
güvenliğinin sağlanmasında 
önemli bir görev üstlenen 
mevsimlik tarım işçilerinin, 
koronavirüs (Covid-19) 
nedeniyle hijyen ve koruyucu 
malzemelere erişimi ile nakil ve 
barınma koşullarının 
iyileştirilmesi için bazı kararlar 
ve tedbirler almıştır.

Çevre ve Şehircilik Bakanı 
Murat Kurum, tarımsal amaçlı 
kiralanan hazine arazilerinden 
alınacak kira bedellerinin 6 ay 
süreyle ertelendiğini açıkladı.

Şehir Giriş/Çıkış Tedbirleri ve Yaş Sınırlaması:
İl İdaresi Kanununun 11/C maddesi ile Umumi 
Hıfzısıhha Kanununun 27  
nci ve 72 nci maddesi kapsamında il valileri tarafından 
aşağıdaki ek tedbirlerin alınması  
gerekmektedir:
1-  Büyükşehir statüsündeki Adana, Ankara, Antalya, 

Aydın, Balıkesir, Bursa,  Denizli, Diyarbakır, 
Erzurum, Eskişehir, Gaziantep, Hatay, İstanbul, 
İzmir, Kahramanmaraş,  Kayseri, Kocaeli, Konya, 
Malatya, Manisa, Mardin, Mersin, Muğla, Ordu, 
Sakarya, Samsun,  Şanlıurfa, Tekirdağ, Trabzon, 
Van ile Zonguldak illerine giriş çıkış durdurulmuştur.

2-  Tüm il ve ilçelerde 20 yaşın altındakiler için sokağa 
çıkma yasağı uygulanacaktır. 

Adana Metip Ofisi
Adana METİP ofisi, 
mevsimlik gezici tarım 
işçilerine sağlık kontrolü, 
ulaşım için kullanılacak 
araçların dezenfekte edilmesi 
ve yolculuk kurallarının 
uygulanması gibi konularda 
önleme ve destek için 
çalışmalara başladı.

Tüm Valiliklerde İl İdare Kurul-
larının Ardından Pandemi 
Kurulları Toplanacak

Rize İl İdare 
Kurulu
İle giriş çıkışların 
Seyahat belgesi 
aracılığı ile yapıl-
ması.

Covid-19 Pandemisinin tarım 
sektörünü tehlikeye soktuğunu 
ve  sektörün derhal desteklen-
mesi gerektiğini bildirerek çeşitli 
kararlar alınmıştır. 

Koronavirüs Tedbirleri/Mevsimlik Gezici 
Tarım İşçileri:

Bakanlık talimatında yer alan tedbirlere 
ilave olarak bazı tedbirlerin alınmıştır. 

Tarımsal üretimin kesintiye uğramaması 
için gerek duyulan insan gücünün her 

ilin kendi imkanları ile karşılanması es-
astır. İnsan gücü ihtiyacının il içerisinde 

karşılanamaması halinde öncelik civar iller 
olmak üzere diğer illerden de mevsimlik 
tarım işçileri ile tarımsal üretimin sürek-

liliği sağlanacaktır. Ancak bu durum ilgili 
Valiliklerin izin verme şartına bağlı olarak 

gerçekleşebilecektir.
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On the same day with the statement of the Ministry of Interior Adana and 
Ankara governorates announced the following 10 article measures on 3 
April 2020: 

(1) Managing the process in line with decisions adopted by Provincial/District 
Public Health Boards,

(2) Keeping at least 1.5 meters distance between the beds of agricultural wor-
kers in relevant facilities/containers/tents, keeping again 1.5 meters distance in 
commonly used spaces, frequent ventilation of indoor spaces and if this is not 
possible increasing distances (at least 3 meters),

(3) Extending the distance between tents and creating environments where 
dampness and moisture are kept at minimum level,

(4) Uninterrupted delivery of health services by Province/District Health Directo-
rates and public health centres,

(5) Regular disinfection by local governments of areas where seasonal agricul-
tural workers stay,

(6) Providing workers safe drinking/service water in their working and accom-
modation areas, regular collection solid and domestic waste and supervision of 
environmental conditions,

(7) Making sure that there is sufficient amount of soap near water sources for 
incoming persons in camping sites,

(8) Providing fixed or mobile spaces for WC and bathing in areas where sea-
sonal agricultural workers stay along with conditions of hygiene by using the 
means of AFAD provincial directorates,

(9) Paying special attention to the cleanliness of spaces allocated to children,

(10) Ensuring relevant public health measures are adopted particularly for preg-
nant and puerperant women, infants, persons with disabilities and people over 
age 65. 

Other boards declaring the adoption of similar measures are as follows: 
Isparta Public Health Board on 7 April 2020, Isparta Seasonal Agricultural 
Workers Coordination Boards (MTİK) on 8 April 2020, Bolu MTİK on 9 April 
2020, Çorum UHK on 11 April 2020 and Sakarya MTİK on 15 April 2020.
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There were 43 decisions taken in nine sample provinces berween 5 March 
2020 and 16 April 2020. It is understood that same decisions are taken by 
different bodies in different provinces and their dates of announcements 
were also different (Table 5). These variations can be explained by the fact 
that different crops have different times and the need for seasonal work-
ers emerges at different times according to crops and provinces. 

Table 5. Measures at national and local level adopted between 25 March 
2020 and 16 April 2020 that are of relevance to seasonal migrant agricul-
tural workers

Document No. Board, Council, 
Commission

Decision 
Making 
Institution

Date of 
Decision Title

NATIONAL DECISIONS

89780865-153-
E.5863
 
 

Covid-19 decisions 
pertaining to seasonal 
migrant agricultural 
workers adopted by 
ministries in the period 
25 March 2020-15 April 
2020 and applicable 
nationwide 

Ministry of 
Interior

25.03
2020

Measures adopted in the context 
of COVID-19 Combat 

Ministry of 
Agriculture 
and Forestry

26.03
2020

Instructions to provincial directo-
rates in the context of Covid-19 

Ministry of 
Agriculture 
and Forestry

26.03
2020

Establishment of Covid-19 
commission 

92061122-105.99-
E.1030042
 
 

Ministry of 
Agriculture 
and Forestry

27.03
2020

Improvements in crop farming 

Ministry of 
Interior

28.03
2020

Decision envisaging the establis-
hment of Pandemic Boards in all 
provinces 

Ministry of 
Interior

03.04
2020

City entry/exit measures and 
limit decisions  

89780865-153
 
 

Ministry of 
Interior

03.04
2020

Coronavirus measures / Seaso-
nal Agricultural Workers

Ministry of 
Interior

05.04
2020

Exceptions to the curfew for 
young people aged 18-20 

Ministry of 
Agriculture 
and Forestry

15.04
2020

People engaged in crop farming 
and animal husbandry activities 
will be exempt from curfew 

ADANA

Adana_Valilik_3 Adana Governorate Adana 
Governorate

03.04
2020

Coronavirus measures / Seaso-
nal Agricultural Workers

Adana_
UHM_2020/27

Provincial Public Health 
Council

Adana 
Governorate

04.04
2020

Provincial Health Directorate 
Provincial Public Health Council 
Decisions
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Document No. Board, Council, 
Commission

Decision 
Making 
Institution

Date of 
Decision Title

ADANA

Adana_PK_2020/02 Provincial Pandemic 
Board

Adana 
Governorate

04.04
2020

Provincial Pandemic Board deci-
sion no. 02 dated 04.04.2020 

Adana_
UHM_2020/27

Provincial Public Health 
Council

Adana 
Governorate

10.04
2020

Provincial Health Directorate 
Provincial Public Health council 
decision no. 2020/27 dated  
10.04.2020 

ANKARA

Ankara_
UHK_2020/12

Provincial Public Health 
Board

Ankara 
Provincial 
Health 
Directorate

28.03
2020

 

Ankara_PK_1 Provincial Pandemic 
Board

Ankara 
Governorate

28.03
2020

Press release on work related 
to “Coronavirus (Covid-19) 
Pandemic Preparation and 
Activity Plan  

Ankara_
UHK_2020/16

Provincial Public Health 
Board

Ankara 
Provincial 
Health 
Directorate

03.04
2020

Decisions taken by Ankara 
Provincial Public Health Board 
related to seasonal migrant 
agricultural workers during the 
pandemic 

Ankara_
UHK_2020/18

Provincial Public Health 
Board

Ankara 
Provincial 
Health 
Directorate

04.04
2020

 

ÇORUM

Çorum_
UHK_2020/11

Provincial Public Health 
Council

Çorum 
Governorate

27.03
2020

Provincial Public Health Council 
Decisions,

Çorum_
UHK_2020/13

Provincial Public Health 
Council

Çorum 
Governorate

30.03
2020

Provincial Public Health Council 
Decisions, Travel Bans

Çorum_
UHK_2020/20

Provincial Public Health 
Council

Çorum 
Governorate

11.04
2020

Provincial Public Health Council 
Decisions

Çorum_Valilik_2  
Çorum 
Governorate

15.04
2020

Provincial Pandemic Board 
Coordination and Provincial 
Public Health Council meetings 

GİRESUN

Giresun_PK_1 Provincial Pandemic 
Board

Giresun 
Governorate

03.04
2020

Meeting on Covid-19 measures 
and crop farming and animal 
husbandry 

Giresun_
UHK_2020/17

Provincial Pandemic 
Board

Giresun 
Governorate

05.04
2020

Giresun Provincial Public Health 
Council decision 
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Document No. Board, Council, 
Commission

Decision 
Making 
Institution

Date of 
Decision Title

ISPARTA

Isparta_UHK_2020/7 Isparta Provincial Public 
Health Board

Isparta 
Governorate

26.03
2020

Decisions by Isparta Provincial 
Public Health Board

Isparta_UHK_2020/9 Isparta Provincial Public 
Health Board

Isparta 
Governorate

28.03
2020

Decisions by Isparta Provincial 
Public Health Board

Isparta_
UHK_2020/15

Isparta Provincial Public 
Health Board

Isparta 
Governorate

05.04
2020

Decisions by Isparta Provincial 
Public Health Board

Isparta_
UHK_2020/17

Isparta Provincial Public 
Health Board

Isparta 
Governorate

07.04
2020

Decisions by Isparta Provincial 
Public Health Board

Isparta_
UHK_2020/16

Isparta Provincial Public 
Health Board

Isparta 
Governorate

07.04
2020

Decisions by Isparta Provincial 
Public Health Board

Isparta_MTİK_1
Seasonal Agricultural 
Workers Coordination 
Board

Isparta 
Governorate

08.04
2020

Announcement by Seasonal 
Agricultural Workers 
Coordination Board 

Isparta_MTİK_2
Seasonal Agricultural 
Workers Coordination 
Board

İl Tarım ve 
Orman Müd.

15.04
2020

Seasonal Agricultural Workers

SAKARYA

Sakarya_
UHK_2020/20

Provincial Public Health 
Board

Sakarya 
Governorate

26.03
2020

Provincial Public Health Board 
Decisions

Sakarya_MTİK_1
Seasonal Agricultural 
Workers Coordination 
Board

Sakarya 
Governorate

28.03
2020

Seasonal Agricultural Workers 
Coordination Board meeting 
was held 

BOLU

BOLU_UHK_2020/13 Provincial Public Health 
Board

Bolu 
Governorate

26.03
2020

Decisions by Bolu Provincial 
Public Health Board

BOLU_UHK_2020/15 Provincial Public Health 
Board

Bolu 
Governorate

28.03
2020

Decisions by Bolu Provincial 
Public Health Board

BOLU_UHK_2020/19 Provincial Public Health 
Board

Bolu 
Governorate

03.04
2020

Decisions by Bolu Provincial 
Public Health Board

BOLU_UHK_2020/21 Provincial Public Health 
Board

Bolu 
Governorate

05.04
2020

Decisions by Bolu Provincial 
Public Health Board

Bolu_MTİK_2020/01 Seasonal Agricultural 
Workers Commission

Bolu 
Governorate

09.04
2020

Decision by Bolu Seasonal Agri-
cultural Workers Commission

ŞANLIURFA

Urfa_UHK_2020/13 Provincial Public Health 
Board

Şanlıurfa 
Governorate

05.04
2020

Decision by Şanlıurfa Provincial 
Public Health Board
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Document No. Board, Council, 
Commission

Decision 
Making 
Institution

Date of 
Decision Title

ŞANLIURFA

Urfa_UHK_2020/14 Provincial Public Health 
Board

Şanlıurfa 
Governorate

08.04
2020

Decision by Şanlıurfa Provincial 
Public Health Board

Urfa_UHK_2020/17 Provincial Public Health 
Board

Şanlıurfa 
Governorate

11.04
2020

Decision by Şanlıurfa Provincial 
Public Health Board

Urfa_UHK_2020/20 Provincial Public Health 
Board

Şanlıurfa 
Governorate

14.04
2020

Decision by Şanlıurfa Provincial 
Public Health Board

KONYA

Konya_
UHK_2020/15

Provincial Public Health 
Board

Konya 
Governorate

04.04
2020

Decision by Konya Provincial 
Public Health Board

Konya_
UHK_2020/22

Provincial Public Health 
Board

Konya 
Governorate

10.04
2020

Decision by Konya Provincial 
Public Health Board

Konya_
UHK_2020/24

Provincial Public Health 
Board

Konya 
Governorate

16.04
2020

Decision by Konya Provincial 
Public Health Board

The scope of nationwide decisions applicable to each province 

	 It must be ensured that the accommodation and working areas of persons working in agricultural 
production, especially seasonal workers, are constantly controlled by province/district agricultu-
ral directorates, and necessary measures are taken in coordination with the provincial directora-
tes of health in areas where the risk of transmission of the virus is high.

	 It must be ensured that travel/transportation conditions of agricultural workers are closely fol-
lowed with respect to both the risk of virus transmission and traffic accidents and relevant mea-
sures are taken by traffic and provincial health directorate teams.

	 Along with all these, it must be ensured that agricultural production continues smoothly without 
restricting farmers’ access to places of production and without blocking the market reach of 
harvested crops and agricultural inputs.

	 It is essential to meet the workforce required by each province with its own means, so that 
agricultural production is not interrupted. If the need for workforce cannot be met within the 
province, continuity of agricultural production will be ensured with seasonal agricultural workers 
from other provinces, primarily from the surrounding provinces. However, this situation will be 
subject to the permission of the relevant Governorships. But such a step requires the permission 
of the Governorates concerned. In case of such agricultural labour mobility between different 
provinces, provinces that workers depart will be defined as “origin” and provinces where they will 
contribute to production as “destination.”

	 In the arrival of seasonal agricultural workers and, if requested, in their exit from the province, the 
governorates of two provinces concerned will fix a time for their necessary health controls after 
which their transportation will take place by means of public transportation (in compliance with 
the rules of thinning).

