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CHILD LABOUR
Child labor is that children are too young to 
work or engage in dangerous activities that 
can harm their physical, mental, social or 
educational development

Source:  Unicef

WHO IS A CHILD WORKER?

A worker, who has turned 14, but not yet 
15, and at the same time has completed 
eight years of basic education (4+4), is 
called a child worker.

WHO IS A YOUNG 
WORKER?
A worker who has turned 
15, but not yet 18, is called a 
young worker.

ADANA

Child Labour and type of work

Type of work

ILO Convention No. 138 on the minimum 
age for admission to employment and 

work
Turkey

General Rule
Exception for LDCs 
(least developed 

countries)

Light work Age of 13-15 years old Age of 12 years

Completed 14 years of 
age but not completed 
15 years of age and 
finished primary 
education
Maximum 15 hours 
per week (continuing 
education)
Maximum 35 hours 
per week (finished 
education)

Normal work Age of 15 years Age of 14 years

Completed 15 years of 
age but not completed 
18 years of age 
Maximum 40 hours per 
week

Hazardous work Age of 18 years Age of 16 years
Completed 18 years of 
age 

Seasonal migratory agricultural work was defined as the worst forms of labor in the 
Republic of Turkey in the context of ILO Convention No. 182 Worst Forms of Child 
Labour Convention, and the working age was determined as 18 years and over.
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