	 Those who will be working in harvest of agricultural crops and animal products with the risk of 
going bad are among citizens exempt from curfew.
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Meanwhile, as to the overall framework of decision making and imple-
mentation processes the following points must be stressed: 

	 The procedures for seasonal migrant agricultural workers to get exit per-
mission in their origin provinces are slow. This completely new procedure 
creates a significant work burden for relevant units who are in charge of 
evaluating applications. Meanwhile, the curfew for ages -20 and 65+ is en-
forced differently from province to province when it comes to seasonal mig-
rant agricultural workers. There are also different practices in the issuance 
of travel permits to these age groups. 

	 According to the existing procedure, the demand for seasonal migrant agri-
cultural workers in destination provinces is to be reported to province or 
district agriculture and forestry directorates by farmers and/or agricultural 
chambers which are then to be reported to province or district agriculture 
and forestry directorates in provinces of origin. There are presently organi-
zational problems in handling these requests and entering into database. 
These problems cause serious delays where families preparing for migrati-
on are uncertain about how things will go. Indeed, during the research there 
were some intermediaries and families (though not much in number) who 
decided not to move because of these uncertainties. 

	 Congestion created by applicants particularly in provinces of origin may 
also risk measures adopted against the disease as can be seen in Şanlıurfa 
province centre and districts. After a quick decision the number of applicati-
on centres was increased to eliminate this problem. Given that this mobility 
will continue throughout the summer and considering the level of education 
of people concerned some other solutions too may be considered to expe-
dite the process.

	 In case agricultural intermediaries permanently live or are present in provin-
ces of destination, they have to make a request for workers in their provin-
ces of origin where workers in these provinces are expected to complete the 
process with their own means. This leads to delays and uncertainties in the 
application process. 

	 There are some families who do not work with any agricultural intermediary 
and have no job connection but still work in seasonal works every year; now, 
it does not seem possible for these families to do the same again this year 
because of measures taken. Their requests for travel are turned down when 
they apply. There is need to introduce additional arrangements for these 
persons/families. 
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Son dakika haberlere göre, Şanlıurfa’da mevsimlik tarım işçileri, corona virüs tedbirleri 
kapsamında şart koşulan seyahat izin belgesini almak için İlçe Tarım Müdürlükleri 
önünde kuyruklar oluşturdu. Polis ekipleri, sosyal mesafeye aldırış etmeden yoğunluk 
oluşturanları uyardı.

Şanlıurfa’da mevsimlik tarım işçisi olarak diğer şehirlere gitmek isteyenler Eyyübiye ve Haliliye 
İlçe Tarım Müdürlüklerine gelerek seyahat izin belgesi için başvuruda bulundu.
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	 It is still uncertain whether persons under age 20 and over age 65 travelling 
with their families will take part in farming activities or not. No arrangement 
or intervention was observed as to what these persons will do in their ac-
commodation areas if they do not take part in agricultural activities.  In case 
they will be allowed to work, it is also unclear where the relevant document 
is to be sought. 

	 Seasonal Agricultural Workers Coordination Boards are established in provin-
ces upon a central decision. It is yet uncertain which institutions are respon-
sible for the enforcement of measures adopted by these boards and with 
which capacity. For example, it is clear that suggestions related to accommo-
dation will create need for additional tents, but it is not clear who will provide 
these tents and how. 

	 Another uncertainty is related to transportation. Seasonal migrant agricultural 
workers travel from their provinces of origin to their destination on minibuses 
provided by agricultural intermediaries, of their own or on rent. These travels are 
often organized on family basis and require the inclusion of -20 and 65+ family 
members who are otherwise subject to curfew. To keep the cost of transpor-
tation as low as possible, 20-25 persons from different families may travel in 
the same minibus with normal capacity of 14-16. It is announced as a part 
of Covid-19 measures that vehicles should carry half the number of persons 
given in their license as vehicle capacity. This means two or threefold increase 
in the cost of transportation that workers are expected to cover with their own 
means. Decisions include no solution as to how this extra cost is to be financed. 
Even assuming that this extra cost is covered, there is still no clarity as to how 
additional transportation vehicles needed are to be supplied. Given present me-
asures, a family with more than 7-8 members has to find a second minibus and 
another family with more than 3 members has to find another car, which poses 
problems both in terms of cost and finding vehicles. 

	 Another point related to transportation which is not clear is how agricultural 
workers will travel from their camps to fields/orchards they work. In lump 
sum paid works like in Konya this transportation cost is borne by workers 
while all ambiguities related to inter-provincial travel also exist in district/
province level travels. 

	 It is known that the transportation of workers from their accomodation to 
working areas is by tractors or other vehicles known as “pat pat”. Measures, 
however, do not give any explanation for the use of these vehicles. 
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‘Virus or Poverty? Costs squeeze us badly …’

For the last 10 years Mustafa travels from Şanlıurfa to Ereğli, Konya to work toget-
her with his wife, children, mother and father. The family has 8 members. They 
usually move out in early April and return in October. Cuma has four children and 
all are under age 18. Earlier three families used to travel to Ereğli by paying 1,800 
TL to a minibus, where Mustafa has his share as 600 TL. Since there was return 
too, it added up to 1,200 TL. Last year they earned 70TL person/day, which meant 
that wage returns for 17 days of work covered their transportation cost. 

All had to change this year upon the Covid-19 outbreak. Outbreak coincided with 
the time when most seasonal migrant agricultural workers were about to move. 
Central and local authorities started to take measures to prevent and halt the 
spread of the disease and agricultural workers had their share. At first they en-
sured that a writing confirming that they are wanted as workers in destination 
places reach their own district/province. Then they applied to relevant authorities 
for travel permit. All these took quite a time. There was overcrowding in offices at 
sometimes and they had to wait in lines facing the risk of transmission.  So that 
is poverty... So they call on people to stay home and call on us to produce to feed 
those who stay home... There must be some others to feed them… 

After long and troublesome efforts Mustafa finally got his travel permit to go to 
and work in Ereğli. Authorities first did not grant permit to -20 and 65 + who are 
subject to curfew; but how could they leave them behind alone? He convinced the 
authority and got the permission for them too. One measure to be observed during 
the travel was to have at most 8 passengers in the minibus. Mustafa had 8 in his 
family and could go to Ereğli with that minibus. But this year minibus driver asked 
2,250 TL for single direction. Adding the return it would total to 4,500 TL. Mustafa 
has to pay it by himself. This is almost four times what he paid last year. Daily 
wage rate in the place he is going to work is not fixed yet. Mustafa expects 90 TL 
of daily wage this year. This means he will have to pay 50 times his daily wage this 
year for transportation which was 17 times his daily wage last year. 

Source: Derived from the notes of the interview with an agricultural intermediary conducted on 
14 April 2020. The name of the intermediary was changed for anonymity. The same interview 
was used by Melis Alphan in her article published on 27 April 2020. 
artigercek.com/yazarlar/melis-alphan/virus-mu-beter-yoksulluk-mu. first accessed 27 April 
2020. 
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	 It is known that children participate to employment together with their fami-
lies starting from age 12 in daily paid works and from 6-7 in lump sum paid 
works.  Measures introduced at central and local levels there is no provisi-
on how children’s participation to employment is to be prevented and how 
school-going children continue their education. Even in cases where safe 
spaces are envisaged for children there is no clarity as to how these spaces 
are to be organized and used. 

	 District directorates of agriculture are in charge of monitoring how mea-
sures envisaged for temporary tent camps are implemented. However, the 
number of personnel in these institutions was reduced as their work burden 
increased as a result of Covid-19 measures. It is therefore not clear yet how 
envisaged monitoring activities are to be performed.

	 Finally, it is still unclear who will respond to the needs of workers and how in 
the context of Covid-19 related work safety and health measures including 
use of gloves and masks, organization of eating and resting areas, access 
to toilet and safe water, supply of soap and disinfectants, etc. 

End Notes
1	 www.meb.gov.tr/uzaktan-egitim-30-Aprila-kadar-devam-edecek/haber/20585/tr, first ac-

cessed 26 April 2020

2	 www.yok.gov.tr/Sayfalar/Haberler/2020/YKS%20Ertelenmesi%20Bas%C4%B1n%20A%-
C3%A7%C4%B1klamas%C4%B1.aspx, first accessed 26 April 2020

3	 Kalkınma Atölyesi, 2018, Yevmiyeci, Yarıcı veya Kürekçi; Hepsi Çocuk Tarımsal Üretimde 
Ücret Tipleri ve Çocuk İşçiliğinin Görünümleri Araştırması

	 www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURKCE/07/%C3%BCcret%20raporu%20
TR.pdf
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Additional measures taken on 25 April 2020 by the Science Board of the Ministry of Health 
concerning seasonal agricultural workers, related explanations and questions: 

1) Before workers start their travel there will be Covid-19 compatible symptom and temperatu-
re examination, those who have relevant symptoms and high temperature will not be allowed 
to travel and others will have to wear mask throughout their journey.

All experts state on TV every night one can be infected without signs of high temperature. 
Can’t there be any other alternative to measuring body temperature? For example, PCR test to 
reduce the risk for these workers? Other assessments? 

2) Province/district directorate of security will be informed when workers arrive at their ac-
commodation areas. There will be no social communication between seasonal workers and 
local people living around. Wearing mask will be compulsory in outdoor and indoor spaces 
where social distance cannot be observed.

The large majority of seasonal migrant agricultural workers stay and camp in spaces that are 
out of the domain of provincial /district security directorate and thus under the supervision of 
the gendarme. The term “gendarme” must therefore be used in relevant measures. 

There must be clarity as to who will be in charge of providing masks in cases where social 
distance cannot be observed. 

3) A representative is to be elected to cover daily needs. This elected representative will be in 
charge of procuring for all needs of workers staying together on daily basis. There will be no 
individual shopping apart from this representative. When necessary, this representative will 
be provided a vehicle by the employer. The representative has to be in full health without any 
symptom of any disease.

Seasonal agricultural workers mostly live as large families in large-scale tent camps. It does 
not seem possible for only one person to meet all needs in these camps. In any case, their 
families meet their need not on daily basis but at specific times when they buy all they can.

Seasonal migrant agricultural workers usually do not have ready cash; they either borrow from 
agricultural intermediaries or shop on credit to pay later. Given existing measures, it is not easy 
for them to shop.

Seasonal migrant agricultural workers work for more than one employer. It is not clear which 
employer is to organize shopping which leads to uncertainty.

How is it to be made clear whether the person in charge of shopping has indications of disease 
before or after this shopping? 

4) Taking forehead temperatures (through laser thermometer) of workers in periods of 7 to 14 
days to detect cases early.

Where and by whom this work is to be done? 

5) If workers are to stay in tents there must be a distance of at least 2 meters between two 
tents and inside the tent the space per staying person must be at least 3 square meters. 
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The following questions have to be answered for this measure: 

•	 Will distances be re-arranged in tents that were already set up before the outbreak? 

•	 If yes, will there be space allocation for this? 

•	 If there is no appropriate space in the tent camp area which of these tents will be moved 
and to where? 

•	 If seasonal migrant agricultural workers have paid rental for tent camp space who will 
cover the additional rental for the new place? 

•	 The size of tents used by seasonal migrant agricultural workers is generally 15-20 square 
meters and on average 7 persons stay in a tent. Furniture, kitchen materials, utensils, etc. 
are all there. It is impossible in these tents for each dweller to have at least 3 square meters 
of space. This means there is need for additional tents. Who will provide this and how? 

6) The number of toilet cabins is to be planned so as to have one toilet per 10 persons. Toilets 
will be at a distance of at least 30-50 meters to the location of the settlement and there will be 
one bathing facility per 30 persons. 

Seasonal migrant agricultural workers may have their family toilets and do not let others use 
it. And they don’t use toilets used by others. The following questions must be answered for 
this measure: 

Who will construct these toilets and who will cover the cost? 

If toilets are located at some distance they are not used and families build their toilets closer 
to their tents. If there is no lighting at night it does not seem possible for children and young 
girls to use these toilets. 

There is no provision concerning measures related to baths in tent camps and how these 
measures are to be implemented.

7) Regular collection of wastes.

The critical issue besides the collection of wastes is the availability of bins to store wastes. 
Municipalities must address this in their programmes. 

8) Workers from groups whose Covid-19 test turned as positive will not be allowed to move 
any other place and kept in quarantine for at least 10 days following the emergence of the last 
case. 

If quarantined, who will pay for the days that these workers did not work?

Source: These notes and questions were developed by taking due account of measures designed by the 
Science Board of the Ministry of Health: www.hurriyet.com.tr/ekonomi/bilim-kurulu-mevsimsel-tarim-isci-
leri-icin-karar-aldi-isci-cadirlari-arasina-virus-mesafesi-41502947.
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This part analyses data collected from the 
phone interviews with agricultural inter-
mediaries, other institutions and from the 
online survey with the WhatsApp group par-
ticipants. Information and data are collected 
about as the  employment status and work 
calendar of seasonal migrant agricultural 
workers mobilized by agricultural interme-
diaries, their present state vis-à-vis the out-
break and to what extent they are informed 
about, the measures taken; their needs in 
transportation, accommodation and working 
areas, to what extent measures are enforced, 
etc. Also presented is the capacity evaluation 
questionnaire realized with 17 of institutions 
that supplied information throughout the 
survey to the WhatsApp group created by 
information and experience sharing by the 
Development Workshop. 
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Agricultural Intermediaries and Labour Force They Organize 

All agricultural intermediaries interviewed on the phone are males and 
their average age is 43. 70 agricultural intermediaries interviewed were 
asked how many workers they are working with (Table 6). As experienced 
previous research with seasonal migrant agricultural workers and their 
children, data related to the number of workers involved can only be ap-
proximate. This seems legitimate and tolerable given that the majority 
of agricultural intermediaries interviewed in this study had yet not start-
ed their work and that each year they can work with different group of 
workers and for different crops. It is for this reason that agricultural in-
termediaries expressed approximate number of workers in certain cases 
and in some other cases mentioned families participated/to participate 
to seasonal migration as “households” rather than individual workers in 
different crops throughout the year. Their approximation to the number 
of workers usually goes like “at least two workers from each house.”  Conse-
quently, distribution over five intervals given in the table is quite close to 
each other with the exception of the extreme groups of “less than 50 work-
ers” and “more than 300 workers”. An approximation from here suggests 
that intermediaries interviewed stand for about 10,000 workers (9,947 
workers, 147 workers per intermediary). 

Table 6. Labour force that interviewed agricultural intermediaries will be 
working with from March to September 

Number of workers Frequency Percentage

  

1-49 12 17.1

50-99 20 28.6

100-199 17 24.3

200-299 14 20

300 and over 7 10

Total 70 100.0
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BQuestions were asked about age and gender distribution. Though not 
giving any definite number it seems that agricultural intermediaries think 
the number of women is high. 35.7 per cent of intermediaries could not 
make any clear statement about the gender composition of their workers 
skipping it with statements like “I don’t know” or “I am not sure”. Those 
who state opinion on this mostly say “fifty-fifty.” According to intermedi-
aries who can give figures, they found jobs for 2,713 men and 2,427 wom-
en. Many intermediaries say the number of female workers is higher than 
males. 

Data was sought for population under age 18 in working households 
acting under the responsibility of intermediaries. 18.6% of intermedi-
aries (13 persons) responded “I don’t know.” Some other intermediaries 
gave definite numbers while others made approximations based on the 
overall number of workers or the average number of children in a given 
household. Examining carefully responses like this it can be said that 
population under age 18 corresponds to one-third of total worker popu-
lation (3,037 children). Unfortunately, agricultural intermediaries could 
not give details about this population with respect to gender and age 
groups. Almost all agricultural intermediaries state they are either un-
informed or uncertain about this. Meanwhile, during interviews some 
agricultural intermediaries clearly stated that population under age 18 
start working at age 14-15 and occasionally referred to this age group 
as “workers.” There were some others who thought that the interview 
was related to “child labour” adding they never take children underage 
out 14-16 to fields and even if they are present they only do such sim-
ple things as serving water without being paid. Still others said children 
definitely take part in production out of their school time. All these sug-
gest that agricultural intermediaries have some idea about the issue of 
child labour and employment ages. 

Answers were more definite to the question of the number of people at 
age 65 + in the context of curfew. According to this information 57 agri-
cultural intermediaries have no person at age 65 and over in their teams. 
The remaining 13 agricultural workers have 54 persons in this age group 
in their teams. 

50 out of 70 agricultural intermediaries interviewed said there is no mi-
grant1 worker in their teams. 7 out of other 20 agricultural intermediar-
ies working with migrant workers say they do not know the number of 
migrant workers in their teams whereas other 13 work with about 720 
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migrant workers in total. Some agricultural intermediaries who have no 
migrant worker in their team explain it by saying “it is forbidden anyway” 
while others state they prefer not to work with migrant workers after their 
earlier experience with. 

38 agricultural intermediaries say there is nobody with any chronic illness 
in their worker group while 20 say they have no idea about it. The re-
maining 12 agricultural intermediaries say 57 workers have their chronic 
illnesses. 30 agricultural intermediaries do not know if there is any preg-
nant woman in their teams while 12 say there is none. 28 agricultural in-
termediaries give 61 as the number of pregnant women in their teams. 

Relevant question was about the situation of the seasonal migrant ag-
ricultural workers’ children since all stages of formal education were 
transferred to distance education during the outbreak. Of 70 agricultural 
intermediaries interviewed, 36 say children do not take part in distance 
education while 14 say they have no information about this. Only 16 ag-
ricultural intermediaries responded “Yes” to this question while 4 said 
children’s participation to distance education is only “partial”. These 20 
agricultural intermediaries say children firstly use TV and then mobile 
phone to take part in distance education. It is a question mark to what ex-
tent intermediaries take care of this too among many other issues. Since 
the majority of intermediaries interviewed are yet not out in the field, it is 
too difficult to reach definite conclusions about how the process will work 
in children’s participation to distance education. 

According to the previous research conducted by the Development 
Workshop on seasonal migrant agricultural workers and their families, 
agriculture is the leading sector where children are employed both for 
wage and as unpaid family labourers. Further, according to the 2012 
Child Labour Survey by the Turkish Statistical Institute (TÜİK) 44.7% 
of working children (399,000)2are employed in agriculture whereas the 
2019 Child Labour Survey gives the figure as 221,000 children (30.8 per 
cent)3.

Seasonal migrant agricultural work is a form of wage labour in agricultur-
al production which requires families concerned to move out of their per-
manent residences to other places depending on various stages of crop 
farming. Since all family members participate to this movement, children 
too mostly take part in farming activities as wage workers. The household 
income rises as families can mobilize as much of their members as possi-
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ble as workers. Hence child labour is still an important element in family 
subsistence strategies. 

It is observed that in Turkey children are commonly employed in citrus 
fruit, sugar beet, vegetable, cotton, tobacco, legume, cumin and hazel-
nut production in Turkey. The number of children is high particularly 
among seasonal migrant agricultural workers and when some specific 
works are concerned the share of children may be as high as 1/3 of to-
tal labour force. The employment of children in agricultural wage work 
means their confrontation with rather heavy working conditions. Long 
working hours, hot and humid environments in summer are some of the 
difficulties involved 

Children from the age group 14-17 in particular are engaged in seasonal 
agricultural works and move together with their families for wage work 
in agriculture. According to a survey by Hayata Destek Association (2014) 
with 168 seasonal agricultural worker households containing data for 
1,353 persons most of children from these households work in crop fields 
and orchards. 35 per cent of children from the age group 5-11 work in 
crop fields and this ratio increases to 78 per cent in the age group 12-15 
and to 85 per cent in the age group 16-18. Education of most of the chil-
dren participating to seasonal migration is interrupted whether they work 
or not. The survey mentioned above shows that incidences of non-atten-
dance and drop out are high among these children. 50 per cent of chil-
dren working (age 18 and under) have left their schools and this rate is 21 
per cent even among children who do not work. 57 per cent of working 
children cannot regularly attend their school although enrolled and this 
rate is 43 per cent for children who do not work. Participation to seasonal 
agricultural production affects the education of children negatively with 
high possibility of dropping out in near future. 

Besides their work in crop fields and orchards children are also engaged 
in many other works including fetching water, washing laundry, washing 
dishes, cooking and preparing meals and childcare. It appears that fami-
lies migrating for agricultural work take their children who can work with 
them. 

The study identified exploring the impact of Covid-19 measures on fami-
lies, particularly children of seasonal migrant agricultural workers as one 
of its specific objectives. However, due to not being able to be out in the 
field and absence of any agricultural worker in two groups, responses to 
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questions on this issue were not to the extent expected. To give an exam-
ple it is a significant limitation to the interviews that agricultural inter-
mediaries are aware of negative attributions to child labour that they re-
spond to the question “how many children are there in your group” without 
including working (paid) children and that avoid talking about this issue 
particularly in phone interviews. 

Nevertheless, it is still possible to make an approximation on the basis of 
past studies on child labour in crop farming. Especially in cases of lump 
sum remuneration families taking part in migration let their children 
work no matter how young they are.4 In daily wage employment, on the 
other hand, families tend to let their children work above the age limit 
that landowners agree. As spotted in the analysis of the interviews, mea-
sures adopted against the outbreak will significantly increase transporta-
tion costs borne by workers and there is yet no clarity how this increased 
cost will be covered. Given all these, the possibility of making children 
work is higher now. Further, since it was found during the interviews that 
there would be some workers deciding not to move or cannot this year, it 
can be said that children travelling with their families are more likely to 
join their working family members this year. 

The second group of interviewees representing governmental agencies, 
farmers unions, civil society organizations, private sector firms, agricul-
tural chambers and professional organizations from 10 sample provinces 
are in the opinion that the incidence of child labour will persist as it is and 
may even increase in some provinces. 

In an interview with an academic studying child labour it was stated that 
there are hundreds of thousands of children related to seasonal migrant 
agricultural workers and these children usually have to work when mov-
ing somewhere else with their families. Representatives from chambers 
of agriculture state that it is impossible for families to leave their children 
behind when migrating and since they are family members it is extremely 
difficult to implement preventive measures in this regard. A CSO repre-
sentative from Eskişehir says there is need for facilities to take care of 
children when their family elder out in fields and it is just impossible to 
prevent their employment without such facilities. Since education institu-
tions are temporarily closed as a result of the Covid-19 crisis, the EBA TV5 
for distance education could be an “opportunity” to keep children away 
from work, but children of migrant workers are deprived of means and 
spaces to benefit from this opportunity. 
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Son Notlar
1	 Vatandaşı olmadığı bir devlette ücre

Activity Status of Agricultural Intermediaries and of Seasonal 
Agricultural Workers And Seasonal Agricultural Work Calen-
dar

Of 70 agricultural intermediaries interviewed, 49 have yet not moved to 
their provinces of working; 21 are already in their provinces, but only 12 
out of these 21 have actually started working (Table 7). This is an import-
ant finding with respect to the schedule of the interview. Data compiled 
cover three major worker clusters: 

(a) Those who are presently out in the field and working, 

(b) Those who are presently out in the field but not working yet, 

(c) Those who have yet not reached their fields. 

Consequently, there is compilation of experiences and expectations from 
agricultural intermediaries at different states concerning decisions, mea-
sures and practices against the outbreak that will have their effect on agri-
cultural production. This state of affairs had its implications on interviews 
made with institutions in provinces/districts where agricultural produc-
tion has started or yet to start. 
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Table 7. Province-level work status of agricultural intermediaries who 
were interviewed (Number)

Are you out in the field to work now?

Province you are 
presently in

Yes we are and 
we are working

Yes, we are out in 
the field but not 

working 
No, we are not 
out in the field Total

    

Şanlıurfa 1 29

Adana 4 8 1 13

Diyarbakır 12 12

Konya 1 1

Mersin 1 1 2

Kocaeli 1 1

Bursa 1 1

Batman 1 1

Osmaniye 1 1

Eskişehir 1 1 2

Antalya 1 1

Hatay 1 1 2

Mardin 1 1

Samsun 1 1

Manisa 1 1

Siirt 1 1

Total 12 9 49 70
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For example, agricultural intermediaries preparing to move in July 2020 
and agricultural chambers in Ordu-Altınordu and Düzce that expect sea-
sonal workers for hazelnut harvest and Malatya-Akçadağ that has the same 
expectation for apricot harvest  say there is no problem for the time be-
ing and expect that the effects of the disease will reduce until the time that 
workers are about to arrive. Meanwhile problems were observed in places 
like Bursa-Mustafakemalpaşa, Ankara-Polatlı and Mersin-Tarsus where the 
need for labour force is already pressing as a result of uncertainties related 
to travel permits. Meanwhile a representative of an institution interviewed 
in Adana-Seyhan pointed out that uncertainties have already started to pose 
problems for crop farming by saying: “Presently there is need for labour force. 
They have not fully arrived yet. There must be incoming workers from some re-
gions, but we can’t see it as there is onion harvest now.” 

21 agricultural intermediaries (30 per cent of total interviewees) who 
have moved to work (but either working or not working at present) were 
asked what they do or will do if it is clear. 16 intermediaries responded 
to this question. 28 responses were compiled since respondents could 
mark more than one option. According to this information works most 
frequently performed by workers overseen by agricultural intermediaries 
are planting (42.9 per cent), harvesting (21.4 per cent) and hoeing (17.9 
per cent) (Chart 4). 

Chart 4. Works that are presently performed or will be performed by sea-
sonal migrant agricultural workers who are presently out in fields 

Planting 43%

Harvesting 21%

Hoeign 18%

Scythe 11%

Medication 3%

Irrigetion 4%

Of 21 agricultural intermediaries who are presently in their working prov-
inces 9 are from Şanlıurfa, one from Şırnak and one from Mardin. The 
remaining 10 have not come from anywhere, being in these provinces for 
some time. 



86

There are 49 intermediaries who have yet not moved to their working 
provinces and 17 of these intermediaries have no idea when they will 
go. Of these intermediaries 14 think they will start working in April 12 
in May and 6 in June (Chart 5). These dates are determined with respect 
to seasons of different agricultural crops. The majority of intermediaries 
responding “I don’t know, it is not certain yet” are in hazelnut culture and 
plan to move toward the end of July and early August. 

Chart 5. When will you start working? (Percentage)

April

28.6

May

24.5

June

12.2

Uncertain

34.7

When asked about their date to start work, it turned out that all 49 in-
termediaries were already engaged in a job agreement. Questions about 
provinces to be moved to and crops gives us the following with 20 prov-
inces: Adapazarı (hazelnut), Afyon (sugar beet), Ankara (onion), Antalya, 
Düzce (hazelnut), Elazığ (sugar beet), Eskişehir (tomato, pepper, cumin, 
onion), Giresun (hazelnut), Hatay (potato, onion), İzmir (tomato), Kayseri 
(sugar beet), Konya (sugar beet, cumin, sunflower, tomato, pepper, egg-
plant, water melon, bean, sunflower), Malatya (apricot, melon), Manisa 
(tomato, eggplant, pepper), Ordu (hazelnut), Sakarya (hazelnut), Samsun 
(hazelnut), Sivas (sugar beet), Tokat (tomato, pepper) and Yozgat (sugar 
beet). Konya (24.5 per cent) and Malatya (20.4 per cent) are the leading 
ones among these provinces. Intermediaries interviewed plan to move 
Konya and Malatya in April and May, to İzmir in May and June, and to 
Ordu and Düzce starting from late July. The determining crops are apricot 
in Malatya, sugar beet in Konya, hazelnut in Ordu and Düzce and vege-
tables including tomato in the first place in İzmir. It is clear that there 
will be seasonal agricultural worker mobility in most parts of Turkey from 
April to September.
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Map 9. Provinces that will be the first destination of agricultural interme-
diaries after the period of leave 

Adapazarı
Düzce

Eskişehir

AfyonkarahisarManisa

İzmir

Sivas

Antalya

Ankara

Hatay

ElazığKayseri

Yozgat

Tokat

Konya

Samsun
Ordu

Giresun

Malatya

Konya 24.5%
Malatya 20.4%
Ordu 6.1%
Sivas 2.0%
Düzce 6.1%
Adapazarı 2.0%
Ankara 2.0%
Antalya 2.0%
Manisa 4.1%
Yozgat 6.1%

Kayseri 2.0%
İzmir 6.1%
Hatay 2.0%
Elâzığ 2.0%
Giresun 2.0%
Afyonkarahisar 2.0%
Sakarya 2.0%
Tokat 2.0%
Samsun 2.0%
Eskişehir 2.0%

Present State of and Information about the Covid-19 Outbreak 

15 out of 21 agricultural intermediaries who are presently working or 
managed to reach their working areas say they received no assistance 
from any institution after the outbreak. 6 intermediaries who state to have 
received assistance explain that municipalities (Adana-Seyhan) supplied 
gloves and masks and hygiene kits were distributed in different districts 
and provinces.6 17 agricultural intermediaries say they have not under-
gone any health screening while there were only intermediaries saying 
their temperatures were taken, their temporary accommodation areas 
were disinfected and they were informed about the disease by such insti-
tutions as gendarme and provincial directorates of health and agriculture 
and forestry. One agricultural intermediary interviewed said he had ar-
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rived Samsun when the travel ban was announced, he was referred to a 
health facility by authorities and told not to contact anybody for 14 days. 

Of 70 agricultural intermediaries interviewed, 39 say they have not been 
informed about the outbreak and 31 say they have. 31 out of 39 who have 
not been informed are those who have yet not moved to their working 
provinces.  As to 21 agricultural intermediaries who could reach their 
provinces 13 say they have been informed about the issue (Chart 6). It 
was found that relevant information was supplied by district and province 
governorates, gendarme, province or district directorates of agriculture 
and forestry. It appears that information about the disease becomes avail-
able as travels start and people move out to fields. 

Chart 6. Direct information supply to agricultural intermediaries by their 
state of work (Number) 

Yes, we are
in the field

and working

10
2

Yes, we are 
in the field but 

not working

6
3

No, we are not
in the field

18
31

Yes
No

Indeed, while the number of intermediaries saying to have been informed 
by some official institutions was few in initial interviews, responses “Yes, 
we were informed” increased in the course of time as information flow 
started from governorates and provincial/district directorates of agricul-
ture and forestry. Had interviews been conducted in more recent times a 
large majority of registered agricultural intermediaries would have been 
called by various institutions. Statements such as “We had a meeting at the 
governorate today” were frequently heard during interviews with different 
institutions at district/province level (agriculture directorates, agricultur-
al chambers, municipalities, district governorates, etc.).

The majority of agricultural intermediaries say they follow developments 
related to the outbreak even if they are not informed by official institu-
tions 67 agricultural intermediaries who follow developments were asked 
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about means and channels they use in doing this by providing options 
like TV, radio, social media, websites, workers, relatives/friends, other 
agricultural intermediaries, employers, government agencies, and CSOs. 
Agricultural intermediaries opted for more than one and in total gave 
121 responses. The ranking goes as TV (51.2 per cent), government agen-
cies (14per cent), other agricultural intermediaries (10.7 per cent) and 
employers (8.3 per cent) (Chart 7). Of agricultural intermediaries inter-
viewed, only three mentioned CSOs as a source of information about the 
outbreak. Institutions mentioned as CSO are the Pikolo Association7 and 
Adana and Tarsus Associations of Agricultural Intermediaries. 

Chart 7. Sources of news/information abbot the course of the Covid-19 
outbreak that agricultural intermediaries follow 

TV %51,2

Public agencies %14,0

Other agricultural intermediaries %10,7

Employers %8,3

Close circles, friends, relatives, etc. %6,6

My workers %2,5

NGOʾs %2,5

Social media %1,7

Websites %1,7

Radio %0,8

The fact that agricultural intermediaries mention “other agricultural in-
termediaries” as their source of information about the outbreak is also 
important with respect to their response to another question. 32 out of 70 
agricultural intermediaries interviewed say they are in contact with other 
agricultural intermediaries in provinces they move to. These facts point 
out to the importance of existing networks in informing agricultural in-
termediaries.

It appears that most of agricultural intermediaries did not inform work-
ers about they are dealing with outbreak-related measures and practices. 
They gave loose answers such as “We talk about it” or said “It is too early 
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now” if there is still time to go out for work. Some agricultural intermedi-
aries say workers are as informed as they are (“They all follow it on TV”). 
Workers actually get information about outbreak-related developments 
as they meet each other in villages or neighbourhoods, in their network 
of relatives or friends and neighbourhood relations. There were only 2 ag-
ricultural intermediaries who said they were regularly informing “family 
heads.”  

Agricultural intermediaries were asked whether there are workers com-
ing to them to ask about recent developments in general and the disease 
outbreak in particular. 7 intermediaries did not respond to this question 
while 16 said nobody came up and asked any question. There are 23 agri-
cultural intermediaries having no communication with their workers and 
17 of these are intermediaries who have yet not started their work. Their 
general response on this is “it is early yet”. Below is what an intermediary 
said: 

They don’t ask anything for the time being. But of course they are dis-
turbed by this disease problem. But we still have some time.

Another intermediary: 

They don’t ask anything. Everybody is waiting and we are waiting too.

It is understood from answers given by the remaining 47 agricultural 
intermediaries that the most important issue for seasonal migrant agri-
cultural workers who start the season as in debt is “What will happen this 
year” which means whether they will be working. Restrictions on travel 
and curfew for people under age 20 mean higher costs for workers and 
raise concerns about their subsistence. In relation to the outbreak there 
were fewer concerns about camping sites and hygiene. 

In interviews with institutions in provinces/districts included in the sam-
ple they were asked about what they were doing if the face of the out-
break. During interviews it was observed that measures announced by the 
Ministry of Interior on 3 April 2020 were being discussed in meetings or-
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ganized by province and district governorates. These meetings also cover 
such issues as transportation, information building, health examinations, 
arrangement of accommodation areas and hygiene measures. Since the 
arrival of seasonal migrant agricultural workers has yet not started in 
some of these provinces and districts initiatives are at preparatory stage 
and proceeds on information building particularly by agricultural inter-
mediaries. There is, for example, discussions about producing masks and 
boiler suits for workers in Malatya-Akçadağ district upon the initiative of 
the Fırat Development Agency. 800 families in total staying in four dif-
ferent locations in Adana-Seyhan, two in Adana-Yüreğir and one in Ad-
ana-Karataş as well as in Akdeniz and Tarsus districts were distributed 
hygiene kits upon the joint initiative of governorates and International 
Organization for Migration (IOM).8 Civil society organizations interviewed 
state tent camps were disinfected by the metropolitan municipality.9 It is 
stated that in some provinces and districts information is given in Arabic 
for Syrian agricultural workers. Some professional chambers and civil so-
ciety organizations working in the field say they have no information as 
to what extent measures can be enforced since they cannot take part in 
outbreak commissions established in provinces and districts. 

Measures, Inter-Provincial Travel and Access to Working Areas 

Questions were posed to agricultural intermediaries in relevant themes 
in order to confirm the general evaluation made above in relation to deci-
sions taken and practices adopted in the process of outbreak. These were 
of course questions about farming. Since 49 of agricultural intermediaries 
interviewed have yet not reached their working provinces and are now 
planning to travel within the coming 5 months it can be expected that 
transportation will be one of the most important issues. 

57 of agricultural intermediaries we interviewed are informed about 
transportation measures applied as a result of outbreak while 13 are not 
(Chart 8). Only five agricultural intermediaries are uninformed about 
the ban on inter-provincial travel (Chart 9). 21 agricultural intermediar-
ies who are presently in their working provinces say workers travel from 
their accommodation --areas to fields/orchards by their minibuses or ve-
hicles. 11 of these agricultural intermediaries say they had to introduce 
new arrangements relating to transportation to crop fields and orchards 
in line with decisions taken after the outbreak while others say they have 
made no change. 
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Measures and practices related to transportation pose difficulties in terms of 
both travel from one province to another and transportation from accommo-
dation place to the place of work (mobility within a given district/province). 
Agricultural intermediaries are aware about the restrictions on maximum 
number of passengers in various transportation vehicles but not so clear 
about how to implement it. They say if the measures are fully implemented, 
the number of vehicles needed will at least double and they don’t know how 
these vehicles will be supplied and what to do about increased transportation 
costs. There is also uncertainty about how these restrictions will be imple-
mented on the workers who travel as a family with their own cars. 

They have to move out as family, how could they leave under 20 family 
members behind? There will be some travelling with their cars and others 
trying some other ways. I am not taking workers to their working areas there, 
but there are many others to do this. Without moving out to work they will 
starve or change their place and seek some other forms of employment.

Agricultural Intermediary (Şanlıurfa)

Chart 8. Are 
you informed 
about measures 
introduced in 
travels?

Yes
81.4%

Chart 9. Are 
you informed 
about the ban on 
inter-provincial 
travels?

Yes
92.9%
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In the first interview made with an intermediary who was about to move 
to Konya-Kulu for sugar beet and cumin culture he said he was waiting 
for the decision of the employer about increased transportation costs. 
In the follow up interview held a week after with the same intermediary 
he complained about the issuance of travel documents and coverage of 
transportation costs. An agricultural intermediary originally from Şan-
lıurfa who has been residing in Eskişehir for the last 3 or 4 years says he 
is not affected by inter-province travel authorization procedures; howev-
er, he has been fined several times for transporting more than specified 
number of workers in local travel (i.e. travel from the temporary tent 
camp to the place of work), but employer did not increase the number 
of vehicles. Another agricultural intermediary again from Şanlıurfa who 
organizes some 3,000 workers says the transportation cost of a family of 
seven which was 350-400 TL last year is now 1.500 TL. Some agricultural 
intermediaries state they will demand small pay increase from employers 
for rising transportation costs.

There is nothing certain yet. We’ll wait and see. But we should have 
gone much earlier. Some crop fields have run to weeds. If there is too 
much weed worker thinks there will be not much to earn and does not 
want to work or asks for higher pay. We’ll see it in the field.

Agricultural Intermediary (Eskişehir)

We could not go out to work. Normally we should have been in Bursa 
for tomato. We are worried because of this uncertainty. This will affect 
us heavily in economic terms.

Agricultural Intermediary (Diyarbakır)

I don’t know how these people will go as 5 in a vehicle for 10 passen-
gers. Each family has to use more than one vehicle and this means a lot 
of cost. We cannot afford it. I asked about these when I was in provin-
cial directorate, but nobody knows anything. They tell us to go and talk 
the issue with the traffic authority.

Agricultural Intermediary  (Şanlıurfa)
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seasonal migrant agricultural workers in Turkey work 
and provinces where travel restrictions and quaranti-
ne are applied due to Covid-19 outbreak 
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In the first interview with an agricultural intermediary in Şanlıurfa or-
ganizing 300 workers 200 of whom are under 20, the intermediary said 
they were supposed to travel to Konya in March 2020 for tomato culture 
but could not for not being able to get permission from the governorate. 
In the follow up interview a week after the intermediary said they were 
still waiting for response to their application while some of his workers 
started to seek local jobs in lentil, pepper and tomato culture and those 
who could find jobs may altogether give up the idea of going out. There 
are also some agricultural intermediaries who abandoned their April and 
May schedules because of uncertainties and review their plans for the end 
of the Ramadan month. 

It was witnessed during the assessment that the transfer of authority re-
lated to travel permits from district governorates to provincial/district 
agricultural directorates brought along a chaotic environment. In this en-
vironment, intermediaries tried to solve problems confronted in permis-
sions individually through their acquaintances in relevant institutions. 
These could be parties from the governorate, İŞKUR, agriculture director-
ates or employers and local headmen. 

Initial interviews were conducted from 6 to 12 April 2020 followed by fol-
low-up interviews from 18 to 20 April 2020. These interviews suggest that 
complexities and uncertainties related to travel permission documents 
have already led to significant delays in workers’ presence in fields and 
also significant job losses.

The line was so long that I could not apply. They showed in on TV and 
I was there. They’ll make us sick this way, we’ll get corona… There are 
crowds waiting and cost of travel is too high. I was supposed to go 
to Ankara-Şereflikoçhisar, but I called the employer yesterday and told 
him to find himself workers. Otherwise I could have taken 100 workers 
there on April 30th.  Now all these workers remain home, we don’t know 
what to do so we’ll wait Malatya.

Agricultural Intermediary (Şanlıurfa)

These delays and transportation-related uncertainties were frequently 
expressed also in interviews with institutions from selected provinces/
districts. For example, it was stated for Eskişehir that arrivals expected to 
start from March 2020 did not take place and labour force needs were met 
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by Syrians residing in Eskişehir. A farmer interviewed in Hatay said they 
were waiting workers for the last 10 days. In Mersin, they say farming ac-
tivities have already started and since worker transportation is from tent 
camps to crop fields there is no problem. But still, there is uncertainty 
what will happen if these workers are to travel to another province. It 
is said there is no problem in Şanlıurfa since travel is between local dis-
tricts, but there is no clarity as to what will happen in case there is quaran-
tine in districts or villages. Institutions say it is clear that measures related 

Şanlıurfa’da mevsimlik tarım işçileri, Corona Virüsü tedbirleri kapsamında 
şart koşulan seyahat izin belgesini almak için İlçe Tarım Müdürlükleri 
önünde kuyruklar oluşturdu. Polis ekipleri, sosyal mesafeye aldırış 
etmeden yoğunluk oluşturanları uyardı. Bir hafta içerisinde 17 bin 
kişinin seyahat izin belgesi başvurusunda bulunduğu ve sayınının 
50 bine kadar çıkması öngörülüyor.

Seyahat izni almak için akın ettiler!
Bir haftada 17 bin kişi...
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to travel will increase costs, but it is not known who will undertake this 
cost increase. Close down of factories in some localities were reminded to 
point out to the possibility of using worker bus services that are now idle. 

Of 70 agricultural intermediaries interviewed 12 say they are informed 
about outbreak-related measures in effect in provinces they will be going 
to while the remaining 58 say they have no information. Some of those 
who are informed cite governorates, employers, TV or local headmen as 
their sources of information. More than half of agricultural intermediar-
ies interviewed learn about situations in their destination provinces from 
other intermediaries who are already in those provinces and local head-
men there. Others who have no information think there is still time to 
learn and they can do this when the time to travel comes. 

10 of agricultural intermediaries inter-
viewed say some of their workers are 
afraid of travelling and working as a 
result of the outbreak (Chart 10).  An-
other 10 say there are work arrange-
ments cancelled again because of 
outbreak. However, it was frequent-
ly expressed during interviews that 
seasonal migrant agricultural work-
ers have no other option but to work 
whatever may circumstances be. 

Chart 10. Workers who abstain 
from or abandon work

Yes
85.7%

An agricultural intermediary from Adana said they switched to local sea-
sonal workers as a result of travel restrictions. 

An agricultural intermediary working with 600 workers from Şanlıurfa ex-
presses his concerns saying: 

We have our fears and concerns. For example, if one worker turns out 
to be positive, are they going to quarantine all of them? We don’t know. 
Are all these measures sufficient? We don’t know.

While follow up interviews were going on, Kurat Yağız, President of Kon-
ya-Meram Chamber of Agriculture stated that there is fear and panic 
among workers and there will be a decrease in the number of workers 
this year.10
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Workers did not want to go because of the virus and we got the arran-
gement cancelled. I mean workers were scared. There were 380-400 of 
them in total of whom 200 would move to Yozgat. Of these 200 workers 
150 did not want to work. Some workers have their plots and orchards 
here and it would be Ramadan days anyway. But the real reason that 
kept them is the disease. They are worried what if they got sick there. 
They remind their stay in tents and lack of hygiene, adding they would 
still go if conditions were improved and employers provided accommo-
dation facilities. But still there are others who accept to work and they 
are mostly those from Syria.

Agricultural Intermediary (Şanlıurfa)

Needs in Camping and Working Areas 

Only 16 of agricultural intermediaries interviewed said neither them-
selves nor workers they are dealing with have any need to be met in their 
camping sites. The remaining 54 intermediaries made 175 markings on 
options they were presented whose percentage distribution is shown in 
Chart 11. It is interesting, in this distribution, that as some basic needs 
such us safe and adequate drinking water, toilet, electricity, bath, food, 
cleaning materials, shelter/container and sewage that are pressing in all 
circumstances find places at the top of the list, less importance is attached 
to outbreak-related needs and measures like distance between tents, dis-
infection, masks and gloves. Intermediaries mentioned these needs on 
the basis of their latest observations on working and living conditions and 
this list of needs in fact shows us what was needed prior to the outbreak. 
As the number of workers going out for work and their experience in-
crease in this process there may be higher demand for personal protec-
tive equipment (mask, gloves, etc.). However, while some essential needs 
like safe and adequate water in both working spaces and camping sites 
are not met, it will be more difficult to address other demands. 
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Chart 11. Fundamental needs in camping areas (Percentage)

Incessant supply of safe and adequate drinking water 15.4%

Distance between tents 4.0%

Electricity 11.4%

Transportation support 3.4%

Toilet 15.4%

Environmental medication (against disease outbreaks) 3.4%

Bathroom 10.9%

Food 10.3%

Cleaning materials 8.0%

Home-container 6.9%

Collection of wastes 2.9%

Sewage 5.7%

Tent 1.1%

Mask and gloves 1.1%

Agricultural intermediaries mostly responded to the question “Who 
should provide for these needs” by pointing out to governmental agencies 
which means, in this context, district and province governorates as well 
as local headmen. When we include municipalities as well “governmental 
agencies” becomes the most frequently stated response (65%) (Chart12). 
The second was “employers” but is lags far behind the first one. 

Chart 12. Who should respond to fundamental needs in camping areas? 

Public institutions %60,6

Municipalities %4,2

Employers %22,5

NGOs %2,8

I don’t know %9,9
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When asked about needs in working areas that are crop fields and/or or-
chards, 34 intermediaries said “No pressing need” while 3 said they had 
no idea. These agricultural intermediaries (53 per cent of total) were ex-
cluded from multiple-response analysis. From the remaining agricultural 
intermediaries who could mark more than one option, 71 responses were 
obtained whose distribution is given in Chart 13. The high frequency of 
responses saying “no need in working spaces” must be attributed to the 
fact that the interviewees were agricultural intermediaries, not workers. 
These responses suggest that circumstances in environments of work 
have been accustomed to and it is mostly camping areas that are regarded 
as problematic. Meanwhile, basic infrastructural needs are ranked high 
here too as is the case with needs in camping sites. When it comes to who 
must provide for needs in working areas a large majority of agricultur-

Chart 13. Needs in crop fields and orchards as working areas 

Mask and gloves 4.2%

Toilet

Information 1.4%

Incessant supply of safe and adequate drinking water 

Suitable placefor breaks and lunches 4.2%

Cleaning materials 

Convenient transportation 14.1%

26.8%

21.1%

28.2%
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al intermediaries pointed out to “employers” thus pushing governmental 
agencies down to the second place.

Another important point is the length of time that workers spend in their 
working areas. Indeed, some agricultural intermediaries say: “In crop 
fields and orchards there is work for only one day or a week, it is not rational 
to talk about any infrastructural change in a space we spend so limited time.” 
The same argument is used also for needs in camping sites by some agri-
cultural intermediaries. Accordingly, the period of time that workers will 
spend in places where they move to for work is important in prioritizing 
and classifying their needs there. 

Interviews with institutions in selected provinces/districts suggest that 
practices differ according to ways of production and consequently re-
sponses to the question who is to provide for needs vary too. In Malatya-
Akçadağ, for example, there used to be efforts to gather workers at spe-
cific locations, but after the outbreak, it was decided to “host each worker 
in his apricot orchard” which used to be common in the past. It is not yet 
clear, however, whether this is applicable in each district and for each 
landowner. Institutions interviewed in Konya-Cihanbeyli say there is an 
established order in relation to the camping sites of workers, workers 
commute between their staying and working areas with their own vehi-
cles, but there is yet no solution about this local transportation after the 
outbreak. It is stated for Bursa-Mustafakemalpaşa district that migrant 
workers stay in the district for three months in temporary tent camps 
closely located to fields and problems related to hygiene can be solved 
without much difficulty. A farmer in Hatay says he has a well-founded 
relationship with workers and workers are responsible for all matters 
related to accommodation. The real issue here depends on whether 
there is a distance that workers have to travel from their staying to work-
ing areas. 

Yes, they may be doing such things with people’s health in their mind, 
but still these are decisions taken without thinking in broader context. 
They cannot be implemented in practice. Vehicles may be frequently 
disinfected by municipalities. Health controls can be made. How can it 
be done by banning and imposing penalty?

Agricultural Intermediary  (Adana)
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Measures and Restrictions Applied and Thoughts about the 
Future 

According interviews with institutions in selected provinces/districts con-
ducted in the period 6-12 April 2020, there is uncertainty about how seasonal 
migrant agricultural workers will be affected by measures taken including 
the curfew for persons under age 20. Institutions interviewed in Konya-Ci-
hanbeyli and Ankara-Polatlı say workers arrive to their districts with their 
families, they can figure out what they will do if there is any restriction on 
bringing their children along to their working areas, but they think excep-
tions will be accorded to agricultural workers. It is also stated that a similar 
problem may arise in Adana-Seyhan districts since there are 65 + people there 
working for daily wage. In all interviews with institutions there was the ex-
pectation that things will be more flexible when it comes to seasonal migrant 
agricultural workers. During interviews with institutions in Malatya-Akçadağ 
and Ankara-Polatlı it is stated there are 65 + farmer who need workers in their 
farming activities and they have to go out to make necessary arrangements. 
During interviews, it was learned that convenience was provided in this re-
gard to farmers who have their registry with the farmer registration system. 

Yes, measures are taken, but they cannot be implemented. I frequently 
go out to the plain and take a look. There is no worker practising me-
asures, 120 people are out working on a field. Workers here frequently 
visit the district centre for their needs. If one gets infection this me-
ans the whole plain will be infected. Imposing monetary penalties in 
transportation and so on is not a solution. Team leaders (çavuş) must 
be trained in this. For example, if a çavuş says he will let nobody work 
unless safe conditions are ensured there will be improvement. If no-
body says that the process will go on as it does now.

Agricultural Intermediary (Adana)

34 out of 70 agricultural intermediaries interviewed directly responded “We 
don’t know” to the question “What do you suggest in case you cannot find suffi-
cient jobs?” 21 agricultural intermediaries say workers are presently in diffi-
culty and they are in need of assistance in such items as basic income and 
food. There were 7 intermediaries saying there is presently no problem while 
3 think no problem will be in case workers can get permission to travel. 

When the question was“Given the virus/outbreak crisis this year what do you 
think wages will be this year and what are your future expectations?” of 70 



104

intermediaries interviewed, 46 said “nothing can be said at this moment” 
or “no future expectation” while 15 agricultural intermediaries said there is 
need to improve wage rates. 

Agricultural intermediaries describe the already gloomy situation by dis-
courses like, 

Wages are low, transportation cost rests with the worker, no social se-
curity and nobody defending the rights of workers” or “working hours 
is random, workers toil for 12 hours, conditions are unfavourable and 
food is bad.

adding that the recent outbreak has made it even worse. It is clear that in 
years preceding the outbreak there was no actor (chamber, union, etc.) 
defending their rights, they did not know how to do it and before whom 
when they wanted to stand for their rights and employers avoided under-
taking any responsibility. It can be inferred from interviews that needs 
vary with respect to various factors including the region to be travelled to, 
crop to work for, and mostly the economic power of the employer. When 
asked about their needs agricultural intermediaries say some employ-
ers cannot afford responding to these needs. Another important point is 
that agricultural intermediaries are convinced that nothing will happen 
or change unless conditions that employers are supposed to provide are 
not standardized by governmental agencies. The same is also true for the 
question as to who will provide fo8r needs in relation to working and liv-
ing conditions. Indeed, agricultural intermediaries make the following 
statements about this situation: 

Employers must provide for these needs, but the state must give clear 
instructions to this effect, when there is no instruction, they just skip it.

or 

Employers won’t meet our needs, there will be no solution unless state 
intervenes.
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For example, an agricultural intermediary said the following about trans-
portation and working conditions during the outbreak:

We talked the issue with the provincial agriculture directorate. The 
number of workers will be a problem, but we still have to go, there is no 
other way and nobody is going to help. It will be fine if the state provi-
des tents, lavatories, baths, etc., we starve if we stay home; if we say 
something about what is missing or wrong they say ‘Are you standing 
against the state? It is the preference of the state…

During interviews with institutions in selected provinces/districts one 
question was what they could do in case labour force needed for produ-
ction cannot be supplied for any reason. Different opinions were raised 
concerning this issue. For example, it is stated that production would be 
significantly disturbed in such a case (no worker coming in from out of 
province) in places like Malatya-Akçadağ, Konya-Cihanbeyli, Ordu and 
Adana-Seyhan, respondents from the districts of Bursa, Düzce, Eskişehir 
and Ankara-Polatlı there was mention of an idle population resulting from 
temporarily closed factories who once used to be farmers, while others in 
Mersin-Tarsus say unemployed persons in mountain villages can be mobi-
lized. Still, all respondents agree that there will be bottlenecks even when 
local labour force is mobilized. 

Outcomes of Capacity Assessment Questionnaire for Key Ac-
tors/Institutions in the Communication Platform    

A WhatsApp group was created on 21 March 2020 for purposes of sharing 
information and experience comprising staff and representatives from 
organizations who had a past record of engagement in programs, proj-
ects and activities related to seasonal agricultural workers on the basis of 
relations and contacts that the Development Workshop established. This 
communication platform whose participants exceeded 80 persons in the 
process ensured significant information flow on relevant developments 
taking place and how decisions were implemented in different provinc-
es. The platform was used to gather information and experience on the 
effects of the outbreak on agricultural production and seasonal migrant 
agricultural workers. Further, an institutional capacity assessment was 
made for participating actors to check if it can be functional in dissemi-
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nating, updating and discussing the outcomes of the assessment. 17 insti-
tutions (of which 2 were UN agencies 3 were agriculture and food supplier 
firms) participating to the relevant questionnaire (Annex 3) made their 
statements about their institutional capacity and means to respond to the 
needs of seasonal migrant agricultural workers.

Below is the distribution of responses given to the question “Areas in which 
your organization is active” where respondents could mark more than one 
choice: 

Education activities (Support in the form of scholarship, Language Training, 
Vocational Training, Formal Education, Adult Education, etc.) 20

Humanitarian aid (Food, Clothing, Hygiene, Cash) 14

Research, planning 9

Legal support 8

Psychosocial support 7

Registration (for migrants) 4

Crop processing/trade 4

Health services 3

Certification 2

Organization for workers’ rights, rural development, accommodation 
support, protection-case management, multi-stakeholder initiative, wa-
ter supply, sustainable agriculture, community forming, provision of 
transportation and product documentation were each marked once. 

Four organizations including UN agencies stated Turkey as their area of 
activity and one organization gave it as Black Sea and Marmara regions. 
The remaining 13 organizations stated 24 different provinces as their area 
of activity (Adana, Ankara, Aydın, Batman, Bursa, Diyarbakır, Düzce, 
Eskişehir, Gaziantep, Giresun, Hatay, İstanbul, İzmir, Kocaeli, Manisa, 
Mardin, Mersin, Ordu, Osmaniye, Sakarya, Samsun, Şanlıurfa, Şırnak and 
Trabzon) (Map1). 
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Organizations were asked about “in-kind or monetary resources that they 
can mobilize in relation to the participation of seasonal migrant agricultural 
workers to crop farming processes.” Options or areas marked more than one 
responding organizations are as follows: 

Informative materials 9

Training, counselling, etc. 7

Hygiene, cleaning materials support 7

Human resources / Volunteers 6

Medicine, medical equipment support 3

Cash support 3

Psychosocial support 3

Food support 2

Transportation support 2

When asked about “services they can offer to seasonal agricultural wor-
kers and their children” options marked by more than one organization 
are as follows: 

Coordination and communication with public agencies 15

Information building/referrals in issues like health 13

Donations, direct assistance (in kind/in cash), fund raising 12

Advocacy/lobbying/awareness building 9

International relations (advocacy, funding support, non-food assistance, etc.) 4

Human resources support 4

Legal support 3

Vehicles/equipment, etc. support 2

Mapping the route of agricultural intermediaries for 2020 1
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The question “Which communication channels do you use to promote your 
activities and reach your target people” was for getting an idea about the 
communication strategies of organizations. Under the option “Other” re-
sponding organizations cited information support line, e-mail, HERA (a 
phone application), LinkedIn, phone, YouTube and Zoom. 

Table 8. Means of social media that institutions use in publicising their 
activities and reaching their target groups (Number)

Available 
and we use 

regularly 

Available, but 
we do not use it 

regularly

Available but 
we do not 

use it
Not 

available

Facebook 6 6 2 8

Twitter 8 3 1 10

Instagram 8 5 1 8

Internet Site 8 6 2 5

SMS/WhatsApp 4 8 1 7

Other 7 1 12

To the question whether they can support the Development Workshop 
in disseminating and/or updating  outcomes of current study 12 organi-
zations directly said “Yes” while 10 organizations stated “It is an issue to be 
discussed within the organization.” 

The institutions participating to the online questionnaire were also posed 
the open-ended question “Is there a work or project that your organization 
is engaged in relation to the Covid-19 pandemic? Could you give brief informa-
tion if there is.” In response nine organizations said they were presently 
conducting work in this field under various headings. These are: 
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	 Under a project presently going on, conducting a survey to inform, in par-
ticular, “nomadic/semi-nomadic refugees working in seasonal agriculture” 
about the Covid-19 and to make a needs assessment, and starting contacts 
to extend as a first step in kind support to 600 persons (Adana, Ankara, Ga-
ziantep, Şanlıurfa).

	 Under a presently on-going project and through suppliers in contact, infor-
ming farmers, agricultural intermediaries and workers; provision of water 
and hygiene items (Eskişehir). 

	 Starting work to insert a Covid-19 part in presently on-going farmer trainin-
gs.

	 Under a presently on-going project information building (in Turkish and Ara-
bic), planning, screening and soap distribution and initiative to distribute hy-
giene kits. 

	 Acting as “catalyst” in responding to the needs of seasonal migrant worker 
families and families under temporary protection status.

	 Starting information building case follow-up among refugees.

	 Developing an interactive needs map on the provision of materials and equ-
ipment needed by health workers, organizing a communication campaign 
to make these needs visible and informing relevant persons and institutions. 

	 Starting information building through SMS.

	 Activities to improve the infrastructure, content and coverage of distance 
education and advocacy for the continuance of conditional education as-
sistance. 



110

Another open-ended question posed institutions participating to online 
questionnaire was, in the context of MGTİ, suggestions on work safety 
and health in the process of Covid-19 outbreak. Statements made in this 
context include the following: 

	 “Not only for seasonal migrant agricultural workers but for all (permanent, tem-
porary, seasonal) reorganizing the working styles of workers in the field in a way 
to prevent virus infection.”

	 “Facilitating access to health examinations for both farmers and workers.”

	 “Improving the accommodation and hygiene conditions of irrigation wor-
kers who stay in the field for periods from 3 to 6 months.” 

	 “Introducing hygiene and shady areas nearby crop fields which all workers 
including daily paid ones can use.”

	 “Field-level supervision to ensure that all relevant processes are followed 
and abided by.”

	 “Providing a hotline that farmers and workers can easily reach to report sus-
picious cases.”

	 “Urgent start of inspections and provision of health equipment.” 

	 “Creating an online platform as a multi-stakeholder civil society gathering to 
guide the public… Joint statement/expectations/suggestions as the outcome 
of this gathering… Stressing that there is need to protect the health and safety 
of seasonal migrant agricultural workers as an issue as important as keeping 
the agricultural production going… Monitoring and referral support can be ex-
tended by setting up regular volunteer teams following the MGTİ movement. 
At present there is need for more volunteers. I suggest monitoring activities 
by volunteer teams to work across institutions/sectors.”

	 “Equipment can be supplied and trainings organized to enable related public 
health units to regularly (daily) follow symptoms.” 

	 “The need to keep the immune system strong is expressed by many ex-
perts. In this context, particularly needed food items can be supplied and 
their accessibility can be improved.” 
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	 “To ensure hygiene in working spaces there may be wider access to safe 
water and portable toilet systems can be introduced to working spaces.”

	 “The relevant circular specifies measures needed for hygiene and supervi-
sion services in camping sites. But controls and supervision will be more 
difficult if each worker group stays in a space provided by the farmer. Fa-
cilities that are used for quarantine purposes for persons coming from 
abroad and associated services may be provided to seasonal agricultu-
ral workers. The transportation dimension must also be considered given 
that student dormitories are mostly located at city centres and places clo-
se to universities.” 

	 “In the harvesting period there must be risk analysis and mapping and 
both farmers and workers must be trained. The Ministry of Interior Circular 
to governorates ‘Coronavirus Measures/Seasonal Agricultural Workers’ 
specifies some measures and for these measures to take effect gover-
nmental agencies must engage in advocacy activities for needy families 
and take initiatives to mobilize different sources of funding… Bringing se-
asonal workers to harvesting sites 14 days in advance, their placement to 
allocated facilities, conducting their tests and application of age 0-20 rule 
without exception.” 

	 “Firstly, we think it is important to prepare demographic and location-based 
maps. It is essential to identify by mapping who needs what, where and 
to what extent. Along this line, it is necessary in terms of health to ensure 
materials to reach those who need in sufficient amounts and without any 
problem. Also, data collection and correct mapping of data will be functional 
in mobilizing local government agencies/private sector and individuals…In 
particular, corresponding means and spaces must be created for hygiene 
related information and measures.”

	 “Development and urgent implementation of a national action plan with the 
participation of all important stakeholders including CSOs.”

All institutions taking part in online questionnaire responded “Yes” to the 
question “Can you spare time if we want to have a more detailed interview on 
this issue?” 
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As a general evaluation it can be said that representatives of different 
parties in the WhatsApp group created as a communication platform for 
sharing information and experience and getting confirmation in some is-
sues in the design and implementation of the rapid assessment: 

(i) Are concerned that both Covid-19 outbreak and measures adopted against 
it will further aggravate problems and vulnerabilities for seasonal migrant agri-
cultural workers, 

(ii) Many have already started work to produce appropriate solutions in their 
respective fields of activity, and 

(iii) Ready to engage in multi-stakeholder cooperation with others waging si-
milar efforts. Capacity evaluation conducted suggests that this communication 
platform established to support the assessment will be functional in dissemi-
nating, updating and discussing the outcomes of the rapid assessment. 

End Notes
1	 What are referred to as migrant worker in these interviews are mostly Syrians, Georgians 

and Azeri living in Turkey either with or without formal registration and working. While 
Syrian migrant who are under temporary protection in Turkey work in the culture of 
various crops in almost all parts of Turkey Georgians mostly work in tea and hazelnut 
harvesting along Black Sea coast and Azeri work as shepherds around Kars and Ardahan 
(Development Workshop, 2016). . 

2	 www.uis.gov.tr/media/1071/tuik_cocuk_isgucu_haber_bulteni_2012.pdf 

3	 www.tuik.gov.tr/PreHaberBultenleri.do?id=33807 

4	 Kabala/flat rate wage is determined by multiplying the output harvested by wage set for a 
unit of the crop concerned. For example, total remuneration for a worker or family in cotton 
harvest in a given season is determined by multiplying the amount of cotton collected in a 
day or season by the wage applicable to the collection of 1 kg of cotton. Kabala type remune-
ration requires working as family. In some cases, in vegetable culture, for example in pepper 
and onion harvesting too payment is made on the basis of the amount of crop collected. In 
dry onion payment is per sack of crop collected. Per unit remuneration of crop harvested is 
based on the size of the plot worked on. It is per unit remuneration for hoeing, weeding and 
harvesting multiplied by the size of the area where these Works have been performed. This 
type of remuneration is used for hoeing and weeding in crops like sugar beet, opium, pulses 
(lentil, chickpea, bean), sunflower and cumin and in harvesting of dry onion, pulses, opium 
and sesame. In this type of remuneration families try to maximize their earnings both by 
working longer hours and increasing the number of family member participating to work. 
The primary motive of workers is to maximize their earning by collecting as much crop as 
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possible in a day. Hence, the age of children working may be lower when this type of re-
muneration is applied (www.ka.org.tr/dosyalar/file/Yayinlar/Raporlar/TURKCE/07/ücret%20
raporu%20TR.pdf ). 

5	 It is the distance education channel organized by the Turkish Radio and Television 
Corporation and the Ministry of National Education when primary and secondary schools 
were closed upon the emergence of the coronavirus pandemic in Turkey in 9-20 March.

6	 www.cnnturk.com/yerel-haberler/adana/merkez/seyhandan-hem-hijyen-hem-de-dene-
tim-calismasi-1502735, first accessed: 23 April 2020.

7	 It is an Ordu-based association established by 12 teachers who voluntarily participated to 
the IBO-MoLSS project on the Elimination of Child Labour in Hazelnut Culture at the end of 
2014 with their target group as seasonal migrant worker women and their children. 
www.pikolo.org/anasayfa

8	 www.timeturk.com/mersin-de-mevsimlik-tarim-iscilerine-gida-ve-saglik-paketi-yardi-
mi/haber-1429111, first accessed: 23 April 2020.

9	 www.mersin.bel.tr/haber/mersin-buyuksehir-koronavirus-surecinde-mevsimlik-ta-
rim-iscilerinin-de-yaninda, first accessed: 23 April 2020.

10	 Virus fear in seasonal workers: “40 per cent of workers have come”, Yeni Meram Gaze-
tesi, first accessed: 20 April 2020, www.yenimeram.com.tr/mevsimlik-iscilerde-virus-korku-
su-iscilerin-yuzde-40i-geldi-407254.htm
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In an article dated 22 April 2020 for the New 
York Times, Abdi Latif Dahir challenged the 
common idea that the Covid-19 pandemic 
transcending geographical and class bound-
aries also makes inequalities between societ-
ies and different layers in a given society less 
pronounced and stressed that this opinion is 
not valid in access to food, for example. Ac-
cording to United Nations World Food Pro-
gramme economist Arif Husain 265 million 
people will be facing the threat of starvation 
at the end of the year.1 The Global Report on 
Food Crisis noted that the fragility of coun-
tries that are already troubled in access to 
food will further deepen in 2020 while glob-
al stagnation that is expected will create 
problems in food supply chains in all coun-
tries. The report listed agricultural work-
ers among particularly vulnerable groups. 
These discussions made it more visible along 
with the pandemic that global agricultural 
production, including by advanced coun-
tries, is largely dependent to seasonal mi-
grant agricultural workers. Germany applied 
quite systematic and disciplined measures to 
curb the spread of the disease from the very 
beginning. Germany’s attempt to bring in 
Romanian agricultural workers by special 
flights in mid–April was reacted upon by the 
Romanian government and now it is being 
discussed to mobilize Syrian migrants under 
temporary protection in the country to take 
part in agricultural production.2

They are 
afraid of both 
falling ill and
unemployed.. 
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The present rapid assessment report is based on  surveys conducted from 
15 March to 20 April 2020 to expose risks that seasonal migrant agricul-
tural workers and their children as one of the most vulnerable and invis-
ible groups may face as a result of the global Covid-19 pandemic and to 
contribute to the development of various interventions to minimize these 
risks. It is also an effort to evaluate the impact of counter-outbreak mea-
sures adopted in Turkey on agricultural production that is dependent on 
seasonal migrant labour force. 

The desktop study on seasonal migrant agricultural workers in the word 
and Covid-19 pandemic shows how important seasonal migrant agricultur-
al workers are in maintaining food supply chain in many countries despite 
their fragile and vulnerable situation. This important point and problems 
that seasonal migrant agricultural workers face at local and global levels 
have become the second most important agenda after counter-outbreak 
measures in all countries that are dependent to this labour force. 

Going over the agenda of debates we can discern three major headings 
that also run parallel to discussions going on in Turkey: 

(i) The effects of measures and practices related to Covid-19 outbreak on the 
supply of seasonal migrant labour force needed in agricultural production, 

(ii) Ways to protect migrant workers and their families from the outbreak while 
ensuring the participation of this labour force to production, and  

(iii) Who will be in charge of measures that need to be adopted in this respect? 

Firstly, taking a look at routes like US – Canada and Mexico, Germany – 
Romania, Poland – Ukraine, Australia and Pacific countries and coun-
tries like England, France and Spain, quarantine and travel restric-
tions as the leading measures against the Covid-19 pose a big problem 
in terms of labour force needed in agricultural production. Countries 
resort to different ways in surmounting this problem.  While some 
countries plan to keep seasonal migrant workers exempt from travel 
restrictions (Germany, Poland, Canada), some others (England, France 
and Spain) have the idea of employing in agriculture those population 
sections that are already unemployed,  recently lost their jobs as a re-
sult of the outbreak or others who are with migrant/refugee status but 
without work permit. 
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Secondly, measures designed to protect seasonal agricultural workers 
and their families who are to be employed in agricultural production 
without being subject to international travel restrictions or country lev-
el quarantine practices are to a large extent similar. The measures con-
cerned include the following: 14 days long quarantine after travels; obser-
vance of hygiene rules in travels; observance of physical distance in both 
working and living spaces; supply of necessary hygiene materials; regular 
disinfection of working equipment and accommodation areas; special 
care of and non-employment of 65+ persons and pregnant women. As 
stated above, instructions dated 3 April 2020 by the Ministry of Interior 
General Directorate of Provincial Administrations related to coronavirus 
measures and seasonal agricultural workers overlap with other measures 
adopted throughout the world.

However, in spite of this agreement emerging in relation to measures, 
there is still no clarity as to how increased costs of production, particular-
ly as a result of travel restrictions, will be covered and by whom. Before 
the outbreak, seasonal migrant agricultural workers mostly did not have 
access to many basic services if they are not citizens of the country they 
are working (and/or unregistered). In the face of the outbreak, howev-
er, while some countries provide temporary access to the social security 
system as a result of extraordinary circumstances (Portugal) others trans-
fer the responsibility of covering additional costs in seasonal agricultural 
production to farmers and employers (Australia and Canada). However, 
then continuity in agricultural production is addressed as a part of eco-
nomic measures against the pandemic independently of the issue of the 
employment of migrant workers. 

Taking this broad world picture one can develop specific suggestions 
for Turkey one of which is: While planning for measures and practices 
against the Covid-19, it is important to consider the need for migrant ag-
ricultural labour force which would differ in terms of size and time with 
respect to crops and regions. In order to include these variations in plan-
ning, it is suggested to launch an institutionalization to be in charge of 
coordinating information flow: 
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	 According to this year’s work plans of 70 agricultural intermediaries inter-
viewed, some 10,000 agricultural workers they represent will be mobile for 
a period of five months starting from April 2020 and covering 20 provinces. 
This mass mobility that is essential to maintain agricultural production po-
ses a potential health threat to both themselves and their children and local 
population in provinces/districts they will be moving to. 

	 Given that the costs of transportation will rise since physical distance is to 
be observed also in transportation and it is not clear who will cover this extra 
cost there will be an additional pressure on families to take their children to 
work. 

	 Some exemptions are introduced for seasonal migrant agricultural workers 
in relation to travel restrictions for those under 20 and over 65, but there is 
uncertainty as to how these measures will actually be implemented during 
travel and at accommodation areas. 
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	 Indeed, there as serious overcrowding in application for travel permit during 
the weeks following the adoption of measures. Plans must be developed 
by considering local needs on how these procedures will be followed in the 
next 6 months starting from April this year. 

	 There is clarity as to measures to be taken to combat the Covid-19 outbreak 
in areas where seasonal migrant agricultural workers are, but there is still 
some uncertainty who will provide essential services and respond to needs 
and how. 

	 When the interviews  were being carried out, such practices as taking tem-
perature of passengers at entry points, distribution of masks and hygiene 
kits had already started. However, since these measures were not so inten-
sive at that time, overall evaluation is made by focusing on measures that 
existed. 

	 As to possible job losses, different regions expressed different concerns de-
pending on given crop patterns. Nevertheless, it is a common opinion that 
unless required labour force is supplied there will absolutely be a fall in crop 
yield and output and in some crops there may be no output at all.  

Measures adopted against the outbreak, those related to curfew, travel re-
strictions, and accommodation and hygiene conditions will have signif-
icant repercussions on agricultural production and uncertainties related 
to implementation will further strengthen these repercussions. 

To keep this under control, there is need for an institutional structure to 
reconcile in coordination central decision-making mechanisms and spe-
cific needs in different provinces in the context of agricultural produc-
tion. This institutional structure should also be in a fruitful communica-
tion with different actors with important roles in agricultural production 
including agricultural intermediaries as well as çavuş and local headmen 
as assistants of the former, relevant professional organizations and civil 
society organizations. 

Conditions that seasonal migrant agricultural workers presently have to 
deal with will be further aggravated together with measures taken against 
the disease and in a way to be of concern for the rest of the society. 
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Starting from April 2020 seasonal migrant agricultural workers will be 
mobile within the coming 6 months to respond to demand for labour in 
various crops. Considering the health status of these workers, their fami-
lies including children in the first place, success of counter-disease mea-
sures in Turkey and continuance of agricultural production without any 
interruption, seasonal migrant agricultural workers can be considered as 
the most vulnerable social group in the country. 

Discussions about how measures against the outbreak will affect agricul-
tural production made this vulnerability more visible and inevitability of 
introducing structural remedies more evident. However, it must be noted 
that the present Covid-19 pandemic is not the only factor behind this need 
for structural change; also in agenda are such global problems as air pol-
lution, climate change, and various ecosystem function losses. The World 
Health Organization estimates that global death toll of air pollution is 4.2 
million annually.3 In the face of these possibilities of crisis, 170 scientists 
from different disciplines made a brief declaration on 22 April 2020 ex-
plaining the new development model to be pursued after the pandemic on 
the basis of five major policies. The third major policy in this new devel-
opment model suggested is described as: 

“Agricultural transformation towards renovation based on the protection of 
biological diversity, sustainable and mostly local and vegetarian food produc-
tion, fair agricultural employment conditions and wages.”4 

It is possible to observe in Turkey as well some ideas drawing attention to 
this process.5 In this context, the findings of assessment will contribute 
the shaping of post-pandemic policies in relation to the re-thinking of ag-
ricultural production in Turkey. Considering that these findings are from 
a rapid assessment conducted early in the season, the enhancement of 
this prospective contribution requires updates on how measures against 
the disease will find reflection in agricultural production.
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End Notes
1	 www.nytimes.com/2020/04/22/world/africa/coronavirus-hunger-crisis.html, first acces-

sed 22 April 2020.

2	 www.infomigrants.net/en/post/23690/germany-migrants-and-refugees-may-fill-la-
bor-gaps, first accessed 12 April 2020.

3	 www.who.int/health-topics/air-pollution#tab=tab_1, son erişim 26 April 2020

4	 sosyalekonomi.org/hollanda-merkezli-akademisyenlerden-5-maddelik-bildiri/, first ac-
cessed 22 April 2020 

5	 www.cumhuriyet.com.tr/haber/tarim-politikalari-icin-bilim-kurulu-olusturulma-
li-1735169, first accessed 26 April 2020
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Clarification and Simplification In-
formation Building Processes and 
Procedures 

[] Interviews conducted for the assessment 
suggest that there is need for an institution-
al body to manage the process of enforcing 
measures step by step in districts and prov-
inces. This body should be equipped with 
supervisory authority, be able to apply sanc-
tions and to act with due account of regional 
differences. 

[] As stated in the relevant section, “Seasonal 
Agricultural Workers Coordination Boards” 
were established under governorates in spe-
cific provinces in line with the instructions of 
the General Directorate of Provincial Admin-
istrations, Ministry of Interior dated 3 April 
2020. However, it was yet unclear when the 
assessment was conducted how these bodies 
will operate in cooperation and coordination 
with some other public boards, for example 
Provincial Public Health Boards under Pro-
vincial Health Directorates and Provincial 
Pandemic Boards under governorates that 
are also authorized to take decisions relating 
to seasonal migrant agricultural workers. 
The chaos which occurred when the season-
al agricultural workers started making their 
application for travel permit in mid-April 
was a clear example to this uncertainty. 

[] It is therefore important to functionalize 
a coordination board in provinces marked 
by intensity of agricultural works and work-
ers with authority to supervise and impose 
sanctions, which is open to the participation 
of different actors, capable of identifying lo-
cal needs and act accordingly for a period of 
at least six months starting from April 2020. 
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[]Ambiguities in the enforcement of measures adopted against the 
disease can be eliminated by institutionalizing the coordination deci-
sion-makings and their implementations. To enhance its representative 
capacity and effectiveness, it must represent a range of actors including 
agricultural chambers and professional organizations, CSOs, agricultur-
al intermediaries and village/neighbourhood headmen. The presence of 
this mechanism will facilitate the implementation of decisions adopted. 

[] Since the reorganization of inter and intra provincial travel, ensuring 
necessary hygiene in accommodation and working areas, etc. will slow 
down production, the attitude adopted by agricultural intermediaries 
must be constantly observed. The coordination function of a body will 
be important in supervising the enforcement of decisions and measures. 

[] The most important uncertainty that may affect agricultural produc-
tion is about how decisions taken about inter and intra-province travels 
will affect transportation costs and how increased cost is to be covered. 
Indeed, the current study found that because of increased costs and un-
certainty about who will cover this worker families tend to move to local 
jobs and try to avoid going to distant places. Under the coordination of the 
proposed mechanism cost increases that may vary from region to region 
can be calculated in advance along with ways of covering it. 

[] Interviews conducted suggest that agricultural intermediaries are in-
formed about the existing state of affairs in their destination provinces/
districts by local headmen, agricultural chambers or landowners. Given 
existing uncertainties in various issues, another important function of the 
institution suggested may be the coordination of communication between 
different actors in agricultural production such as CSOs, agricultural in-
termediaries and local headmen.

[] It is suggested in this context to start WhatsApp communication groups 
at local level to inform these actors. These local communication groups 
will be directed by a nationally authorized body such as the Ministry of 
Agriculture in a way to be associated with social media accounts. A com-
munication line that will inform employers and agricultural intermediar-
ies directly from a national centre may also be launched to support this 
kind of information flow. 

[] Under this coordination, agriculture and forestry province/district 
directorates, İŞKUR provincial directorates, provincial/district health di-
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rectorates, METİP province offices, agricultural chambers in provinces 
where there is intensive inflow of agricultural workers may supply infor-
mation needed while security forces may join to conduct inspections. 

[] A reliable information channel can be created in order to avoid confu-
sions about health controls to be applied at entry points, decisions taken 
by provincial pandemic and public health boards concerning seasonal 
migrant agricultural workers and how health measures are to be applied. 

[] This coordination will have its importance also in ensuring sound in-
formation flow related to urgencies and needs that may emerge in work-
ing and living areas at province and district levels. 

[] The coordination board suggested must consider that there are mi-
grants as well in seasonal agricultural labour and language differences 
must be taken into account while informing workers. Separate WhatsApp 
communication groups may be considered for migrant workers.

Supervision and Improvement of Conditions of And Measures 
Related to Inter-Provincial Travel and Access to Crop Fields/
Orchards 

[] In travels of seasonal migrant agricultural workers persons under age 
20 and over 65 who are otherwise subject to curfew must be accorded ex-
emption and this point must be made clear by official instructions so as 
not to lead to any different interpretation and practices differing by prov-
inces must be eliminated. In particular, the situation of seasonal migrant 
agricultural worker travelling as household/family must be considered in 
the context of this measure.

[] Procedures of asking permission for inter-provincial travels must be 
planned over agricultural intermediaries or worker team leaders and in-
termediaries must be informed about these procedures.

[] The necessity for Syrian migrant workers to get permission from Pro-
vincial Migration Management in inter-provincial travels must be tempo-
rarily suspended.

[] Limitations existing in health services must be temporarily lifted for 
all workers engaged in agricultural production including foreign migrant 
and their families.
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[] On-going uncertainty about how increased transportation costs are to 
be covered leaves workers in hesitation about going out to fields. Thus, ag-
ricultural intermediaries and workers must be extended cash support to 
cover the increased cost of travel when physical distance is to be observed 
during travel as well. Some CSOs interviewed say some school and factory 
vehicles can be used since schools are closed, municipalities phased-out 
some of their public transportation services and/or factories scaled down 
their production. It is clear that this organization too requires coordina-
tion by an institution as mentioned above. 

[] Suggestions given above can be evaluated at province/district level in 
relation to issues such as physical distance in transportation from tent 
camps to crop fields/orchards, ensuring hygiene and how costs arising 
from these are to be covered. 

Improvement of Conditions in Working Environments 

[] Agricultural intermediaries must be informed about necessary physi-
cal distance between workers in fields and orchards and it must be made 
sure that all relevant measures are taken to ensure this.

[] Under the coordination of an institution at province/district level as 
suggested above health teams must regularly visit working areas and de-
livery of services needed must be ensured. 

[] Firms employing seasonal migrant agricultural workers must be in-
formed and their active participation to work safety and health arrange-
ments must be ensured. This participation by firms is important particu-
larly in providing support in terms of transportation, safe water, nutrition 
and hygiene materials. 

[] Allocating spaces for eating and resting to workers in crop fields and 
orchards and ensuring that these spaces are large enough to observe nec-
essary distance. 

[] Seasonal migrant agricultural workers must be given priority in the 
provision personal protective equipment and such equipment must be 
distributed free by landowners, agricultural chambers, private firms, 
tradesmen and public agencies.
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Improvements in Living Environments 

[] Improvements in living and working spaces are of great importance in 
terms of decisions and measures adopted. While some CSOs interviewed 
suggest the utilization of dormitories that are presently vacant, some agri-
cultural intermediaries say it is better to have each family stay in its tent, 
if sufficient number of tents are supplied, instead of having 3 families 
(each with 5-7 members) staying in a single house. It is not possible to 
rank house and tent in terms hygiene requirements without knowing how 
they are used locally. This again points of to the need for a coordination 
board capable of considering local circumstances and past practices in 
the context of measures to be introduced. 

[] Landowners employing agricultural workers and firms must develop 
solutions for accommodation   facilities that are fit for measures to be 
taken after needs analysis. 

[] Agricultural intermediaries must be informed about distance require-
ments in temporary tent settlements and assigned to take relevant mea-
sures to ensure this. Distance between two tents in these settlements must 
be at least 5 meters. 

[] For seasonal migrant agricultural worker families with more than 6 
members there must be additional free tent support by the Red Crescent, 
AFAD, private firms and civil society organizations.

[] The number of seasonal migrant agricultural workers in tent camps, 
their age intervals, those over age 65 and others with chronic diseases 
must be identified and recorded. This data must be mapped and submit-
ted to local authorities for appropriate urgent planning.

[] Supply of safe and adequate water must be from streams or large wa-
ter supply centres; municipalities must be assigned urgent duties in this 
regard.

[] Families must be supported with hygiene materials (soap, cologne, pa-
per tissue, hygienic pad, diaper, etc.).

[] In the context of access to food, dry food support must be extended 
to seasonal migrant agricultural workers who need to commute between 
camping sites and province/district centres.

[] Electricity and water must be free in tent settlements.
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[] Solar energy panel support must be extended to tent settlements where 
there is no or very limited access to electricity.

[] Families must be supplied firewood and coal for cooking and heating 
purposes. 

[] No rental must be collected from and where workers set up their tents.

[] Presently, safe water is the most pressing need of seasonal migrant 
agricultural workers and also hygiene in toilets gains further urgency in 
outbreak environments. Municipalities must develop quick solutions to 
these problems. 

[] Surroundings of temporary tent camps must be kept clean and mu-
nicipalities must ensure regular waste collection and medication in these 
areas. 

[] Tent dwellers must be informed about what they are supposed to do in 
cases of emergency. 

[] Efforts must be made to prevent contact by outsiders with tent settle-
ments and controls must be more frequent. 

[] There must be regular healthcare services in tent camps including 
pregnancy monitoring, child immunization and regular public health 
check-ups. 

[] The settlements must be immediately quarantined in case any case of 
Covid-19 is diagnosed along with necessary support in terms of health and 
food. 

[] For emergencies, information building is necessary to direct workers 
to designated health facilities to avoid density and overcrowding in places 
where seasonal migrant agricultural workers are. 

[] Problems in children’s participation to distant learning must be identi-
fied and internet and electronic equipment must be supplied free.
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Development of A Support Package for Seasonal Migrant Ag-
ricultural Workers and Their Families Who Cannot Take Part 
in Crop Farming Process 

[] The assessment found many of measures adopted to counter the 
Covid-19 outbreak will have their adverse implications on incomes of sea-
sonal migrant agricultural workers and production costs of farmers. To 
make sure that seasonal migrant agricultural workers and their families 
are affected at minimum level by cost increases a series of in kind and fi-
nancial support schemes must be urgently considered. A support scheme 
must also be developed for farmers. 

[] The coordination board suggested above for following production pro-
cesses in provinces may gain an additional function by liaising with rele-
vant agencies in needs assessment and resource utilization. 

[] It is known that Syrians under temporary protection are also employed 
in crop farming. Their applications for Red Crescent card must be facil-
itated and monthly payments must be doubled throughout the period of 
the outbreak. 

[] Families of seasonal migrant agricultural workers who are citizens of 
Turkey may benefit from Red Crescent Card throughout the outbreak. 

[] As to who will have access to this support, it may be determined and 
recorded at local level by the suggested body in coordination with em-
ployers, agricultural intermediaries and agricultural chambers.  
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ANNEX 1. AGRICULTURAL INTERMEDIARY QUESTIONNAIRE

Survey on Institutional Expectations of and Support to Seasonal Migrant Agricul-
tural Workers for Safety and Health in the Context of Covid-19 Measures

The Development Workshop is a non-profit cooperative establish to extend sup-
port to the process of social and economic development in Turkey. Adults engaged 
in seasonal agricultural works and child labour is among the areas in which the 
Cooperative is active. We are presently engaged in a rapid assessment work on 
the impact of recent coronavirus outbreak on workers employed as a part of your 
activities and their families. 

All your responses will be kept confidential and not shared with anyone else directly. 
There will be no correlation between your personal information and responses you 
have given. Participation to this survey is fully on voluntary basis. Your participation 
and sharing of your information and experience will contribute to efforts waged to 
protect agricultural workers from the coronavirus and keep them in good health. 

Development Workshop Cooperative Project Team 

We expect you to respond to the following questions to help us to know about your 
organization, its field of work, sources, methods and activities.

1	 Your name	 : ........................................................  

2	 Name of your organization	 : ........................................................ 

3	 Phone	 : ........................................................ 

4	 E-mail	 : ........................................................ 

5	 Province where your central Office is located : ........................................................ 

6	 Provinces where your organization is active : ........................................................ 
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7	 Areas in which your organization is active? Mark all pertinent ones. 

	 Agricultural crop processing/trade Seed production 

	 Humanitarian aid – Food

	 Humanitarian aid – Assistance in cash – Dressing 

	 Humanitarian aid – Hygiene

	 Worker organization

	 Research, Planning 

	 Education/Training Activities – Vocational Training 

	 Education/Training Activities – Language Teaching

	 Education/Training Activities – Formal Education

	 Education/Training Activities – Scholarship, etc. support (including con-
ditional assistance in education)

	 Education/Training Activities – Adult training (information-awareness 
building, etc.) Advocacy activities 

	 Waste collection 

	 Health services

	 Water supply 	

	 Transportation facilities

	 Accommodation  support 

	 Education to children

	 Psychosocial support Legal support Formalization (for migrants) 

	 Other: ........................................................  

8	 In kind or financial resources that your organization can mobilize in relation 
to the participation of seasonal migrant agricultural workers to crop farming 
processes (You can mark more than one) 

	 None

	 Human resources/Volunteers

	 Cash Support

	 Transportation support

	 Food support

	 Medicine, medical supplies support
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	 Hygiene, cleaning materials support 

	 Information building materials

	 Training consultancy, etc. 

	 Psychosocial support 

	 Other: ........................................................  

9	 Services that your organization can provide to seasonal agricultural workers  
and their children: (You can mark more than one) 

	 Direct assistance (in kind/in cash)

	 ınformation/referral in issues of health, etc. 

	 Legal support

	 Advocacy/lobbying/awareness building 

	 Human resources support

	 Vehicle/equipment support 

	 Fund raising

	 Collecting donations 

	 Coordination and communication with public agencies 

	 International relations (advocacy, funding, non-food assistance, etc.). 

	 Other: ........................................................  

10	 Is there any work or project that your organization is conducting in relation to  
the Covid-19 pandemic. If yes, can you give some brief information? 

...................................................................................................................................... 

...................................................................................................................................... 

11	 Which communication channels do you use to publicize your activities and 
reach your target group? 

None
Yes, but we 
can’t use.

Yes, but we can 
use only irregularly 

Yes and we 
use it regularly 

Facebook    

Twitter    

Instagram    

Internet Site    

SMS/Whatsapp    

Other ................    
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12	 Can you write down other channels if any? 

...................................................................................................................................... 

13	 Supposing there is an awareness building campaign about seasonal agricul-
tural workers and their children, would you support it by promoting the activity 
through your social media accounts. 

	 Yes

	 The issue must be discussed within the organization.

	 No 

14	 Do you have suggestions in the context of occupational safety and health of 
Seasonal Migrant Agricultural Workers and COVİD-19 measures? 

...................................................................................................................................... 

15	 Do you have suggestions in the context of occupational safety and health of 
Seasonal Migrant Agricultural Workers and COVİD-19 measures? Can you 
spare time for a more detailed interview on this issue? 

	 Yes

	 No 

Thank you... 

Development Workshop 
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ANNEX 2. INSTITUTIONAL INTERVIEW FORM

Institutional Interview Form Related to the Protection of Seasonal Migrant Agri-
cultural Workers From Coronavirus

Hello, my name is.............................................. and I am calling from the Development 
Workshop Cooperative. The Development Workshop is a non-profit cooperative es-
tablish to extend support to the process of social and economic development in 
Turkey. Adults engaged in seasonal agricultural works and child labour is among 
the areas in which the Cooperative is active. We are presently engaged in a rapid as-
sessment work on the impact of recent coronavirus outbreak on workers employed 
as a part of your activities and their families. 

All your responses will be kept confidential and not shared with anyone else directly. 
There will be no correlation between your personal information and responses you 
have given. Participation to this survey is fully on voluntary basis. You are free to 
terminate the interview any time you wish Participation will bring no monetary or 
in kind remuneration. Still, your participation and sharing of your information and 
experience will contribute to efforts waged to protect agricultural workers from the 
coronavirus and keep them in good health. Interview will take about 30 minutes. 

Interview questions

Interviewee	 : ..........................................  Date: ...... / 04 / 2020

Interviewer	 : ........................................................  

Name of the organization	 : ........................................................  

Organization’s contact information 

Phone	 : ........................................................  

E-mail	 : ........................................................  

Correspondence	 : ........................................................  

1	 What is the present situation of seasonal migrant agricultural workers in your 
province/district? (What is the current state of affairs plus what can be envis-
aged for the future?)

2	 At present what is being done against the pandemic and by which agencies? 
What are these agencies planning to do in near future?
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3	 In your opinion, what are the most important things that must be done in your 
province/district against the pandemic in the short-term? 

4	 As an organization what are you doing/can do in this issue? 

5	 In case seasonal migrant agricultural workers come to your province/district 
in fewer numbers or do not come at all how do you think this gap can be 
closed? Are there any initiatives to take measures against such possibility?

 

6	 Is there any planning or any other work related to the arrival of workers to 
your province/district and their transportation from where they live and where 
they work? 

7	 If yes, what? If not, how is it going to/should be provided for? 

8	 What measures have you taken/going to take in relation to the working condi-
tions of workers? (i.e. Toilet, Water Supply, Hygiene, Resting and Eating Plac-
es)

9	 You know there is curfew for children under age 18. Do you think this will 
affect the children of seasonal agricultural worker families? 

10	 Have workers been informed/being informed/will be informed about the out-
break or is there any plan in this regard/ 

11	 What do you think about the accommodation of workers? Are there out-
break-triggered initiatives in this regard? Do you think there is need to try 
different ways? 
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ANNEX 3. ONLINE QUESTIONNAIRE ON INSTITUTIONAL EXPECTATIONS OF AND 
SUPPORT TO SEASONAL MIGRANT AGRICULTURAL WORKERS FOR SAFETY AND 
HEALTH IN THE CONTEXT OF COVID-19 MEASURES  

Questionnaire for Agricultural Intermediaries on the Protection ff Seasonal Mig-
rant Agricultural Workers Against Coronavirus

Hello, my name is.............................................. and I am calling from the Development 
Workshop Cooperative. The Development Workshop is a non-profit cooperative es-
tablish to extend support to the process of social and economic development in 
Turkey. Adults engaged in seasonal agricultural works and child labour is among 
the areas in which the Cooperative is active. We are presently engaged in a rapid as-
sessment work on the impact of recent coronavirus outbreak on workers employed 
as a part of your activities and their families. 

All your responses will be kept confidential and not shared with anyone else directly. 
There will be no correlation between your personal information and responses you 
have given. Participation to this survey is fully on voluntary basis. You are free to 
terminate the interview any time you wish Participation will bring no monetary or 
in kind remuneration. Still, your participation and sharing of your information and 
experience will contribute to efforts waged to protect agricultural workers from the 
coronavirus and keep them in good health. Interview will take about 30 minutes. 

Do you accept to take part in the interview?

1 	 Participant accepts to take part. 

2	 Participant does not accept to take part.

3	 Participant does not present work due to the corona outbreak (Finish the 
interview by asking question in the last part of the form)

If you have any question or problem during or after the interview you can call the 
Development Workshop on 541-457 31 90.

QUESTIONNAIRE NO	 : ........................................................  
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A	 General Information

1 	 Name and Last Name	 : ........................................................  
	 Phone	 : ........................................................  

2	 Age	 : ........................................................  

3 	 Sex	 1 M 	 2 F 

4 	 Present province	 : ........................................................  

5 	 Are you out in the field to work at this moment?

1 	 Yes, we are out in the field working 

2 	 Yes, we are out in the field but not working 

3 	 No, we are not in the field 

If yes; 

6	 What are you doing? 

	 1 	 Hoeing  	 2 	 Weeding

	 3 	 Disinfection	 4 	 Irrigation

	 5 	 Planting 

	 98 	Other (please specify) .............................................................

6.1 	 Where did you come from?

1 	 From ………………………… province 

2 	 Nowhere, we have been living here 

7	 Was there any service offered to you in your area after the start of the out-
break/virus? 

	 1 	 Yes	 2	 No

7.1	 If yes, what kind of service and by which agencies? 

8 	 Has your group of workers undergone health examination in relation to the 
current virus/outbreak? 

	 1 	 Yes	 2	 No

	 99 	I don’t know/I am not sure

If no

9	 When do you think about going out to the field? (When will you be going to 
work?)

	 1 	 April  	 2 	 May

	 3 	 June	 98 	Don’t know/Uncertain
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9.1	 Which province will you go to and for which crop?

Months Province Crop(s) 

April

May

June

July

August

September

B	 Present State of Affairs in Covid-19 (coronavirus outbreak)? 

1 	 Have you been informed directly about the current outbreak (COVİD-19)? 

	 1 	 Yes	 2	 No

1.1 	 If yes, which institution or institutions informed you? (Choices will not be red out)

	 1 	 None	 2 	 Municipality	

	 3 	 TV		 4 	 Radio 	

	 5 	 Social media	 6 	 Websites (news media, etc.)

	 7 	 My workers 	 8 	 Close circles, friends, relatives, etc.	

	 9 	 Other agricultural intermediaries 	

	 10 	Employers (landowners and tradesmen)

	 11 	Agricultural chambers 	

	 12 	Public agencies 
		  (governorate, district governorate, health centres, security forces, etc.)

	 13 	Civil society organizations 
		  (associations, foundations, humanitarian aid agencies, etc.)
	 (association of intermediaries, etc. respondents are to be asked to specify)	

	 98 	Other.............................................................

2	 Do you follow developments in this issue? 

	 1 	 Yes	 2	 No

2.1 	 If yes, from which sources? (Choices will not be red out)

	 1 	 None	 2 	 Municipality	

	 3 	 TV		 4 	 Radio 	

	 5 	 Social media	 6 	 Websites (news media, etc.)
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	 7 	 My workers 	 8 	 Close circles, friends, relatives, etc.	

	 9 	 Other agricultural intermediaries 	

	 10 	Employers (landowners and tradesmen)

	 11 	Agricultural chambers 	

	 12 	Public agencies 
		  (governorate, district governorate, health centres, security forces, etc.)

	 13 	Civil society organizations 
		  (associations, foundations, humanitarian aid agencies, etc.)
	 (association of intermediaries, etc. respondents are to be asked to specify)	

	 98 	Other.............................................................

3	 Do you have contact (via such means as whatsapp) with other agricultural 
intermediaries in regions you move to? 

	 1 	 Yes	 2	 No

4	 Do you convey information you obtained/related developments to workers 
you are working with and their households? (Do you inform them as well?)

	 1 	 Yes, I do 	 2	 No, I don’t 

4.1	 If yes, how do you do it? 

5	 What do your workers want from you the most in relation to the virus out-
break? What are their major queries? 

6	 Of worker families you are responsible for are there any affected by the virus? 

	 1 	 Yes	 2	 No

	 99 I don’t know/I am not sure	

7.1	 If yes, how many………………...	

C	 Transportation (from province to province and to working areas)

1	 Are you informed about measures taken in travels as a result of virus/disease 
outbreak (i.e. number of passengers, distance between passengers, state of 
hygiene in the vehicle, health controls, breaks, on the way, etc.)? 

	 1 	 Yes	 2	 No

1.1	 If yes, what do you know? 

2	 Are you informed about inter-province travel ban introduced as a result of 
on-going virus/disease outbreak?

	 1 	 Yes	 2	 No
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2.1	 If yes, what do you know about it?

3	 (To be asked to intermediaries working at inter-provincial level) How would 
you ensure transportation?

	 1 	 By private cars 	 2 	 Minibus (service)

	 3 	 Tractor	 4 	 Walking

	 5 	 Van	 6 	 Tractor

	 98 	Other ..................................

3	 (To be asked to those working in the field) is there any change/something 
new in means of getting to the field/place of work? 

	 1 	 Yes	 2	 No

4.1	 If yes, what kind of changes*/new arrangements? 

5	 What do you think about transportation-related measures that are adopted? 
Are there any institutions or persons you discuss about this?

6	 Are you informed about measures and decisions taken by provincial/district 
governorates of provinces you will be going to and that are of relevance to 
your work? 

	 1 	 Yes	 2	 No

6.1	 If yes, how did you learn about these? 

7	 During this process where there some workers who did not want to go out to 
work/not coming to work with you because of coronavirus out break?

	 1 	 Yes	 2	 No

7.1	 If yes, how many?

8	 Is there any work of yours that has been cancelled due to the virus outbreak 
in this process? 		

	 1 	 Yes	 2	 No

9	 Finally, what do you think about measures pertaining to seasonal agricultural 
workers and how do you think these measures will affect you? 
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D	 Needs and Problem Areas 

1	 What are the needs of workers related to the current outbreak at places where 
they stay (tent cam/house)? 

	 1 	 Food	

	 2 	 Incessant supply of safe and adequate drinking water 

	 3 	 Cleaning materials 	

	 4 	 Sewage

	 5 	 Electricity	

	 6 	 Environmental medication (against disease outbreaks)

	 7 	 Collection of wastes	

	 8 	 Distance between tents

	 9 	 Toilet	

	 10 	Bathroom

	 98 	Other ..................................

2	 In your opinion who should be in charge of responding to these needs?

3	 What are your current outbreak-related needs in crop fields and orchards 
where your workers work?

	 1	 Continuous supply of safe and adequate drinking water 

	 2 	 Cleaning/hygiene materials 

	 3 	 Toilet

	 4 	 Appropriate means of transportation

	 5 	 Being kept informed 

	 6 	 Appropriate environments for breaks and lunches 

	 98 	Other

4	 In your opinion who should be in charge of responding to these needs?

5	 What would you suggest if not enough jobs are provided? In your opinion, 
what must be done? 

6	 What do you think about this year’s wage rates considering the outbreak and 
what are your expectations for the future? 
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M	 Present state and mobility of seasonal migrant agricultural workers 

1	 What is the number of households/families/persons you mediated for jobs 
this year (2020)? .................. households/families/persons (to be found out 
whether they work on the basis of families or persons) 

2	 How many of these seasonal migrant workers are males and how many fe-
males?

	 1 M 	 2 F 

3	 How many of these workers are under age 18? ..................

3.1	 How many males and how many females?       

	 1 M 	 2 F 

4	 How many of these workers are above age 65?  ..................

4.1	 How many males and how many females?

	 1 M 	 2 F 

5	 Are there migrants (Syrian, Afghani, Georgian, etc.) among your workers? If 
yes, how many of them are migrant workers? 

	 1 	 None	 2	 Yes ......................

	 99 	I don’t know/I am not sure

5.1	 Number of persons………………

5.2	 Of migrant workers how many are males and how many are females? 

	 1 M 	 2 F 

6	 Of those who you know among worker families you are responsible for how 
many have chronic diseases (diabetes, hypertension, cancer, etc.)? 

	 1 	 None	 2	 Yes ......................

	 99 	I don’t know/I am not sure

6.1	 Number of persons………………

7	 Are there pregnant women among worker families you are responsible for?

	 1 	 None	 2	 Yes ......................

	 99 	I don’t know/I am not sure
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7.1	 7.1 Number of persons……………...

8	 Can children of worker families you are responsible for benefit from distant 
learning opportunities? (To be asked if employment is on household/family 
basis)

Questions to intermediaries who suspended their work temporarily because of 
outbreak 

1	 Number of worker families you are responsible for (worker families)

2	 What do your workers do or will be doing in this process? (new jobs, new in-
termediaries, etc.) 

3	 What kind of work did you cancel and in which provinces? 

4	 What was their reaction when you informed employers? 

5	 What do you plan to do and to make your living in this period (while not work-
ing)?
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